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Particulars of DGFASLI Organisation — It’s function & duties

The Directorate General of Factory Advice Service & Labour Institutes (DGFASLI),
formerly known as Chief Adviser of Factories, was set up in 1945 in Delhi, with the
objective of advising the Central and State Governments on administration of the Factories
Act, 1948 and liaising with factories inspection services in the States. The office was
subsequently shifted to Mumbai in 1966.

DGFASLI achieved significant importance as an attached office of the Ministry of
Labour, Government of India serving as a technical arm to assist the Ministry in
formulation of national policies on Occupational Safety and Health (OSH) in Factories
and Docks.

The Dock Workers (Safety, Health and Welfare) Act, 1986 and the Regulations, 1990
provide for Safety, Health and Welfare of dock workers. These are enforced by the
DGFASLI through the Inspectorates of Dock Safety set up in all the major ports in India.

DGFASLI organisation comprises of the headquarters, the 6 Labour Institutes and 11
Inspectorates of Dock Safety.

e Headquarter situated in Mumbai.
e Central Labour Institute in Mumbai.

e Regional Labour Institutes in Chennali, Faridabad, Kanpur and Kolkata.

e Inspectorates of Dock Safety at Mumbai, Kolkata, Chennai, Kandla,
Mormugao, Tuticorin, New Mangalore, Cochin, Visakhapatnam, Paradip and
Jawaharlal Nehru Port.

In 1959, the Central Labour Institute, Mumbai was established under UNDP Project as a
socio-economic laboratory and as a national institute dealing with scientific study of all
human aspects of industrial development. Subsequently, Regional Labour Institutes are
the scale down version of CLI and were established at Kolkata, Kanpur, Chennai and
Faridabad to serve as Regional Centres.

The Labour Institutes are fully equipped with necessary laboratory facilities for
conducting studies and surveys in the field of safety and health. The Institutes are also
having conference facilities fully supported with modern audio-visual equipment.
Industrial Safety, Health and Welfare Centers are also established at these Labour
Institutes. Training Centers and Safety Exhibition Centers are also established in some of
the inspectorates of dock safety.



HEAD QUARTERS, MUMBAI

The DGFASLI headquarters at Mumbai maintains overall liaison with the labour
institutes, frames policy, plans and executes the programme concerning the organisation
on matters pertaining to safety, health and welfare of workers in industries and docks and
implements technical projects and liaises with national and international agencies. The
headquarters consists of the following divisions:

1. Factory Advice Service Division.
Statistical Cell.
Dock Safety.

Construction Advisory Service (CAS) Division
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Awards.

FACTORY ADVICE SERVICE DIVISION

The activities of the division include interpretation of the provisions of the Factories
Act,1948 and the State Factories Rules, formulation of Model Rules, recommending
amendments to the provisions of the Factories Act and the Rules whenever necessary,
issue of technical guidelines, recommending, review and comment on documents on
safety and health from the International Labour Organisation (ILO) and other
international agencies and participation in international programmes.

A conference of the Chief Inspectors of Factories/Director of Industrial Safety & Health
of States/UTs of the States is convened annually for the purpose of obtaining their views
and suggestions regarding the changes that need to be made in the Factories Act, 1948
and Rules to meet the changing conditions brought about by new technology.

The division also grants approval for Four Weeks Course for Supervisors to be employed
in Hazardous Process Industries under Section 41-C(b) of the Factories Act, 1948 being
run by institutes.

STATISTICAL CELL

The statistical cell under the division collects and compiles accident statistics and other
information related to the administration of the Factories Act, 1948 and Rules framed there
under. This information base is used in planning and implementation of national policies
concerning occupational safety and health. This information is also used to prepare replies
to the various Parliament questions.

DOCK SAFETY

The office of the Chief Adviser of Factories, presently known as DGFASLI drafted
the Indian Dock Labourers Regulations, 1948 under the Indian Dock Labourers Act, 1934.
The Chief Adviser of Factories started administering the Regulations from 1948 in the five
major ports of Mumbai, Kolkata, Chennai, Kochi and Visakhapatnam through the three



Inspectorates of Dock Safety set up in Mumbai, Kolkata and Chennai. Besides these
Regulations, the Dock Workers (Safety, Health and Welfare) Scheme, 1961 framed under
the Dock Workers (Regulation of Employment) Act 1948 was also enforced by the
Inspectorates of Dock Safety in the major ports. Subsequently, seven more ports namely,
Paradip, Tuticorin, New Mangalore, Mormugao, Deen Dayal Port (Kandla), Jawaharlal
Nehru Port (Nhava Sheva) and Kamarajar Port Limited (Ennore) were declared as major
ports.

Consequent to the recommendation of the First National Commission on Labour
(Gajendranagar Commission) a common comprehensive law on safety and health of dock
workers titled the Dock Workers (Safety, Health and Welfare) Act, 1986 was framed and
made applicable from 15" April, 1987. Under this Act a set of comprehensive regulations
called the Dock Workers (Safety, Health and Welfare) Regulations 1990 was framed and
brought into force with effect from 18" March 1990 and thereby repealing the earlier
regulations and scheme. The new Act and Regulations are in line with the ILO Convention
152 concerning safety and health in dock work. The Chief Inspector of Dock Safety is
nominated by the Ministry of Labour and Employment and the administration of these
dock safety statutes is carried out by the Ministry of Labour and Employment through
DGFASLI, Mumbai.

The Chief Inspector of Dock Safety is also entrusted with the responsibility of
enforcing the Manufacture, Storage and Import of Hazardous Chemicals Rules 1989
framed under the Environment (Protection) Act 1986, in the port sector.

The main focus of the Dock Safety division is on:

e Administering the Dock Workers (Safety, Health and Welfare) Act, 1986 and the
Dock Workers (Safety, Health and Welfare) Regulations 1990 framed there under
involving administrative approval of decisions arising out of enforcement of the
Statutes by the Chief Inspector of Dock Safety and fixing inspection priorities, etc.
in all the eleven major ports.

e Proposing amendments to the existing Dock Safety Legislation.

e Enforcing the Manufacture, Storage and Import of Hazardous Chemicals Rules,
1989 framed under Environment (Protection) Act 1986.

e Planning and policy making.

e Advisory services to the Port Authorities, Dock Labour Boards, Stevedores and
other employers of dock workers.

e Organising and conducting the meetings of advisory committee.
e Publishing Annual Reports in the Standard Reference Note on the administration

of the Dock Workers (Safety, Health and Welfare) Act and the Regulations framed
thereunder.



The enforcement function is carried out through the eleven inspectorates located at
the major ports namely Mumbai, Kandla, Mormugao, JN Port, Kolkata, Vishakhapatnam,
Paradip, Chennai, Cochin, New Mangalore and Tuticorin with their regional inspectorates
in Mumbai, Kolkata and Chennai. These Inspectorates of Dock Safety are responsible for
carrying out the following major activities:

Enforcement

e Inspection of ships, docks, loose gear, lifting appliances, transport equipment, etc.
e Investigation of accidents and dangerous occurrences.

e Launching of prosecutions.

Advisory Services:

Rendering Technical advice to;

e The port authorities.
e Other employers of dock workers.

e Port users.

Safety Promotional activities:

e Functioning as representatives of the Chief Inspector of Dock Safety on the
Dock Safety Committees at ports.

CONSTRUCTION ADVISORY SERVICE (CAS) DIVISION

Ministry of Labour and Employment had approved and created “Construction Advisory
Service (CAS) Division on 09th June, 2021 at DGFASLI. The division is an advisory
mechanism for Chief Labour Commissioner (Central) for the administration of the
Building and Other Construction Workers (Regulation of Employment and Conditions
of Service) Act, 1996 and Central Rules, 1998.

AWARDS CELL

The Awards division at RLI, Faridabad under DGFASLI, Mumbai operates two national
level award schemes namely National Safety Awards (NSA) & Vishwakarma Rashtriya
Puraskar (VRP). Government of India, Ministry of Labour & Employment in 1965,
instituted these two schemes. National Safety Awards Scheme was instituted to give
recognition to outstanding performance on the part of industrial establishments and ports
to stimulate and maintain the interest of both the management and workers in accident
prevention and safety promotion Vishwakarma Rashtriya Puraskar was instituted to
recognize workers employed in factories, docks and construction sites at the national



level for their outstanding suggestions that result in increased efficiency, productivity,
quality, safety and working conditions including import substitution at the plant level.

The Awards division also provides technical support and secretarial assistance to the
Prime Minister’s Shram Awards Scheme being operated by the Ministry of Labour &
Employment. The objective of the Prime Minister’s Shram Awards Scheme is to recognize
the workmen both from public and private sector organizations at the national level for
their outstanding contributions, distinguished record of performance and devotion to duty
of a high order.

CENTRAL LABOUR INSTITUTE, MUMBAI

The Central Labour Institute (CLI), Mumbai was conceived by the Government of India
during the first 5-year Plan as a center for research, training and consultancy on the various
aspects of industrial work related to the human factor. The Institute commenced its
activities in a rented building in 1961. The first Prime Minister of India, Late Pandit
Jawaharlal Nehru, laid the foundation stone of the CLI building. It was shifted to its
present premises in 1966 when Late Dr.Sarvepalli Radhakrishnan inaugurated the building
on 9th February 1966, the then President of India.

The activities of the institute are geared to improve work methods and working conditions
so0 as to enhance the safety, health and productivity of the industrial workers and in general,
their quality of work life. In this endeavor, the CLI interacts with the state factory
inspectorates, employers’ associations, trade unions, and professional bodies and institutes
concerned with the matter. Further, the ILO/ARPLA has designated the institute as a
center of excellence for training in labour administration for Asian and Pacific countries.
It is the national center of International Occupational Safety and Health Information
Centre (CIS, ILO Geneva) for India. It is also the Indian Centre for International
Occupational Labour Organisation (ILO). Its activities are spread all over the country with
main emphasis on the factories located in the western states of the country.

The divisions in CLI are organized as given below:

Industrial Safety

Industrial Hygiene

Industrial Medicine

Staff Training and Productivity
Management Information System
Major Accident Hazards Control
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Work Environmental Engineering Division

1. INDUSTRIAL SAFETY DIVISION

The Industrial Safety Division provides inputs aimed at the improvement of working
conditions and safety standards in factories and docks through training, consultancy,
field studies, surveys and also undertaking safety promotional activities. It contributes
towards: Evolution of a safety movement in the country



e Creation of national awareness on safety

e Development of infra-structure on safety at national level
through competence building

e Training of Inspectors of Factories and technical support for effective
enforcement of Factories Act, 1948 by providing latest techniques

e Arranging training for enforcement officials from the Developing Countries.

Studies and Surveys

National surveys are undertaken to study the prevailing status of working conditions,
standards and the level of safety performance in particular industries and operations as
IS necessary for planning.

Unit level studies are carried out with the objective of assessing the safety related
problems and formulating recommendations for improvement for the benefit of the unit.

Consultancy studies are undertaken in the areas of Occupational Safety, at the request
of the Managements or Government Agencies like Factory Inspectorates. The objective
is to assess the deviation from safety norms and standards and recommending feasible
corrective steps.

Training

In keeping with its pioneering role in the field of industrial safety, the Division has been
conducting training for the benefit of foreign delegates, comprising Factory Inspectors
and Labour Administrators under various technical cooperation schemes such as
Colombo Plan, Special Commonwealth African Assistance Programme (SCAAP), and
Commonwealth Fellowship for technical co-operation and nominees from ILO, Geneva.

