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Director General
Directorate General Factory Advice Service & Labour Institutes

Ministry of Labour and Employment
Govt. of India

 I am glad that we are bringing out the July-December, 2020 issue of “INDOSHNEWS”. The current 

INDOSHNEWS is a special issue on Occupational Safety, Health and Working Conditions Code, 2020.   

 I take this opportunity to welcome Shri Apurva Chandra, IAS, who has assumed the charge of Secretary, 

Ministry of Labour & Employment, Govt. of India.  We are sure that under his dynamic leadership Occupational 

Safety and Health standards in the country will be scaling to new heights.

 The Occupational Safety, Health and Working Conditions Code, 2020 has been assented by the Hon'ble 

President of India on 28th September, 2020, which will subsume 13 legislations on Occupational Safety, Health 

and Working Conditions, as a major step towards enhancing Safety, Health and Working Conditions at 

workplaces.  The objective of the Occupational Safety, Health and Working Conditions Code, 2020 is to 

consolidate and amend the laws regulating Occupational Safety, Health and Working Conditions of persons 

employed in organizations and for matters connected therewith or incidental thereto.

 I am glad to convey that DGFASLI has published Standard Reference Note, 2019, which consists of 

Occupational Safety & Health data and the same is available in DGFASLI website.  It may also be noted that 

Safety Card and Award Schemes operates by Ministry of Labour and Employment, Directorate General Factory 

Advice Service & Labour Institutes, Govt. of India have been included in this issue for your information and 

reference.

 Ministry of Labour and Employment, Directorate General Factory Advice Service & Labour Institutes, 

Govt. of India operate the following Awards:(a) Prime Minister's Shram Award (PMSA) to recognize the 

outstanding contributions made by workmen, as defined in the Industrial Dispute Acts, 1947 and working in 

organizations both in public and private sector;  (b) Vishwakarma Rashtriya Puraskar (VRP) to recognize the 

outstanding contributions made by a worker or a group of workers in an organization covered under the Factories 

Act, 1948, The Dock Workers (Safety, Health and Welfare) Act, 1986, the Building & other Construction Workers 

(Regulation of Employment and Conditions of Service) Act, 1996 and Installations under the Atomic Energy 

Regulatory Board (AERB); and, (c) National Safety Awards (NSA) which at present consists of twelve award 

schemes. The Schemes I to X are applicable to the factories registered under the Factories Act, 1948, 

construction sites under the Building & Other Construction Workers (Regulation of Employment and Conditions 

of Service) Act, 1996 and installations under Atomic Energy Regulatory Board (AERB). The Schemes XI to XII are 

applicable to establishments under Ports. 

 The nominations for Prime Minister's Shram Award (PMSA), Vishwakarma Rashtriya Puraskar (VRP), 

National Safety Awards (NSA) for the year 2019 is closing on 31st March, 2021 and I would appeal to the 

stakeholders to spread the information and request to participate by submitting applications.

 The World Day for Safety and Health at Work is celebrated on 28th April every year and the theme for the 

year 2021 is “Anticipate, Prepare and Repond to Crisis – Invest Now In Resilient OSH System”.The crisis 

management in workplaces attains utmost importance for ensuring occupational safety and health and business 

continuity planning. Hence, it is the need of the hour that we spread awareness in crisis management and 

establish resilient OSH system at our workplaces.

 I wish to take this opportunity to request all of you to adhere to the safety guidelines issued by the 

Governments at your places to protect from COVID-19 and thus ensuring Safe, Healthy and Decent Workplaces.

(Dr R K Elangovan)

MESSAGE
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2.0 ARTICLES
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Construction Work
Personal Protective Equipment (PPE)

Construction industry is one of the world's major 
industries accounting for the high rate of accidents. 
For  the construction workers, fall is one of the most 
common causes of fatality and major injury followed 
by struck by object, electrocutions, caught-in-
between etc. 

When engineering and administrative controls are not 
sufficient to minimize these risks to an acceptable 
level, the Personal Protective Equipment (PPE) is 
used as the last line in protection workers form 
exposure to hazards PPE does not eliminate the 
hazard at source but it works as a shield between the 
person and the hazard.

Proper use of PPEs controls the hazards. To protect 
our body, following are some of the commonly used 
PPEs.

Head Protection

 In the case of possible danger from falling 
or  flying object, accident collision with fixed objects or 
contact with electrical hazards, workers must wear the 
Safety Helmets. Safety Helmets should be 
maintained in good condition. Regular inspection 
should be carried out for the dents, cracks or 
deterioration. If required, replace immediately.

Eye and Face Protection

 In the case of possible danger to eye or 
face from foreign objects like flying particles during 

work operations such as welding, cutting, brazing, 
grinding, nailing, harmful chemicals and / or exposure 
to any electrical hazards or energized electrical 
systems, workers must wear the Safety Glasses or 
Face shields.

Hearing Protection

 In the work areas of high noise, suitable 
earplugs / canal plugs / earmuffs should be used. To 
maintain the cleanliness and hygiene, PPEs should 
be cleaned or replaced regularly. 
Remember! Plain cotton does not provide hearing 
protection.