Specialized training courses are conducted for identified target groups such as Senior
Managers, Safety Officers, Supervisors, Competent Persons, Trade Union Officials and
Safety Committee Members from the industry. The significant courses are:

e Basic Course for Inspectors of Factories nominated by State Governments.

e Refresher course for Senior Inspectors nominated by State Governments.

e Testing and examination of lifting machinery, lifting tackles and pressure vessels
e Safety audit

e Refresher course for Safety Officers

e Training programme for Trade Union Leaders

e Functioning of Safety Committees

e Safety Management Techniques and Loss Control in Industries

Industrial Ventilation, Noise and Illumination Hazards



e HAZOP, HIRA and Process Safety

Advanced Diploma in Industrial Safety (ADIS)

A One Year full time Advanced Diploma Course in Industrial Safety (ADIS) is
conducted with the objective of providing qualified Safety Officers to the Industrial,
Construction and Port Sectors to enable them to meet with statutory obligations.

Facilities:
Industrial Safety, Health and Welfare Center:

A unique center for raising awareness on Safety and Health. The Industrial Safety,
Health and Welfare Center demonstrates methods, arrangements and appliances for
promoting safety and health awareness of workers. This center has working models and
exhibits depicting safety, health and welfare in the form of properly guarded machines,
personal protective equipment, safe methods of material handling, ergonomics and work
light and colour schemes. The arrangements propagate the message for safety and health
at workplaces. This center is open to organized groups from industry and educational
institutions with prior appointment. Senior Executives from industries and Government
officials also visit the center. For details Director(Safety) & In-charge Safety Division
may be contacted.

2. INDUSTRIAL HYGIENE DIVISION

The Industrial Hygiene division is concerned with the improvement of industrial work
environment and comprises of Industrial Hygiene Laboratory (IHL), Respiratory PPE
Testing Laboratory (RTL) and Non-Respiratory PPE Testing Laboratory (NRTL).

The division undertakes various studies/surveys, national projects and training courses
to protect the health of industrial workers through identification, evaluation, and control
of chemical hazards and advises the management on ways to meet the requirements
prescribed in the Second Schedule (under Section 41F) to the Factories Act, 1948.

The IHL has sophisticated advanced equipment such as Atomic Absorption
Spectrophotometer (AAS), High Performance Liquid Chromatography (HPLC), Gas
Chromatography (GC), Phase contrast & Polarized Microscope, Mercury Analyzer,
etc., to undertake analysis of different types of airborne contaminants by conducting
Industrial Hygiene studies/surveys in various industries.

Respiratory PPE Testing Laboratory (RTL), carries out tests for the performance and
efficiency of Respiratory Personal Protective Equipment such as dust respirators,
canister, cartridges, compressed air cylinders and compressor breathing air quality, etc.,
and advises manufacturers on improvements required to meet prescribed standards.

Non Respiratory PPE Testing Laboratory (NRTL) carries out the testing of non-
respiratory personal protective equipment such as Safety Helmets, eye protectors, ear
protectors, PV C/leather/rubber hand gloves, safety belts & full body harness, safety
shoes, PV Cl/leather suit/clothing, apron, etc.
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These personal protective equipment(PPEs) are tested as per the specifications set by
the Bureau of Indian Standards (BIS). Based on the test reports, technical advice and
guidance on quality improvement are provided to entrepreneurs and manufacturers.
User industries are also advised on proper selection, use, care and maintenance of
various personal protective equipment.

Industrial Hygiene division organizes training programmes and workshops in the area
of Industrial Hygiene for all types of industries. These training courses are meant to
help safety officers, laboratory chemists, supervisors and middle level managers in
identification, recognition, evaluation and control of workplace hazards in their
industries.

3. INDUSTRIAL MEDICINE DIVISION

The Industrial Medicine division aims to prevent and contain various health hazards at
the workplace brought in by industrialization. The hazards may arise from physical,
chemical, biological, ergonomical and psychological factors at the place of work.

Occupational health studies and surveys covering particular industries like asbestos,
dyestuff, cement, chemical, engineering and ports, are carried out to assess the
prevalence of occupational diseases. The division also runs a National Referral
Diagnostic center to diagnose occupational diseases. Suitable recommendations such as
medical surveillance, use of personal protective equipment, facilities for personal
hygiene and first-aid, etc. are made, to prevent and control health hazards.

The division also carries out training, two major ones, being the training of factory
medical officers and workers on occupational health aspects and first-aid. It has also
started a three-month postgraduate course in industrial health (AFIH) for factory
medical officers from March 1993.

The laboratory attached to the division has state of the art facilities for medical

investigations including visual acuity tests, audiometric evaluation, and pulmonary
function tests etc.

4. MANAGEMENT INFORMATION SYSTEM DIVISION

The main objective of the division is creation and operation of reference service on
occupational safety and health, to act as an Action Resource Center for collection,
processing and dissemination of OS&H information and contribute to the prevention of
occupational injuries and diseases in the country.

Major Activities being carried out by the division are:

Design and maintenance of DGFASLI website

In order to disseminate information on OSH so as to reach the large workforce, safety
and health professionals and agencies engaged in safety and health, the DGFASLI
launched its website with the URL http://www.dgfasli.gov.in. This website is being
maintained by the division and it has received tremendous response from the end-users
based in India as well as abroad. Based on the feedback the division improvises the
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content of the website and adds new modules.

Databases on occupational safety and health

Databases in the area of Major Accident Hazard Installations, hazardous chemicals,
national specialist, ship inspection, Parliament question, FAS proforma, Factories Act,
1948 Amendment, Awards etc. have been developed

CIS National Centre for India

The division operates the CIS National Centre for India and provides information and
services on occupational safety and health.

Library-Cum-Information Centre

The library has about 20,000 volumes on the various disciplines dealt with by the
Institute. About 100 Indian and foreign journals are also available in the library. The
library collection includes books on Occupational Safety and Health, Industrial
Medicine, Industrial Hygiene, Labour Economics, Industrial Psychology, Hindi
literature etc. The library caters the information needs of the faculty members and
students including Advanced Diploma in Industrial Safety (ADIS), Associate Fellow in
Industrial Health (AFIH), students from various training courses as well as other
visitors from industries, Institutions etc.

5. STAFE TRAINING AND PRODUCTIVITY DIVISION

The International Labour Organization organized a pilot project on supervisory training
in India in 1952. Encouraged by the results of the pilot project and realizing that such
training is an essential requirement for the successful implementation of the plans for
the industrialization of the country and Ministry of Labour. Government of India set up
the Training Within Industry (TWI) Centre in Mumbai in 1955 with the assistance of
the ILO. In keeping with the changing trend of manpower training and development
activities, the Centre was later renamed as the Staff Training Division.

The division -
e Conducts comprehensive supervisory trainers’ development projects.

e Helps industry to set up training and development cells with persons trained by
the division.

e Assists industry in institutionalizing their manpower training and development efforts by
helping them to formulate their training and development plans.

The division is conducting Public/In-plant Training Programmes on the following topics:

e Team Building for Health, Safety & Welfare at work
e Personal Growth & Group Dynamics for Improving Health & Safety at Work

e Effective Supervision for Results



e Training Methodology for Trainers

Also, the division conducts One Month Specialized Course in Safety & Health for
Supervisory Personnel Working in Hazardous Process Industries. Under Section 41C(b)
of the Factories Act,1948, as amended in 1987 has imposed specific responsibilities of
the occupier in relation to the hazardous processes which states that every occupier of
the factory involving any hazardous process shall appoint person who possess
qualification and experience in handling hazardous substances and are competent to
supervise such handling within the factory and the Chief Inspector may require the
supervisor to undergo training in Health & Safety. Realizing the need of the course, the
one-month Certificate Course has been started at to provide an opportunity to gain
insight to safety system and procedures. Over a period of time the activities have
expanded to cover the training of management and trade union representatives to help
organization, create a climate conducive for the development and productivity.

The objectives of productivity aspects are improving productivity and working
conditions and promoting labour-managed cooperation in industrial units, thus
contributing to quality of work life.

The above objectives are sought to achieve through training courses and consultancy
projects. In consultancy projects a management-labour project team is invariably
developed and the experts of the division work as technical consultants and catalysts to
the team.

Some of the courses conducted by the division are as Public Training Programmes as
well as In-plant Training Programmes:

Productivity & Quality Improvement through Effective Employee Participation.

6. MAJOR ACCIDENT HAZARD CONTROL DIVISION

Major Accident Hazards Control division was established at CLI Mumbai in the year
1987 in name of Major Accident Hazards Control Advisory (MAHCA)Division as one
of outputs of the ILO project Establishment and initial operation of Major Accident
Hazards Control System. The project was executed by the DGFASLI in the close
collaboration with factory inspectorates of various states and Union Territories.
Although the project was completed in December 1990 but division continues to
provide important services for the control of major accident hazards in the country. The
important achievements of this division are:

e Setting up of a three-tier technical organization on major accident hazards control
at the national, regional and state levels.

e  Preparation of Major Accident Hazards Control (CIMAH) Rules

e Training of inspector of factories for effective inspection of major accident hazards
installations
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e  Development and publication of training manuals and check lists

e Preparation of guidelines for inspection of chemical plants, on-site emergency plans
and safety reports

Major Accident Hazards Control division offers the following services:

e Conducting institutional and in-plant training programmes/ workshops on Major
Accident Hazards Control, Hazard and Operability (HAZOP) Study, On-site
Emergency Preparedness and Off-site  Emergency Preparedness for MAH
installations/related Govt. functionaries.

e Conducting studies and surveys on specialised areas of Risk Assessment, HAZOP
and Emergency Preparedness in Major Accident Hazards installations.

. WORK ENVIRONMENTAL ENGINEERING DIVISION

The Environmental Engineering Division of Central Labour Institute, Mumbai is a
combination of engineering and industrial hygiene branches dealing with identification,
assessment and control of physical hazards in industries. Although the emphasis is given
on the engineering control of the working environment, it is important not to forget the
recognition of potential health hazards is done by the industrial hygienist. The EED
identifies the cause and effect relationship of physical hazards to exercise the
engineering control to eliminate the work environmental hazards for protecting workers
from occupational diseases. EED also deals with logical and systematic approach
toward recognizing and defining the potential exposures that exist within the
occupational work environment which cannot be underestimated. EED helps the
industries for solving a problem of physical hazards and concludes with adequate data
to support that conclusion. The EED presents an outline of procedural method that can
be used to recognize and evaluate physical hazard exposures that may be present within
the work environment to provide a logical method of controlling the exposure.The
Division is well-equipped with Environmental Engineering Parameters and
sophisticated monitoring equipment for industrial research, study and consultancy
services including In-plant and In-house training programmes in the following areas;

e Industrial Noise
e Industrial Vibration
e  Evaluation of ventilation system and thermal comfort

e  Evaluation of illumination levels in the work places

FACILITIES AT CENTRAL LABOUR INSTITUTE (CLI):

Central Labour institute Mumbai has training hall and conference room for successful
organisation of institutional training programmes/workshops. For details/updates,



kindly refer department website: www.dgfasli.gov.in.

Auditorium and Conference Rooms

The Central Labour Institute has an auditorium with a seating capacity of about 300
persons. It has 3 air-conditioned conference rooms, fully equipped with audio visual
aids. Two conference rooms have a seating capacity of approximately 30 persons each
and one conference room for 15 persons. A fully furnished classroom having a seating
capacity of 60 students is also available.

Hostel

The institute also has a well-furnished hostel with facility for catering to both the
international and national level participants.

REGIONAL LABOUR INSTITUTES

The Regional Labour Institutes (RLIs) located at Chennai, Kanpur, Kolkata and
Faridabad are scaled down version of the Central Labour Institute, Mumbai and are
located in such a way that each institute serves one region of the country. These
institutes are accordingly equipped in the following areas:

° Industrial Safety

° Industrial Hygiene

° Industrial Medicine

° Major Accident Hazards Control

The facilities available in the Regional Labour Institutes are:

° Industrial Safety, Health & Welfare Center
° Auditorium and Conference Hall
° Hostel

REGIONAL LABOUR INSTITUTE, CHENNAI

The Regional labour Institute, Chennai was set up in the year 1960 with its Safety,
Health and Welfare Center located in a rented premise at Royapettah. All the activities
and facilities of the Institute were then consolidated in its own premises at 1 Sardar
Patel Road in an area donated by the State government.

The institute was formally inaugurated by the then Hon’ble Chief Minister of Tamil
Nadu Shri M. Bhakthavathchalam in the presence of the then Hon’ble Union Labour
Minister Shri D. Sanjivayya and it serves the Southern States of the country.

15


http://www.dgfasli.gov.in/

REGIONAL LABOUR INSTITUTE, KANPUR

The Regional Labour Institute, Kanpur was started on 31% March, 1962. The building
was inaugurated on 6" July, 1965 by the Hon’ble Chief Minister of Uttar Pradesh
Shrimati Sucheta Kriplani. The institute serves the states of Uttar Pradesh (Except
NCR), Uttarakhand, Madhya Pradesh, Rajasthan, and Chhattisgarh.

REGIONAL LABOUR INSTITUTE, KOLKATA

The Regional Labour Institute, Calcutta was set up at the present location in the year
1965. It was inaugurated by the then Hon’ble Union Labour Minister Shri D.
Sanjivayya at a function presided over by Shri P.C. Sen, the Hon’ble Chief Minister of
West Bengal. The Institute serves the Eastern States of the country.

REGIONAL LABOUR INSTITUTE, FARIDABAD

The Regional Labour Institute, Faridabad has been established under the Plan scheme
during IXth and Xth Plan period. The building of RLI, Faridabad was inaugurated on
10"February, 2009. The Institute has its jurisdiction in the States of Haryana, Punjab,
Himachal Pradesh and U.Ts of Delhi, J&K and Ladakh.

The Regional Labour Institute, Faridabad is being developed as Advance Centre of
safety systems in the area of Occupational Safety and Health in MSMEs and Chemical
Process Industries.

REGIONAL LABOUR INSTITUTE, SHILLONG

The foundation stone for the construction of a Regional Labour Institute at Shillong
was laid by the Hon’ble Union Minister of State (Independent Charge) Labour &
Employment, Shri. Bandaru Dattatreya on 06.01.2017. The Regional Labour Institute,
Shillong is developed with the objective of providing technical services for
improvement of Safety, health and well- being of workers employed in factories &
other industries. This institute will cater the needs of the industries and promote
occupational safety, health and work environment in the North Eastern states.
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POWERS AND DUTIES OF THE OFFICERS AND EMPLOYEES

Duties of Director General

1.

Advising Central and State Governments, as well as Industry on matters pertaining
to Safety, Health and Welfare as well as productivity and training in factories.

Providing guidance to the research, training and other scientific and technical
activities of the Central and Regional Labour Institutes in fields of Safety,
Occupational Health and Hygiene, etc.

Maintaining liaison with other research institutions within the country and abroad,
who have similar interests, so as to enrich the activities of DGFASLI in the fields of
research and also connected with research institutions in their Boards to give
suggestions and guidelines for research projects.

Responsible for the administration of the Dock Workers (Safety, Health and
Welfare) Act, 1986 and the regulations and scheme concerning the Safety, Health
and Welfare of Dock Workers and initiating research and consultancy services for
setting standards.

Responsible for the planning and budgeting and other administrative matters
pertaining to the DGFASLI Organisation as the Head of Department.

Keeping liaison with the Ministry for efficient functioning of the Organisation

Duties of Deputy Director General

Deputy Director General provides technical and administrative support to the Director
General and discharges the following functions:

1.

Providing guidance in the planning, co-ordination and execution of studies and
surveys in the industrial units and compilation of reports — Guidance for the research
activities in the Institute.

Scrutiny and advice in the preparation of technical reports and papers.
Guidance in the publication of the technical bulletins and other brochures.
Rendering advice to management and unions on occupational health matters.

Participation in technical activities like training programmes, seminars, etc.

Liaising with professional bodies in the country and abroad with a view to
meet the research and training needs of the personnel of the Organisation and
thereby augment the technical activities.

Examination of the briefs being sent to the Ministry concerning Parliament
Questions and other references.
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8.  Correspondence with the Ministry concerning ILO Conventions pertaining to
Environmental Hygiene & Occupational Health matters.

9.  Guidance in the framing of Rules under the Factories Act /Dock Safety Act.

10. Liaison with employer’s organizations and trade unions with a view to promote
occupational safety and health activities in the country.

11. Being responsible for the preparation of plan proposals, budget proposals, etc.

12. Administering the Dock Workers' (Safety, Health & Welfare) Act 1986 and rules and
regulations framed there under

Duties of Director (Safety)

1.

2.

Dealing with matters concerned with Factories Act, 1948 and Model Rules.
Administering the Dock Workers’ (Safety, Health & Welfare) Act

Planning, organising and coordinating research, education and training activities
pertaining to safety in factories and docks.

Preparation of training materials, safety literature, etc.

Preparation of returns, reports and papers for use in factories and docks.

Apart from this, when a Director (Safety) is posted in Dock Safety Division or
Factory Advice Service Division or Awards Division or in the Safety Division of

Central Labour Institute or in the Regional Labour Institute, then he has to perform
some Division /Institute specific functions/ duties. These duties are as follows:

Specific duties of Director (Safety) in Dock Safety Division

1.

Coordination of enforcement of the statutes like the Dock Workers (Safety, Health
& Welfare) Act, 1986; Rules and Regulation framed thereunder and also the
Manufacture, Storage and Import of Hazardous Chemical Rules 1989 in major
ports.

Investigation of accidents, prosecution cases, granting and renewal of competency
to technical personnel (competent persons); empanelment of medical
practitioners, issue of safety performance reports to stevedores etc.

. Drafting amendments to the statutes and preparing replies to the parliament questions and

assurances.

. Organising meetings of advisory committee.

. Administering the Dock Workers' (Safety, Health & Welfare) Act 1986 and rules

and regulations framed there under
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Specific duties of Director (Safety) in Factory Advice Service Division

1.

Coordination of administration of the statutes like the Factories Act, 1948 and the
Rules made thereunder and also the Manufacture, Storage and Import of Hazardous
Chemical (MSIHC) Rules, 1989 which are being enforced by the Chief Inspectors
of Factories (CIFs) of all States and Union Territories.

Renders advice to CIFs on interpretation of the provisions of the Factories Act,
1948 and other statutes

Deals with the Court Cases under the Act

Overall administration of the Division and developmental activities, national
seminars, workshops, and correspondence with Ministry of Labour and
Employment and other Ministries of Government of India

Action on ILO conventions and recommendations

Action on Amendments to the Factories Act, 1948

Specific duties of Director (Safety) in Awards Division

1.

Work related with the administration of National Safety Awards and Vishwakarma
Rashtriya Puraskar Scheme

Seeking applications, scrutiny/processing of applications; including their internal
assessment and evaluation; review by awards committee finalisation of awards,
organising awards distribution function, etc.

Look after the complete processing of Prime Minister’s Shram Awards
applications.

Specific duties of Director (Safety) in Safety Division of Central Labour Institute

1.

2.

Conducting one year Advanced Diploma Course in Industrial Safety
Looking after the training programmes both at Institute as well as in-company.
Coordinating and conducting studies and surveys in the field of industries safety.

Looking after the administration of the division.
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Specific duties of Director (Safety) in Safety Division of Regional Labour Institutes

3.
4.

The senior most Director looks after the administration of the Institute.

Coordinates with the Chief Inspectors of Factories of the region for
national studies, surveys and collection of data.

Conducting one year Advanced Diploma Course in Industrial Safety.

Undertakes training programmes both at institute as well as at unit level.

Duties of Deputy Director (Safety):-

1.

2.

5.

6.

Dealing with matters concerned with Factories Act and Model Rules.
Administering the Dock Workers’ (Safety, Health & Welfare) Act.

Conducting and guiding of surveys and research studies in the field of industrial
safety.

Preparation of safety literature and guiding in such work.
Providing guidance to industry and means of prevention of industrial accidents.

Conducting educational and training programmes.

Apart from this, when a Deputy Director (Safety) is posted in Dock Safety Division or
Factory Advice Service Division or Awards Division or in the Safety Division of Central
Labour Institute or in the Regional Labour Institute, then he has to perform some Division/
Institute specific functions/ duties. These duties are as follows:

Specific duties of Deputy Director (Safety) in Dock Safety Division

1.

4.

Collection and compilation of information on status of compliance
with the provisions of the statutes in all major ports.

Processing of proposals for issue of safety performance reports
for employers of Dockworkers

Scrutiny of accident reports and initiating actions thereon.

Holding annual conference of Dock Safety Inspectors.

Specific duties of Deputy Director (Safety) in Factory Advice Service Division

1.

Collection of information on status of compliance with the provisions under the
Factories Act, 1948
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5.

6.

Collection, compilation and analysis of information including past references for
giving correct interpretations of the provisions of the statutes

Collection of information and preparation of replies in connection with various
court cases

Action on ILO conventions and recommendations
Action on Amendments to the Factories Act, 1948

Follow-up action on national studies, surveys, seminars and workshops

Specific duties of Deputy Director (Safety) in Safety Division of Central Labour

Institute

1. Design of training programme in various areas of Industrial Safety

2. Design of brochures and training programme schedule

3. Identification of in-house as well as guest faculty and their finalisation

4. Identification of training needs of group of employees of various organisations
based on their request

5. Design and conduct of in-plant training programme at the factories.

6. Being the faculty members, undertaking all the activities of Diploma Course in

Industrial Safety viz. delivering lectures, providing guidance and counseling in
connection with the course and project work to be undertaken by the students.

Specific duties of Deputy Director (Safety) in Safety Division of Regional Labour

Institute

1.

Delivering lectures, providing guidance and counseling in connection with the
course and project work to be undertaken by the students.

Design and conduct of training programmes
Carrying out studies and surveys.

Identification of training needs of group of employees of various
organisations based on their request

Design and conduct of in-plant training programme at the factories.
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Specific duties of Deputy Director (Safety) in Inspectorate Dock Safety

1. Enforcement of the provisions under the Dock Workers (Safety, Health
and Welfare) Act, 1986 and the Regulations framed thereunder

2. Inspection of ships and port premises, lifting machinery and the process
of loading and unloading of cargo on ships and port premises

3. Investigation of accidents and dangerous occurrences

4. Attending to court cases and complaints, if any filed by the dock workers or
their union

5. Attending safety committee meetings and safety day/week celebrations

6. Any other work assigned by the senior Officers

Duties of Assistant Director (Safety):-

1. Assisting in carrying out surveys and research studies in the field of industrial
safety.
2. Preparation of safety literature, conducting educational and training programmes.
3. Work in connection with the enforcement of Dock Workers’ (Safety,
Health & Welfare) Act, 1986 and the rules and regulations framed
thereunder.
4. Carrying out safety surveys in ports and conducting training programmes for the

various levels of supervisory personnel and dock workers.

Apart from this, when an Assistant Director (Safety) is posted in Dock Safety Division or
Factory Advice Service Division or Awards Division or in the Safety Division of Central
Labour Institute or in the Regional Labour Institute, then he has to perform some Division
/Institute specific functions/ duties. These duties are as follows:

Specific duties of Assistant Director (Safety) in Awards Division

1. Seeking applications

2. Scrutiny/processing  of applications including their internal assessment
/evaluation.
3. Assisting the Director (Awards) in finalising the awards and organising

the awards function.

4. Assists the Director (Awards) in processing of Prime Minister’s Shram Awards
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5.

applications.

Any other work assigned by the senior Officers.

Specific duties of Assistant Director (Safety) in Safety Division of Central Labour

Institute

1. Coordinates the visits to the Safety, Health and Welfare Centre as well as display
of Mobile Safety Exhibition VVan at the doorsteps of factories.