Hand Protection

 To protect hands against abrasions, 
bruises, cuts, puncture, chemical exposure, electric 
shock and burns etc works should wear the suitable 
and prescribed gloves. Heavy-duty rubber gloves for 
concrete work, welding gloves for welding, insulated 
gloves and sleeves when exposed to electrical 
hazards should always be used.

Foot Protection

 To protect foot against falling of heavy or 
sharp objects to prevents crushing of toes workers 
should wear safety shoes or gumboots with slip 
resistant and puncture-resistant soles.

Fall Protection

 To protect against falling form height the 
fall arrest system consisting of full body harness, 
lanyards etc., should always be used in the prescribed 
manner. Half body harness should not be used.

All harnesses and lanyards must be inspected before 
each use for burns, cuts or signs of chemical damage, 
loose or broken stacking and frayed web material.

Remember! PPE is the l ine of defense for
protecting workers.

Government of India
Ministry of Labour and Employment

DGFASLI SAFETY CARD

3.0 SAFETY CARD
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4.0 OSH WORKSHOP AND TRAINING 
PROGRAMMES
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5.0 ABSTRACT OF OSH STUDIES, 
AUDITS & SURVEYS
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6.0 OSH IN FACTORIES
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6.0 OSH in Factories

7.0 CIF / DISH CORNER
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draft rules have been
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Tuticorina,

8.0 OSH IN DOCKS
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9.0 ACCIDENT CASE STUDIES
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10.0 OSH NEWS
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A. Prime Minister's Shram Awards

 The Prime Minister's Shram Awards (PMSA) was instituted in 1985 by the Government of India. The objective of 
the PMSA is to recognize the outstanding contributions made by workmen, as defined in the Industrial Dispute Act, 1947 
and working in organizations both in public and private sector and who have distinguished record of performance, devotion 
to duty of a high order, specific contribution in the field of productivity, proven innovative abilities, presence of mind and 
exceptional courage and also to the workmen who have made supreme sacrifice of laying down their lives in the 
conscientious discharge of their duties. 

 The Awards are presented to the workmen employed in the Departmental Undertakings of the Central and State 
Governments, Central and State Public Sector Undertakings as also private sector and having minimum of 500 employees 
on roll and engaged in manufacturing and productive processes and whose performance is assessable. However 
workmen solely engaged in routine service or duties are not eligible. The performance should have resulted in any or some 
of the followings:-

1. Improving productivity;

2. Workers who have made outstanding contribution in the field of productivity, safety and who have also shown   
innovative ability of high order; 

3. Increasing the efficiency of the organization;

4. Innovations and improvements that bring about saving in materials including fuel, power and explosive;

5. Improvement in the utilization of plant and equipment;

6. Improvement in quality/safety of products for users;

7. Better utilisation of waste or scrap material & conservation of resources; 

8. Substitution of indigenous process/material for imported one.

Eligibility Criteria for the PMSA are as follows:-

1. The nominated worker should be a workman as defined in the Industrial Disputes Act, 1947;

2. He / She should have worked continuously at least for the past 10 years in the nominating establishment;

3. He/she should have distinguished record of performance in the industry/company;

4. He / She should have regularity and punctuality in attendance;

5. The nominated worker should not have caused any type of reportable accident during his/her service period;

6. The worker should have displayed courage by risking or sacrificing his/her life in the discharge of his/her duties, if 
applicable;

7. He / She should be trustworthy;

8. He/She should have good character, good temperament, traits of good team work including good relations with 
fellow employees and be amenable to discipline etc;

9. His/her police record should be good;

10. He/She should be an Indian Citizen.

11.0 AWARDS
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Relationship
with  the

applicant



120
INDOSHNEWS JULY-DECEMBER 2020



121
INDOSHNEWS JULY-DECEMBER 2020



122
INDOSHNEWS JULY-DECEMBER 2020



123
INDOSHNEWS JULY-DECEMBER 2020



124
INDOSHNEWS JULY-DECEMBER 2020



125
INDOSHNEWS JULY-DECEMBER 2020



126
INDOSHNEWS JULY-DECEMBER 2020



127
INDOSHNEWS JULY-DECEMBER 2020



128
INDOSHNEWS JULY-DECEMBER 2020



129
INDOSHNEWS JULY-DECEMBER 2020



130
INDOSHNEWS JULY-DECEMBER 2020



131
INDOSHNEWS JULY-DECEMBER 2020



132
INDOSHNEWS JULY-DECEMBER 2020



133
INDOSHNEWS JULY-DECEMBER 2020



134
INDOSHNEWS JULY-DECEMBER 2020



135
INDOSHNEWS JULY-DECEMBER 2020



136
INDOSHNEWS JULY-DECEMBER 2020



137
INDOSHNEWS JULY-DECEMBER 2020



138
INDOSHNEWS JULY-DECEMBER 2020



139
INDOSHNEWS JULY-DECEMBER 2020



140
INDOSHNEWS JULY-DECEMBER 2020

DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR INSTITUTES
GOVERNMENT OF INDIA, MINISTRY OF LABOUR & EMPLOYMENT

12.0 SAFETY POSTERS
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13.0 TRAINING PROGRAMMES ON OSH
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14.0 FORTHCOMING EVENTS ON OSH
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