2. Undertaking the activities of Diploma Course in Industrial Safety viz. delivering
lectures, providing guidance and counseling in connection with the course and
project work to be undertaken by the students.

3. Conducting training programmes at the Institute as well as in-plant training
programmes.

4. Undertaking studies in the field of safety audits, risk assessment, etc

5. Conducting studies and surveys in the field of industrial safety.

6. Any other work assigned by the senior Officers.

Specific duties of Assistant Director (Safety) in Safety Division of Regional

Labour Institute

1

5.

6.

Looks after the functioning, maintenance and development of Safety, Health and
Welfare Centre as well as the Mobile Safety Exhibition.

Conducting studies and surveys, both the national studies as well as unit level
consultancy studies.

Assisting in the conduct of training programmes.
Any other work assigned by the senior Officers.

Assisting to DD(S) in scrutiny of SPR of stevedores

Any other work assigned by the senior Officers.

Specific duties of Assistant Director (Safety) in Inspectorate Dock Safety

1.

Enforcement of the provisions under the Dock Workers (Safety, Health
and Welfare) Act, 1986 and the Regulations framed thereunder.

Inspection of ships and port premises, lifting machinery and the process of
loading and unloading of cargo on ships and port premises.

Investigation of accidents and dangerous occurrences in ports and docks.

23



Attending to court cases and complaints, if any filed by the dock workers or their
union.

Attending safety committee meetings and safety day/week celebrations.

Any other work assigned by the senior Officers.

Duties of Additional Assistant Director (Safety)

The grade of Additional Assistant Director (S) exists in the Regional Labour Institutes and
Regional Inspectorates of Dock Safety. The duties of the Officers in the Institute and
Inspectorate are given separately as follows:

Duties of Additional Assistant Director (Safety) in Central Labour Institute
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To maintain and upgrade Safety Centre.

Assistance in organizing and conducting training programmes, seminars and in preparation of
training materials.

Will assist senior Officers in scheduling the programme for the diploma course.

Assist in making handouts/lecture notes.

Assist in the procurement of training aids and in the preparation of training aids like slides.
Also assist the Officers in their research and survey work including the workshop.

Assisting the Officers in the activities of the Institute

Any other work assigned by the senior Officers

Duties of Additional Assistant Director (Safety) in Regional Labour Institute

1.

2.

4.

5.

Will assist senior Officers in scheduling the programme for the diploma course.
Assist in making handouts/lecture notes.

Assist in the procurement of training aids like films and in the preparation of
training aids like slides.

Also assist the Officers in their research and survey work including the workshop.

Any other work assigned by the senior Officers.

Duties of Additional Assistant Director (Safety) in inspectorate Dock Safety

1.

2.

Inspect port premises, ships, lifting machinery.

Inspect the process of loading and unloading of cargo from and into ships, in
connection with the administration of Dock Workers (Safety, Health and Welfare)
Act,1986.

Investigate accidents and dangerous occurrences.
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4.

5.

Attending to court cases and complaints, if any filed by the dock workers or
their union

Any other work assigned by the senior Officers.

Duties of Director (Staff Training /Productivity):

1.

10.

11.

Planning and carrying out of identification of training need surveys in industries
with the help of Deputy Directors and Assistant Directors.

Planning and executing training programmes, general and specialised projects and
research surveys in the field of Productivity Sciences and related fields.

Coordinating with various agencies and industries for conducting in-company
training programmes.

Advising industries and organisations on problems pertaining to Productivity
Sciences and related fields.

Organising and conducting need based training progammes for various target
groups.

Undertaking studies and surveys in the areas of setting up of production norms and
standards, work-study and work measurement, office management, wage structure
rationalization, etc.

Preparing project and technical reports pertaining to the projects and surveys with
the assistance of Deputy Directors and Assistant Directors.

Delivering lectures as faculty in programmes organized by other divisions and
institutions.

Developing training material, manual and aids useful for conducting supervisory
and trainers’ programmes.

Preparing monographs for the Division.

Participating in seminars, training programmes and professional bodies’ meetings.

Duties of Deputy Director (Staff Training /Productivity):

1.

Assisting in identification of training needs, surveys, research and design need
based training programme for the industries.

Assisting in organisation and planning of training programmes for trainers and
SUpervisors.

Designing and conducting in-plant training programmes at the factories.

Coordinating with various agencies and industries for conducting studies and
surveys in the areas of productivity.

Identification of in-house as well as guest faculty and their finalization.

To provide expert advice /assistance in conducting productivity studies including
research surveys and to advise on problems related to plant design, production
engineering, machine utilisation and statistical methods. Preparation of reports.

Preparation of lesson plans, course handouts and audio-visual aids required for

25



conducting training sessions.

Carry out studies and surveys and prepare recommendations to the industries for
improving their productivity, safety and health.

Conduct courses in productivity and application of modern Industrial
Engineering techniques.

Duties of Assistant Director (Staff Training /Productivity):

1.

2.

Conducting field studies on identification of training needs in industry.
Preparation and submission of study reports.

Collection of case studies from projects and re-writing them for use in training
programme.

Collection of review material and required information for initiating these projects.

Collection, compilation and analysis of data collected from field studies, surveys,
etc.

Assisting in arranging for training materials, Audio-Visual Aids and facilities,
stationery, etc. required for training programmes.

Delivering talks in the training programmes.

Assisting the Director and Deputy Director as the members in surveys, studies
and training programmes.

Duties of Director (Medical):

1.

Planning, organizing and coordinating of Occupational Health studies, research
and surveys in the Industrial Plants.

Designing and conducting training programmes and refresher courses with the
help of Deputy Directors.

Preparation of scientific reports and papers and presenting them in Scientific
Conferences.

Participation in the work of special committee such as the Committee on
Workmen’s Compensation Act to help formulation of statutory provisions
pertaining to Occupational Health.

Offering advice and consultancy to Industrial units and to other Organisations.

Delivering lectures as gquest faculty in programmes arranged by other
Organisations.

Preparation of Monographs for the Division.
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Duties of Deputy Director (Medical):

1.

2.

Participation in field studies on occupational health.

Assisting the Director (Medical) in the conduct of training programmes.

Preparation of reports and papers based on the above studies carried out by them.

Processing cases for procurement of equipment and expendable items.

Conducting and guiding in the field studies /research in the field of Occupational
Safety in Industrial Plants.

Duties of Director (Industrial Hygiene):

1.

2.

Coordinating the activities of the various Officers in the Division.

Planning, organising and coordinating research in the field as well as controlled
studies in the Laboratory.

Preparation of technical reports and papers.
Conducting special need-based training programmes /workshops.

Participation in the work of some national committees in the field of industrial
Hygiene.

Rendering advice to the industries.

Duties of Deputy Director (Industrial Hygiene):

1.

Conducting and carrying out research studies, surveys and research in Industrial
Hygiene.

Participation in multi-disciplinary studies.

Conducting training programmes and workshops.
Preparation of reports and papers.

Procurement of equipment and chemicals.
Testing of respiratory protective equipment and raw materials.

Design and development of raw materials as well as simple respiratory
protective devices.

Preparation of reports and returns.
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Duties of Assistant Director (Industrial Hygiene):

1. Conducting small independent studies and helping in major project work.
2. Assisting in the conduct of training programmes.

3. Collection of review material pertaining to the activities of the Division.
4. Assisting in the compilation of reports and returns.

Duties of Deputy Director (Statistics):

1. To compile and analyze various types of data relating to industrial
injuries occurring in the industries.

2. To organize socio-economic surveys with special reference to labour conditions.
3. To apply modern statistical techniques to research problems in the field of labour.
4. Any other wok assigned by the senior Officers.

Duties of Under Secretary (CSS):

This is a common category post and belongs to Central Secretariat Service. The duties are
the same as prescribed under the Manual of Office Procedure and as that of Under
Secretary prescribed by DOP&T.

Duties of Section Officer (CSS):

This is also acommon category post and belongs to Central Secretariat Service. The duties
are the same as prescribed under the Manual of Office Procedure and as that of Section
Officer prescribed by DOP&T.

Duties of Assistant Director (O.L.):

This is also a common category post and belongs to Official Language Service and the
duties are same as that of the one prescribed by the Department of Official Language.

Duties of Personal Secretary (CSSS):

1. Taking dictation in shorthand and its transcription.

2. Typing of essential or confidential /secret documents including other typing work
as considered necessary.

3. Screening of telephone calls and the visitors.

4, Fixing up appointments and canceling them, if necessary.
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10.

Keeping a list of engagements, meetings, tour programmes, etc. and reminding
the Officer well in advance.

Keeping a note of the movement of files.

Collection of information and files, compilation of data.

Sending routine reminders.

Maintaining on proper order the papers required to be retained by the Officer.

Any other work assigned by the Officer.

Duties of Administrative Officer:

1.
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10.
11.

12.
13.
14.

All matters relating to Establishment including maintenance of service records of
Group ‘A’, ‘B’, ‘C’ and ‘D’ staff.

Matters relating to recruitment of Group ‘C’ and ‘D’ staff and their posting/
deployment to various Sections, Leave, Pension, pay fixation, increments and
other related matters.

Discharging the functions of D.D.O. on behalf of H.O.O.
Coordination of work pertaining to audit reports.

Coordination for ensuring the writing of ACRs of all the staff and Officers.

Supervision of dispatch and diary sections; operation of franking machine,
postal stamp procurement, etc.

Coordination of and assistance in the running of the training programmes,
seminars conferences, meetings, etc

Ensuring proper maintenance of Conference Rooms, Lecture
Rooms, Auditorium, Cafeteria with facilities therein.

Annual stock verification of all dead stock and consumables.
Procurement of stationery and forms including their local purchase.

Procurement of Office equipment, air-conditioners, furniture stores, etc and
maintenance thereof including condemnation.

Supervision of work pertaining to Xerox machines, service contracts, etc.
Services like Telephone, FAX, etc.
Any other work assigned by the H.0.0.

Duties of Productivity Officer:

1.

To assist Deputy Director (Stats) in conducting and coordinating training
programmes such as material management, wage and salary administration, work
study, CPM/PERT, value analysis, etc.

To assist Deputy Director (Stats) in carrying out projects in industry — such as work
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load surveys, job evaluation, queuing problems transportation problems, incentive
schemes, etc.

To assist Deputy Director (Stats) in analysing experimental and research surveys
data and interpreting results of projects undertaken by the various Divisions.

Any other work assigned by the superiors from time to time.

Duties of Assistant Library Information Officer:

1.

2.

In-charge of Library-cum-Information Centre.

Procuring micro documents such as reprints, standards, codes, leaflets, periodicals
, monographs, etc. with a view to provide upto date and authenticated information
on occupational safety, health and allied subjects.

Compiling and publishing documentation list, current awareness lists, subject
bibliography, statistical reviews, abstracts, monographs and maintaining subject
folders, clipping files of newspapers, etc.

Disseminating information on various subjects through supplying of copies of
reports, papers, etc. and of extracts, summaries, photo-copies, etc. to the various
Divisions of DGFASLI, CLI and RLIs, Dock Safety Inspectorates, C.I.F.s,
Industrial Organisations, etc. Propagating CIS services, enrolling CIS members,
liaising with CIS and ILO and all other work connected with CIS National Centre
for India.

Supervision of photocopying work.

Any other work assigned by the senior Officers from time to time.

Duties of Assistant (CSS):

This is a common category post and belongs to Central Secretariat Service. The duties are
the same as prescribed under the Manual of Office Procedure and as that of Assistant
prescribed by DOP&T.

Duties of Personal Assistant (CSSS):

1.

2.

Taking dictation in shorthand and its transcription.

Typing of essential or confidential /secret documents including other typing work
as considered necessary.

Screening of telephone calls and the visitors.
Fixing up appointments and canceling them, if necessary.

Keeping a list of engagements, meetings, tours, etc. and reminding the officer
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sufficiently in advance.

Keeping a note of the movement of files.

Collection of information and files, compilation of data.
Sending routine reminders.

Any other work assigned by the Officer.

Duties of Audio-Visual Officer:

8.

To take complete charge of all Audio-Visual equipment.

Planning, coordinating and executing the work of preparing slides, film strips,
films and photographic prints and special enlargements for the various departments
of DGFASLLI.

Organising the work of cataloguing and indexing of slides, films and strips.

Selection and purchase of films, photographic materials, audio-visual equipment,
etc.

Looking after maintenance and repair of various equipment and issue to Offices as
per requirements.

Supervising work connected with provision of the audio-visual facilities and sound
system at seminars, meetings, official functions, etc.

Maintenance of stock and issue registers, carrying out physical verification,
arranging for review of films and equipment for the purpose of condemnation,
ensure safety and security of films, equipment and other materials belonging to the
audio-visual section.

Any other work assigned by the superiors from time to time.

Duties of Technical Assistant:

»

To maintain Safety Centre/Mobile Safety Van.
Supervision of the work in workshop.

Assisting in Inspection of port premises, ships, lifting machinery,working
conditions and loading and unloading of cargo from and into the Ships,

Assisting in investigation of accidents and dangerous occurrences.
Assistance in organising and conducting training programmes, seminars and in
preparation of training materials.

Field visits in Mobile Safety VVan/Field Visits.
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7.

8.

Assisting the Officers in the activities of the Institute.

Any other work assigned by the senior Officers.

Duties of Library Information Assistant:

1.

2.

Procurement of books, periodicals, etc.
Classification and cataloguing of books.
Accessioning of books / periodical stick verification.

Checking the relevant documents before the bills are passed for payment.

Correspondence regarding receipt/non-receipt of periodicals.Registration of
members of the Library and issue and receipt of the books from the members

Helping the outsiders in locating the books.
Arrangement for binding and general upkeep of journals, publications etc.

Any other work assigned by the senior Officers.

Duties and functions of Senior Scientific Assistant:

1.

7.

Technical assistance in Laboratory / Field Research / Studies /Surveys / Training
programmes/Reports, etc.

Collection, collation and interpretation of data collected.

Assist in procurement, maintenance, repair, stock-taking and the like of
the Laboratory equipment including keeping of Stock Registers.

Demonstration of Scientific equipment / appliances to visitors to the Laboratory.
Procurement of Chemicals and other laboratory appliances.
Supervision of cleanliness of the Laboratory.

Any other work assigned by the Superiors.

Duties of Junior Hindi Translator (HOQ):

This is a common category post and belongs to Official Language Service and the duties
are same as that of the one prescribed by the Department of Official Language.

Duties and functions of Caretaker:

1.

Maintain a record for allotment of the Hostel rooms, collection of the rent due from
the occupants and maintain the records pertaining to the rent collection. He will be
responsible for timely deposit of the amount thus collected.
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As far as the rent collection is concerned, he will be solely responsible to meet the
audit requirements.

Look after the safety of the fixtures, furniture items and other stores in the hostel.

To check periodically the requirements for repairs and maintenance in CLI
building, Hostel and getting them repaired though CPWD.

See that the day-to-day requirements of the occupants are well looked after.

Responsible for good housekeeping in respect of Hostel.
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10.

11.

12.

13.

Responsible to look after the buildings and govt. property in the Institute campus.

Supervise the work of Chowkidars & Safaiwalas

Responsible for the arrangement of security and cleanliness in the Institute’s
buildings.

Physical verification of all the furniture items /equipment /other miscellaneous
items of CLI Hostel.

Arrangement to dispose off condemned material /clothes, etc. of Hostel

Arrangement for shifting of furniture and arranging them in the
Auditorium, Conference Hall and other places in Office buildings.

Any other work assigned by the superiors.

Duties of Head Clerk:

Supervisory work of Cash, Establishment and Housekeeping Units.
Coordination in procurement of equipment/furniture, stationery, etc.
Scrutiny of cases of establishment as well as supervision of dispatch work.
Assisting the Administrative Officer in all his matters.
Supervision/coordination of work in the section.

Checking the condition of Conference Room, Auditorium, etc. for
programme purposes.

Any other work assigned by the superiors.

Duties of Stenographer Grade I1:

1.

2.

Taking dictation and transcription of the same.
Typing of essential or confidential documents.
Fixing up appointments and screening the calls.
Opening of files, maintenance of current files.

Keeping a note of the movement of files.
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6.

7.

8.

Sending of routine reminders, etc.
Screening of telephone calls and visitors.

Any other work assigned by the Officer.

Duties of Head Clerk (Programme):
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Identification of parties which will be interested in the programme.

Supervision of dispatch work and processing the letters received.

Supervision of course material.

Coordination of procurement of stationery for the divisions.

Preparation of annual calendar programme of all the divisions.

Acceptance of payment from the party and making arrangement to remit in Bank.
Making arrangements for visits (by the participants) to Factories.

Arrangement for hostel accommodation, conference room, catering, etc.
Arrangement for taking photographs, public address system, films, etc.

Any other work assigned by the superiors.

Duties and functions of Junior Scientific Assistant:

1.

2.

General assistance in the study / analytical work.

Assistance in procurement, maintenance and upkeep of Laboratory equipment,
appliances and chemicals, etc.

Helping in collection of data and their tabulation and interpretation.
Analytical work, its demonstration.

Any other wok assigned by the Superiors.

Duties and functions of Laboratory Assistant Grade-I:

1.

2.

Assistance and help in analytical work.

Assistance in field studies /surveys, etc.
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3.

4.

General assistance to the superiors in the functioning of the Laboratory / Section
concerned.

Any other work assigned by the superiors.

Duties of Art Assistant:

Preparing posters, flip charts, stencil drawings, etc.
Preparing design for book covers, slides, etc.

Assisting senior Officers in preparing and displaying material for National
Awards function /Exhibits / Panels, etc.

Attending to work of preparing and renovating panels and models in the
permanent and Mobile Safety Exhibition Van.

Assisting senior Officers in the purchase of art materials.

Any other work assigned by senior Officers from time to time.

Duties of Audio-visual Assistant:

1.

Issue, inspection, splicing of films and carrying out minors whenever required.
Issue of slides, training modules and maintenance of records.

Assisting in carrying out physical verification of stock.

Maintenance of register, catalogues of slides and films, etc.

Assist Audiovisual Officer in his duties whenever required.

Any other work assigned by the superiors.

Duties of Stenographer (CSS):

1.

2.

Taking dictation in shorthand and its transcription.

Typing of essential or confidential /secret documents including other typing
work as considered necessary.

Screening of telephone calls and the visitors.

Fixing up appointments and canceling them, if necessary.

Keeping a list of engagements, meetings, tours, etc. and reminding the Officer
well in advance.
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6.

7.

8.

9.

Keeping a note of the movement of files.
Collection of information and files, compilation of data.
Sending routine reminders.

Any other work assigned by the Officer.

Duties of Upper Division Clerk (CSS):

This is a common category post and belongs to Central Secretariat Service. The duties are
the same as prescribed under the Manual of Office Procedure and as that of Upper

Division Clerk prescribed by DOP&T.

Duties of Lower Division Clerk (CSS):

This is also acommon category post and belongs to Central Secretariat Service. The duties
are the same as prescribed under the Manual of Office Procedure and as that of Lower

Division Clerk prescribed by DOP&T.

Duties of Stenographer Grade 111 (in Sub Offices):

1.

Taking dictation and transcription of the same.
Typing of essential or confidential documents.
Fixing up appointments and screening the calls.
Opening of files, maintenance of current files.
Keeping a note of the movement of files.
Sending of routine reminders, etc.

Screening of telephone calls and visitors.

Any other work assigned by the Officer

Duties of Upper Division Clerk (in Sub Offices):

1.

2.

Typing work in the Section/Division.

Diary and dispatch.

Maintenance of files.

Registration of papers and maintenance of circulars and registers.
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5.

6.

Records management and other clerical work, etc.

Any other work assigned by the superiors.

Duties of Lower Division Clerk (in Sub Offices):

1.

2.

Typing work in the Section/Division.

Diary and dispatch.

Maintenance of files.

Registration of papers and maintenance of circulars and registers.
Records management and other clerical work, etc.

Any other work assigned by the superiors.

Duties of Carpenter:

1.

Fabrication of wooden panels, models, display boards and cabinets for mobile
and permanent Safety Exhibitions.

Repairs and maintenance of wooden models, panels, etc.

Any other work assigned by senior Officers from time to time.

Duties of Machinist/Fitter:

1.

To keep the machinery, tools and equipment of the workshop in good working
order.

To carry out machining, fitting and fabrication work in connection with the
exhibits of the Safety Centre and the Mobile safety Exhibition VVan and
equipment.

To carry out repairs to exhibit panels and equipment of the Safety Centre and the
Mobile Exhibition.

To operate the Audio-Visual Aids and other equipment of the Institute and to
carry out repairs from time to time.

To carry out repairs to instruments in Industrial Hygiene Laboratory and to the
furniture and fixtures of the Institute and Hostel

Any other work assigned by the superiors.
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Duties of Mechanic/Electrician:

1. To keep the electrical tools and testing equipment, electrical connections, wiring,
etc. of the exhibit panels in Safety Centre /Mobile Van, etc. in proper condition.

2. Fabrication of metallic jobs.
3. Operation / maintenance of Public Address System /Projectors, etc.
4. Any other work assigned by the superiors.

Duties of Film Projector Operator:

1. Operate film, slide and overhead projectors for the different training programmes
conducted in the Institute.

2. Setting up and separating public address and sound system in the auditorium and
the conference rooms, whenever required.

3. Carrying out minor maintenance of Audio-Visual equipment and public address
system.

4. Cleaning and maintenance of Audio-Visual equipment, films and slides.

5. Any other work assigned by senior Officers from time to time.

Duties of Senior Laboratory Attendant:

1. To carryout washing, cleaning, drying and safe storing of glasswares and other
lab. Items after the analytical work is over

2. To attend various type of jobs during sample collection and sample analysis.

3. To keep the laboratory tables, instruments etc. in clean and fit condition.

4. To attend day-to-day work of the laboratory as directed by the supervisors.

5. To prepare distilled water for laboratory and to assist in collection of biological
samples.

6. To assist in field surveys /studies, etc.

7. Any other work assigned by the senior Officers.

Duties of Laboratory Attendant:

1. To keep the instruments in the laboratory clean and dust free.

2. To clean and wash the glasswares used in the analysis.



3. To assist the staff members in the day-to-day laboratory work.

4. Assistance in displaying equipment, etc. for demonstration purposes.
5. To assist in field surveys /studies, etc.
6. Any other work assigned by the senior Officers.

Duties of erstwhile Group ‘D’ employees inducted in Group C Category as Multi-tasking
Staff after training as per recommendations of Sixth Pay Commission will be as per the
instructions issued vide DOP&T’s O.M. No. AB-14017/6/2009-Estt (RR) dated
30.4.2010.[can be accessed at www.persmin.nic.in].
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Procedure followed in the decision-making process including channels of

supervision and accountability

Regarding work of general nature in DGFASLI & its sub-offices procedure for functioning
and channels of supervision are fixed in accordance with the Manual of Office Procedures.
Accordingly, every level of supervisory officers is responsible for the act or non-act of
staff/officers down the line. Derelictions of duties, disobedience, negligence etc. are
misconduct under CCS (Conduct) Rules, 1964 and punitive action is taken under CCS
(Classification, Control & Appeal) Rules, 1965, wherever required to be taken.

Regarding actions under FAS/DS divisions, there is no codified procedure, neither there
are any in-house instructions with reference to level of decision making. Nevertheless,
channels of supervision are strictly hierarchy based. Misconduct in the functioning of the
concerned officers comes under the purview of Conduct Rules and punishable under CCA
Rules.

However, while enforcing the provisions of Dock Safety statutes with regard to inspection
of Ships & Port premises etc. the officers functioning as Inspectors can take their own
decision with the framework and are solely accountable for their actions or inactions.
Their conduct in the performance of these duties is also subject to Conduct Rules & Penal
provisions of CCA Rules.
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Norms set by DGFASLI for discharge of its functions

Various norms for the function of DGFASLLI in the areas of Occupational Safety and Health
in Factories and Docks have been grouped together as per the details given below:

1. Rendering Advice Service

a. National Study/Survey

National Study is conducted in a specific group of industries located in
various parts of the country to assess the safety and health conditions of the
workers and to suggest remedial measures for further improvement. The
national study may also be multi-disciplinary study where more than one
division of the institute is involved. As such, a national study requires more
time to carry out field work and sample analysis. However, the duration of
the study and completion of the report should not be more than 12 months.

b.  Studies/Surveys on the directives of Government
Sometimes, Studies and Surveys on safety and health are carried out in the
concerned industries on directives from Government to find out the causative
factors leading to safety and health problems to the workers in the factory or
group of the factories. Such studies/surveys are taken on priority basis and
must be completed within 3 months covering field work, sample analysis
and preparation of report.

b.  Consultancy Study/Survey

Various divisions of Central & Regional Labour Institutes carry out
consultancy studies in the area of Industrial Safety, Industrial Hygiene,
Industrial Health, Heat Stress, Ventilation, Industrial Ergonomics, Industrial
Psychology, Safety Audits, HAZOP study, Maximum Credible Loss
Scenario (MCLYS), etc. The studies are carried out by assessing the existing
conditions of the workplace, process, operation, plant and equipment. On the
basis of the observations made and results obtained, the industries are
advised for minimizing or eliminating the hazards in the form of a study
report. The total duration for carrying out the study and submission of the
report depend upon the size of the plant, number of locations, number of
samples collected, type of analytical method adopted, etc. As such, the study
may be completed and report prepared within 4 months.



Technical Advice

Technical advice is given by different divisions of Central & Regional
Labour Institutes for improving safety and health status at workplace. The
advice may be given on the basis of field visits, personal visit of the
concerned industry to the institute or through correspondence. The advice
service can be rendered within 30 days.

Testing of Personal Protective Equipment

Various types of Personal Protective Equipment (PPE), both Respiratory and
Non-respiratory are tested in the laboratories at Central Labour Institute,
Mumbai. The performance test of the report of the samples received from
manufacturers/user industries are submitted within 30 days.

Training & Education

Human Resource Development for Improving Safety & Health
Standards

The officers of the organization are deputed for attending various training
programmes organized by other agencies within the country and abroad, for
exposure to the latest technical developments that are taking place in the field
of Industrial Safety and Health.

Post Diploma in Industrial Safety

Central & Regional Labour Institutes conduct training for one year full time
to award Post-graduate Diploma in Industrial Safety. The Certificate is
issued by the Board of Technical Education of the State after passing the
examination conducted by the Board.

Associate Fellow in Industrial Health (AFIH)

Central & Regional Labour Institutes conduct training on Occupational
Health for 3 months full time for MBBS Doctors. The certificate is issued
by respective training institution

Four Weeks Course for supervisors to be employed in Hazardous Process
Industries under Section 41-C(b) of the Factories Act, 1948 Central &
Regional Labour Institutes conduct Four Weeks Course for supervisors to be
employed in Hazardous Process Industries under Section 41-C(b) of the
Factories Act, 1948 being run by institutes. Further DGFASLI also grants
approval for running the course to other public/private institutions. The
examination is conducted by DGFASLI and certificates from DGFASLI are
awarded to the candidates.
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e. Basic course and Refresher Training on Industrial Safety and Health
for Inspector of Factories

Central Labour Institutes conducts basic and refresher training on industrial
safety and health for a duration of 10 days and 05 days respectively to the
Inspector of Factories sponsored by different State Governments. The
certificate is issued by DGFASLI.

f. Short duration Training Programmes

Various divisions of the Central & Regional Labour Institutes conduct one
week or two weeks training programmes on different topics of Industrial
Safety, Chemical Safety, Occupational Health, Industrial Hygiene, Industrial
Physiology, Ergonomics, Industrial Psychology, Productivity, etc. The
Certificate for participation of the programme is issued by the Director
General at Central Labour Institute & by Director In-charge of the Regional
Labour Institute.

g. Training of foreign nationals and advice to developing countries
The organization undertakes need based training programmes for safety and
health enforcement agencies of developing countries. The duration of the
programme and topics covered depend upon the requirement of the country
concerned. It may vary from one week to 3 months duration.

h. In-plant Training Programme
In-plant Training Programme on safety and health is conducted by Central
& Regional Labour Institute for 2 — 5 days duration depending upon the need
of the factories and level of participants. The topics of the programmes are
decided on the demand of the factory and the concerned division which is
conducting the programme.

Co-ordination of technical and legal activities to facilitate uniform standards
of enforcement in factories

The DGFASLI co-ordinates technical and legal activities in respect of Factories
Act,1948 and amendments 1987, with the State Governments through
correspondence, personal visits, meetings and conferences. The organization
conducts a conference of Chief Inspector of Factories of the States every year
chaired by the Director General, DGFASLI.
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4.

Administration and Enforcement of the Dock Workers (Safety, Health and
Welfare) Act, 1986.

Administration of the Dock Workers (Safety, Health and Welfare) Act 1986 and
the Regulations 1990 is carried out by the Ministry of Labour, through DGFASLI,
Mumbai. The Chief Inspector of Dock Safety is nominated under the act. The Chief
Inspector of Dock Safety is also an authority for enforcement of various Provisions
of Manufacture, Storage and Import of Hazardous Chemicals Rules, 1989 framed
under the Environment (Protection) Act, 1986, in the major ports.

Promotional Activities by operating Schemes for Safety Awards

To appreciate the contribution made by the factories and docks towards producing
quality goods and providing efficient services in safe and healthy conditions the
following awards are being given every year.

a. Prime Minister’s Shram Awards (PMSA)

Prime Minister’s Shram Awards (PMSA) were instituted in 1985, for the workers
(as defined in industrial Disputes Act, 1947) in recognition of their outstanding
contributions in organizations both in public and private sector and who have
distinguished record of performance, devotion to duty in a high order, specific
contribution in the field of productivity, proven innovative abilities, presence of
mind and exceptional courage and also to the workmen who have made supreme
sacrifice of laying down their lives in the conscientious discharge of their duties.

The awards, in order of precedence, are: Shram Ratna, Shram Bhushan, Shram
Vir/Veerangana and Shram Shri/Devi. The recognition consists of a Sanad and cash
award of Rs. Two Lakhs (1 Award) Rs. One lakh (4 Awards), Rs. 60,000
(12Awards) and Rs. 40,000 (16Awards) respectively.

b. Vishwakarma Rashtriya Puraskar

It is designed to give recognition at the national level to outstanding suggestions
resulting in (i) higher productivity (ii) improvement in safety and working
conditions

(iii) savings in foreign exchange (import substitute as well as quality and safety of
products, (iv) improvement in overall efficiency of the establishments. It covers
workers employed in factories and docks. Applications for the awards under the
Scheme are invited every year and these are forwarded by the management on
behalf of the workers. Prizes are grouped in three class’s i.e.

CLASS (A) =5, CASH AWARD OF Rs.75,000/-
EACH, CLASS (B) = 8, CASH AWARD OF
Rs.50,000/- EACH CLASS (C) = 15, CASH AWARD
OF Rs.25,000/- EACH.
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c. National Safety Awards

National Safety Awards are given in recognition of outstanding safety performance
on the part of the industrial establishments covered under the Factories Act, 1948,
the employees covered under the Dock Worker (Safety, Health and Welfare) Act,
1986 and Building and other Construction Workers (Regulation of Employment
and Conditions of Service) Act, 1996. Shields and Citation Certificates are awarded
to Winners and Runners Up.

Co-operating International Agencies and advising Central Government in
the adoption of International Standards concerning Safety and Health

The organization interacts with International Labour Organisation (ILO), World
Health Organisation (WHO), United Nations Development Programmes (UNDP),
in the areas of Safety & Health and advice Central Government for inclusion of
various instruments in legal framework.
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File No. 41/4/2012-DS Dated: 10.07.2020

Declaration of competent persons under Regulation 2(d) of the Dock

Workers (Safety, Health & Welfare) Regulations, 1990

1. Approval of competency

(@) The approval and declaration of ‘competent person’ under Regulation 2(d) of the
Dock Workers (Safety, Health and Welfare) Regulations, 1990 for the purpose of
testing, examination or annealing and certification and certification of lifting
appliances, loose gears or wire ropes are accorded by the Dock Safety (Head
Quarters), DGFASLI, Mumbai.

(b)  All applications for approval of competent person and renewal of competency shall
be submitted to the following address directly in the prescribed format (in duplicate)
duly completed in all respect along with all required supporting documents.

The Chief Inspector of Dock Safety (CIDS)
Directorate General Factory Advice Service and
Labour Institutes (DGFASLLI),

CLI Building, N.S. Mankikar

Marg Sion, Mumbai — 400 022

Maharashtra

Self Certified Copies of the following documents are to be submitted along with
the application:

(a) Age proof certificate and two passport size photographs.
(b) Certificates of qualifications claimed.

(c) Experience Certificates, for each of the periods of experience
mentioned in the application.

(d) Valid Calibration Certificates* of testing instruments
(e) Recent Weigh Bridge Certificates in case of dead weights

(f) Competency Certificates granted/issued under the statutes mentioned at item
(17) of the Application Form

*The calibration certificate shall be obtained from an accredited organisation/laboratory
with the validity of minimum one year thus covering the entire period of competency.
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(€)

(d)

(€)

(f)

9

(h)

(i)

(@)

(b)

The prescribed application forms are available in the DGFASLI website at
www.dgfasli.gov.in.

Incomplete applications or applications not meeting the eligibility criteria shall be rejected.

Applications shall be scrutinized by the Dock Safety Division (Head Quarters), DGFASLI,
Mumbai. Inspection of the testing facilities shall be done by a team comprising of a
minimum two members as approved by the competent authority to ascertain the adequacy,
working conditions upkeepment/maintenance of the testing facilities and record of
calibration certificate. Accordingly he shall submit an inspection report to Dock Safety
Division (Head Quarters), DGFASLI along with specific recommendations.

On receipt of the satisfactory inspection report from the inspector of Dock Safety, the
eligible applicant/candidate shall be called for written test and technical interview at the
head quarter (i.e. DGFASLI, Mumbai)in case of first time application( new case).

The question paper shall comprise of objective and descriptive questions and shall be
prepared and evaluated/examined by the officer who shall be nominated/approved by the
competent authority. The passing marks in written test shall be more than 50% of the total
marks. A committee shall be constituted by the competent authority to hold the technical
interview for the assessment of the candidate. The date, time and venue for written test and
technical interview shall be intimated to the candidate/applicant in advance.

Based on the satisfactory performance by securing a minimum marks of 50 out of 100 or
more in the technical interview, the applicant, who shall secure the passing marks in written
test, shall be recommended for grant of competency by the said committee.

Based on approval of the recommendation(s) made by the committee in respect of
successful candidate/applicant in both written test and technical interview, the competency
order shall be issued to the concerned person to declare him/her as competent person for
the port and period specified in the order on certain terms and conditions stipulated in the
said competency order.

The validity of the initial competency granted shall be for a period of one year from the
date of issue of an order.

Renewal of competency

The competent person desiring to seek renewal shall apply at least 60 days before
the expiry of his/her competency.

On receipt of application for renewal the process/procedure as stipulated under para 1(d)
shall be followed.

48


http://www.dgfasli.gov.in/
http://www.dgfasli.gov.in/

(€)

(d)

(e)

On receipt of satisfactory inspection report, the candidate/applicant shall be called for
technical interview at DGFASLI, Mumbai. For this, a committee shall be constituted by
the competent authority to hold the technical interview for the assessment of the candidate.
The date, time and venue for technical interview shall be intimated to the
candidates/applicant in advance.

Based on the satisfactory performance by securing a minimum marks of 50 out of 100 or
more in the technical interview, the applicant shall be recommended by the committee for
the grant of renewal of competency.

Based on approval of the recommendation(s) made by the committee in respect of
successful candidate/applicant in technical interview, the competency order shall be issued
to the concerned person to declare him/her as competent person for the port and period
specified in the order on certain terms and conditions stipulated in the said competency
order.

Age, Qualification, Experience and Facilities of competent person.

The revised age, qualification, experience and facilities shall be as under:-

Age:
Competent person shall not be above the age of 65 years.

Qualification:

(@) A degree/diploma in Mechanical or Electrical or Marine or Metallurgical
Engineering or their allied branches or its equivalent from a recognized University.

Experience:

() A minimum experience of 7 years for above degree in engineering and 10 years for
above diploma in engineering, in the following areas :

(a) Design or erection or maintenance; or

(b) Testing, examination and inspection of lifting machinery, chains, ropes and
lifting tackles.

(ii) he shall be :
(a) well conversant with current relevant code of practices and test procedures.

(b) conversant with fracture mechanics and metallurgy of the material of
construction.

(c) conversant with heat treatment/stress relieving techniques as applicable to
stress bearing components and part of lifting machinery and lifting tackles.
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(d) capable of identifying defects and arriving at reliable conclusion with regards
to the safety of lifting machinery, chains, ropes and lifting tackles.

Testing facilities:

Facilities for load testing , tensile testing, heat treatment , equipment / gadgets for
measurement, gauges and such other equipment to determine the safe working conditions
of the lifting appliances and loose gears.

Medical Examination
Applicant/candidate shall have to undergo medical examination by the empanelled doctor

of DGFASLI or medical officer of the port trust hospital of the concerned port at the time
of application for grant/renewal of competency.

The procedure for issuance of special permission orders.

Under specific circumstances, the Competent Authority shall issue special permission to
the competent person to carry out specific test & examination in the specified port..

Where competent person for specific purpose is not available at that port, the competent
person who is declared for specific purpose like testing and examination of lifting
appliances and loose gears including container spreaders to go to other major ports and
other ports[as defined under Section 2(a) of the Dock Workers(Safety, Health and Welfare)
Act, 1986], to carry out the specific task of testing and examination of container spreaders
subject to availability of necessary testing and other facilities at the ports concerned, etc.,
only after obtaining a prior written permission in this regard.
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FORM OF APPLICATION FOR GRANT OF APPROVAL AS COMPETENT
PERSON UNDER REGULATION 2(d) OF THE DOCK WORKERS (SAFETY,
HEALTH AND WELFARE) REGULATIONS,1990.

A. PERSONAL DATA

1. NAME IN FULL(MR/MRS/MS)
2. FATHER’S / HUSBAND’S : NAME IN FULL
3. ADDRESS IN FULL

4. DATE OF BIRTH

5. NAME & ADDRESS OF THE
TESTINGESTABLISHMENT / : ORGANISATION (WHERE PRESENTLY
EMPLOYED)

6. DESIGNATION / POST HELD

7. EDUCATIONAL QUALIFICATION

8. DETAILSOFPROFESIONAL : EXPERIENCE
SI. | Name of Period of Total Designat Area of
No.| Organisation/ Service Experie ion/ Post Responsibi
Testing Establi- From To nce Held lity/ Activity
shment (YY/MM
/DD)

9. MEMBERSHIP, IF ANY,OF : PROFESSIONAL BODIES



NOTE: COPIES OF SUPPORTING DOCUMENTS TO BEATTACHED FOR THE
INFORMATION FURNISHED UNDER THE SERIAL NO. 4-8.

10.

11.

12.

13.

14.

15.

16.

B. TESTING ESTABLISHMENT DATA

REGISTERED NAMEOFTHE

TELEPHONENO.

TELEXNO.

FAXNO.

DETAILS FORFACILITIES
FORTESTING /
EXAMINATION, ETC,
AVAILABLE:

DETAILS
OFRECENTCALIBRATIONCARRIE
DOUT

(COPIES TO BE ATTACHED)

(@) NAME OF
THEFIRMWHERECALIBRATIO
N CARRIEDOUT

(b) CERTIFICATE NO.ANDDATE

: TESTING ESTABLISHMENT/ ORGANISATION

C. MISCELLANEOUS

PURPOSE

FORWHICHCOMPETENCYTESTING,

EXAMINATION IS

REQUIREDANDCERTIFICATION OF (TICK

MARK THEAPPROPRIATE ITEM
CAPACITY APPLIED FOR)

(i) LIFTING APPLIANCES
UNDER REGULATION 41, 50, 51

(i) LIFTING GEARS

: AND WRITE THE TESTING

52



17.

18.

19.

20.

21.

22.

UNDER REGULATION 47, 50, 51

(iii) WIREROPES
UNDER REGULATION 48, 50, 51

(iv) HEAT
TREATMERENT OF
LIFTING GEARS
UNDER
REGULATIONA49, 50,
51

WHETHER THE

APPLICANTHASBEE

N

DECLARED AS A

COMPETENT

PERSON UNDER

ANY

OTHERSTATUTES

(TICK MARK THE APPLICABLE BOX)

(i) THE FACTORIES ACT,1948

(i) THE MINES ACT,1952,

(iiiy THE DOCK WORKERS (SAFETY, HEALTH & WELFARE)
ACT,1986 (IF SO, GIVE THE DETAILS THERE
OF

ALONGWITHTHE COPY OF THE COMPETENCYCERTIFICATES) :

ANY OTHERRELEVANTINFORMATION

D. FOR RENEWAL OFCOMPETENCY

COMPETENCYCERTIFICATEN
O.AND DATE
UNDERWHICHCOMPETENCY
WAS GIVEN

PURPOSE
FORWHICHCOMPETENCY : WASGIVEN

DATE UPTO WHICHCOMPETENCYIS:
| WAS VALID

ANY ADDITION IN TESTING : FACILITIES AFTER THE LAST

COMPETENCYAWARDED




E. DECLARATION BY THE APPLICANT

I, hereby declare that the information furnished above by me s true.
Further, I undertake:

a) that, in the event of any change in the facilities either addition or deletion or my leaving the
aforesaid testing establishment / organization, I will promptly inform the Director General,
DGFASLI;

b) to maintain the facilities in good working order, as per manufacturer’s instructions and
calibrate it periodically; and

c¢) to fulfill and abide by all the conditions stipulated in the certificate of competency and
relevant provisions under the Dock Workers (Safety, Health and Welfare) Regulations,
1990.

Place:

Date: Signature of the Applicant
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F. DECLARATION BY THE OWNER OF THE TESTING
ESTABLISHMENT/
ORGANISATION.

We certify that Shri. whose details are furnished above,
is in our employment and | / We nominate him on behalf of the testing establishment/

organization, for the purpose of being declared as a competent person under Dock Workers
(Safety, Health and Welfare) Regulations,1990.

I / We also undertake that | / We shall:

a) notify the Director General, DGFASLLI, in case the competent person leaves our
employment;

b) provide and maintain in good working order all the testing facilities at our disposal
as mentioned above; and

c) notify the Director General, DGFASLLI, any change in the facilities (either
addition or deletion).

Further, 1 / we certify that the information furnished in this application is correct.

Signature:
Name:
Designation:

Place:
Date :

* OFFICE SEAL
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Charging of fees, services, revision —regarding

(o)

on Floor DGFASL!

ORDER
»
Subject: Charging of Fees of Services- Revision Regarding.

In pursuance to Ministry 'etter No. 2-17011/22/2021-iSH dated 05/04/2022 regarding the
fee structure the following fee revision vilt be efiective from 01.04.2022 in modification 1o this
Directorate General's Order number 27/2/2011-Estt. dated. 20.08.2018.

A. Training Program on Oczupational Safety & Health
Sl | Duration : ( Revised Fees |
| Ng per participant |
o ; Rsri‘!!'”?!f?
8 | FieDaysl S i Rs.10000/- |
) Tra'iniﬁ'g!b’r_ﬁ;?mory inspecior of the State Rs 11000/
R GovemmenﬂU!@forTwo Weeks b e {
B. In- plant Trainirg Prcn;rarn on Occupational Safety & Heaith
,-. o - sf_ "_ﬁD—u?a_tia\'— B e ‘_—_’—_T?éwsed Fﬁg—“l
‘ No e PR B DY per participant |
{} _.jOneDay Rs 12,000/ '
{2 f Studies. | Su'vexs & Consuttancy end S#aty Audits for Rs 15000 |
= OneDay A Al i bt 1

C. Educational prograsu {Details for CLI, Mumivai and 2 RUsatKanpur Koikata,
Chennai and Faridah&d ie. towt § ins¥itutes) :

St : 53 Durations [ Revised Fees
No. per pammpant
1 DISABISIPON Tor development of Guaiied S sty IL Rs 25,0007
‘ | Officer- Cne Year Couirse ( per paizipants) i i
[2 7 AFIH for deveiopment of Factory Medical Office- Three | Rs. 25,000/ |
‘ | months course: € {pper participants) ‘ .
3 1 One month's Compatent Supensory Course for I Rs 7500~
| | nandling Crismicals as under Section 41{¢) (b) :
i (Faur Weeks) per narticipent) 5. S
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Terms and conditions for the technical services offered by the Central &

Regional Labour Institutes

The Institutes under the DGFASLI provide various types of technical services to the industries with a
basic aim to improve the Safety & Health conditions of the workmen. The token fee charged and other
terms and conditions from the organizations for different types of services are as given against each

activity.

Type of Services/Activities

Terms & Conditions

Safety Audit 1) The Institute fee @ Rs.15000/- per day (or as revised from
time to time) for the number of days spent in the field
work and reasonable number of days for report
preparation. It the preliminary visit is required, the

Safety Survey number of days spent in the plant for such a preliminary
visit is also included in the chargeable days.

. . Note:- The decision about the reasonable number of days

Industrial Hygiene Study . .
for the laboratory analysis and report preparation etc. rests
on the Director-in-Charge of the Institutes or the

_ _ Divisions ( of CLI). Yet unless specified otherwise the

Industrial Noise study number of days charged for the report preparation etc. is

Evaluation of ventilation system taken as equal to that spent for field study.

and thermal  comfort in | 5) | addition to the above, to and fro travelling expenses for

industries the team members as per the Central Govt. Rules will be

. . L required to be reimbursed by the managements. In order
Evaluation  of illumination

levels in the work places
Hazard & Operability studies
Or other such studies.

Industrial Vibration Study

to facilitate the task, reserved to and fro tickets of the team
members by the modes and classes of their entitlement are
to be made available by the management at least 3
working days before the commencement of the journey
and arrangement of local transport (appropriate lodging,
boarding etc.) are to be borne by the managements.
Consequently the residual daily allowances and travelling
expenses will be billed by the institute for reimbursement
by the managements.

The bills for the Institute fee and for reimbursement of
the residual travelling expenses will be sent to the
managements after completion of the field work. While
sending the reports of the studies, it will be ensured that
the payments of the bills have been received by the
institute. All the payment to be made by the client
organizations shall be in

favour of the institute, not to be paid directly to the team

members and the payment to be made in
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DD in favour of the Institute payable.

In-plant
Programmes

Training

1) The Institute fee @ 12,000/- per day (or as revised from time
to time) will be charged for the number of days spent in
training programmes.

2) The to and fro travelling expenses of the faculty members,
as per the Central Govt. Rules will be required to be
reimbursed by the managements. In order to facilitate the
task, reserved to and fro tickets of the team members by
the modes and classes of their entitlement are to be made
available by the management well before the
commencement of the journey and arrangement of local
transport (lodging, boarding) are to be borne by the
managements. Consequently, the residual daily
allowances and travelling expenses will be billed by the
institute for reimbursement by the managements.

3.(a) The proforma bill for the Institute Fee will be sent along
with the final travel plant. The payments against the bill
will have to be handed over to the team leader on the last
day of the training programme.

(c)The bills for the residual daily allowances and
travelling/expenses will be sent to the managements
after completion of the training programme which will
have to be paid by the management within a fortnight
from the date of receipt of the bill. All the payments to
be made by the client organizations will have to be in
the form of demand draft in favour of the institute
payable at its station.
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National Policy on Safety, Health and Environment at Work Place

PREAMBLE

The Constitution of India provide detailed provisions for the rights of the citizens and
also lays down the Directive Principles of State Policy which set an aim to which the
activities of the state are to be guided.

These Directive Principles provide:
a) for securing the health and strength of employees, men and women;
b) that the tender age of children are not abused;

c) that citizens are not forced by economic necessity to enter avocations unsuited to
their age or strength;

d) just and humane conditions of work and maternity relief are provided; and

e) that the Government shall take steps, by suitable legislation or in any other way, to
secure the participation of employee in the management of undertakings,
establishments or other organisations engaged in any industry.

On the basis of these Directive Principles as well as international instruments,
Government is committed to regulate all economic activities for management of safety
and health risks at workplaces and to provide measures so as to ensure safe and healthy
working conditions for every working man and woman in the nation. Government
recognizes that safety and health of workers has a positive impact on productivity and
economic and social development. Prevention is an integral part of economic activities
as high safety and health standard at work is as important as good business performance
for new as well as existing industries.

The formulation of policy, priorities and strategies in occupational safety, health and
environment at work places, is undertaken by national authorities in consultation with
social partners for fulfilling such objectives. A critical role is played by the Government
and the social partners, professional safety and health organizations in ensuring
prevention and in also providing treatment, support and rehabilitation services.



Government of India firmly believes that without safe, clean environment as well as
healthy working conditions, social justice and economic growth cannot be achieved and
that safe and healthy working environment is recognized as a fundamental human right.
Education, training, consultation and exchange of information and good practices are
essential for prevention and promotion of such measures.

The changing job patterns and working relationships, the rise in self employment, greater
sub-contracting, outsourcing of work, homework and the increasing number of
employees working away from their establishment, pose problems to management of
occupational safety and health risks at workplaces. New safety hazards and health risks
will be appearing along with the transfer and adoption of new technologies. In addition,
many of the well known conventional hazards will continue to be present at the
workplace till the risks arising from exposure to these hazards are brought under
adequate control. While advancements in technology have minimized or eliminated
some hazards at workplace, new risks can emerge in their place which needs to be
addressed.

Particular attention needs to be paid to the hazardous operations and of employees in risk
prone conditions such as migrant employees and various vulnerable groups of employees
arising out of greater mobility in the workforce with more people working for a number
of employers, either consecutively or simultaneously.

The increasing use of chemicals, exposure to physical, chemical and biological agents
with hazard potential unknown to people; the indiscriminate use of agro- chemicals
including pesticides, agricultural machineries and equipment; industries with major
accident risks; effects of computer controlled technologies and alarming influence of
stress at work in many modern jobs pose serious safety, health and environmental risks.

The fundamental purpose of this National Policy on Safety, Health and Environment at
workplace, is not only to eliminate the incidence of work-related injuries, diseases,
fatalities, disaster and loss of national assets and ensuring achievement of a high level of
occupational safety, health and environment performance through proactive approaches
but also to enhance the well-being of the employee and society, at large. The necessary
changes in this area will be based on a co-ordinated national effort focused on clear
national goals and objectives.

Every Ministry or Department may work out their detailed policy relevant to their
working environment as per the guidelines on the National Policy.
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GOALS:

The Government firmly believes that building and maintaining national preventive safety
and health culture is the need of the hour. With a view to develop such a culture and to
improve the safety, health and environment at work place, it is essential to meet the
following requirements:-

Providing a statutory framework on Occupational Safety and Health in respect of all
sectors of industrial activities including the construction sector, designing suitable control
systems of compliance, enforcement and incentives for better compliance.

Providing administrative and technical support services.

Providing a system of incentives to employers and employees to achieve higher health
and safety standards .

Providing for a system of non-financial incentives for improvement in safety and health.

Establishing and developing the research and development capability in emerging areas
of risk and providing for effective control measures.

Focusing on prevention strategies and monitoring performance through improved data
collection system on work related injuries and diseases.

Developing and providing required technical manpower and knowledge in the areas of
safety, health and environment at workplaces in different sectors.

Promoting inclusion of safety, health and environment, improvement at workplaces as an
important component in other relevant national policy documents.

Including safety and occupational health as an integral part of every operation.

OBJECTIVES:

The policy seeks to bring the national objectives into focus as a step towards improvement
in safety, health and environment at workplace. The objectives are to achieve:-

a) Continuous reduction in the incidence of work-related injuries, fatalities, diseases,
disasters and loss of national assets.

b) Improved coverage of work-related injuries, fatalities and diseases and provide for a
more comprehensive data base for facilitating better performance and monitoring.

c) Continuous enhancement of community awareness regarding safety, health and
environment at workplace related areas.
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d) Continually increasing community expectation of workplace health and safety
standards.

e) Improving safety, health and environment at workplace by creation of “green jobs”
contributing to sustainable enterprise development.

4. ACTION PROGRAMME

For the purpose of achieving the goals and objectives mentioned in paragraphs 2 and
3 above, the following action programme is drawn up and where necessary time bound
action programme would be initiated, namely:-

Enforcement

By providing an effective enforcement machinery as well as suitable provisions for
compensation and rehabilitation of affected persons;

By effectively enforcing all applicable laws and regulations concerning safety, health and
environment at workplaces in all economic activities through an adequate and effective

labour inspection system;

By establishing suitable schemes for subsidy and provision of loans to enable effective
implementation of the policy;

By ensuring that employers, employees and others have separate but complementary
responsibilities and rights with respect to achieving safe and healthy working conditions;

By amending expeditiously existing laws relating to safety, health and environment and
bring them in line with the relevant international instruments;

By monitoring the adoption of national standards through regulatory authorities;

By facilitating the sharing of best practices and experiences between national and
international regulatory authorities;

By developing new and innovative enforcement methods including financial incentives
that encourage and ensure improved workplace performance;

By making an enabling legislation on Safety, Health and Environment atWorkplaces; By

setting up safety and health committees wherever deemed appropriate;
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National Standards

By developing appropriate standards, codes of practices and manuals on safety,
health and environment for uniformity at the national level in all economic activities
consistent with international standards and implementation by the stake holders in true
spirit;
By ensuring stakeholders awareness of and accessibility to applicable policy, documents,
codes, regulations and standards;

Compliance

By encouraging the appropriate Government to assume the fullest responsibility for the
administration and enforcement of occupational safety, health and environment at
workplace, provide assistance in identifying their needs and responsibilities in the area of
safety, health and environment at workplace, to develop plans and programmes in
accordance with the provisions of the applicable Acts and to conduct experimental and
demonstration projects in connection therewith;

By calling upon the co-operation of social partners in the supervision of application of
legislations and regulations relating to safety, health and environment at work place;

By continuous improvement of Occupational Safety and Health by systems approach to
the management of Occupational Safety and Health including developing guidance on
Occupational Safety and Health management systems, strengthening voluntary actions,
including mechanisms for self-regulatory concept and establishing auditing mechanisms
which can test and authenticate occupational safety and health management systems;

By providing specific measures to prevent catastrophes, and to co-ordinate and specify the
actions to be taken at different levels, particularly in the industrial zones with high potential
risks;

By recognizing the best safety and health practices and providing facilitation for their
adoption.

By providing adequate penal provisions as deterrent for violation of laws for the time being
in force;

By encouraging all concerned to adopt and commit to “Responsible Care” and / or
“Corporate Social Responsibility” to improve safety, health and environment at workplace
performance;

By ensuring a suitable accreditation machinery to recognize institutions, professionals and
services relating to safety, health and environment at workplace
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for uniformity and greater coverage as also authenticating safe management
system;

By encouraging employers to ensure occupational safety and health management
systems, establish them in efficient manner to improve workplace safety and health;

By specifically focusing on such occupational diseases like pneumoconiosis and silicosis;
developing a framework for its prevention and control as well as develop technical
standards and guidelines for the same;

By promoting safe and clean technology and progressively replacing materials hazardous
to human health and environment;

Awareness

By increasing awareness on safety, health and environment at workplace through
appropriate means;

By providing forums for consultations with employers’ representatives, employees
representatives and community on matters of national concern relating to safety, health
and environment at work place with the overall objective of creating awareness and
enhancing national productivity;

By encouraging joint labour-management efforts to preserve, protect and promote
national assets and to eliminate injuries and diseases arising out of employment;

By raising community awareness through structured, audience specific approach; By
continuously evaluating the impact of such awareness and information initiatives;

By maximizing gains from the substantial investment in awareness campaigns by
sharing experience and learning;

By suitably incorporating teaching inputs on safety, health and environment at work place
in schools, technical, medical, professional and vocational courses and distance education
programme;

By securing good liaison arrangements with the International organisations;

By providing medical criteria wherever necessary which will assure insofar as practicable
that no employee will suffer diminished health, functional capacity, or life expectancy as
a result of his work place activities and that in the event of such occupational diseases
having been contracted, is suitably compensated;

By providing practical guidance and encouraging employers and employees in their
efforts to reduce the incidence of occupational safety and health risks at their places of
employment and to impress upon employers and employees to institute new programmes
and to improve existing programmes for providing safe and healthful working conditions,
requiring employers to ensure that workers and their
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Representatives are consulted, trained, informed and involved in all measures related to
their safety and health at work;

Research and Development

By providing for research in the field of safety, health and environment at workplace,
including the social and psychological factors involved, and by developing innovative
methods, techniques including computer aided Risk Assessment Tools, and approaches
for dealing with safety, health and environment at workplace problems which will help
in establishing standards;

By exploring ways to discover latent diseases, establishing causal connections between
diseases and work environmental conditions, updating list of occupational diseases and
conducting other research relating to safety, health and environmental problems at
workplace;

By establishing research priorities as per national requirements; exploring partnerships
and improving communications with various national and international research bodies;

By ensuring a coordinated research approach and an optimal allocation of resources in
Occupational Safety and Health sector for such purposes;

Occupational safety and health skills development

By building upon advances already made through employer and employee initiative for
providing safe and healthy working conditions;

By providing for training programmes to increase the number and competence of
personnel engaged in the field of occupational safety, health and environment at
workplace;

By providing information and advice, in an appropriate manner, to employers and
employees organisations, with a view to eliminating hazards or reducing them as far as
practicable;

By establishing occupational health services aimed at protection and promotion of health
of employee and improvement of working conditions and by providing employee access
to these services in different sectors of economic activities;

By integrating health and safety into vocational, professional and labour related training
programmes as also management training including small business practices;

By adopting Occupational Safety and Health training curricula in workplace and
industry programmes;
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Data collection
By compiling statistics relating to safety, health and environment at work places,
prioritizing key issues for action, conducting national studies or surveys or projects
through governmental and non-governmental organisations;

By reinforcing and sharing of information and data on national occupational safety,
health and environment at work place information amongst different stake holders
through a national network system on Occupational Safety and Health;

By extending data coverage relevant to work-related injury and disease, including
measures of exposure, and occupational groups that are currently excluded, such as self-
employed people;

By extending data systems to allow timely reporting and provision of information;

By developing the means for improved access to information;

Review

An initial review and analysis shall be carried out to ascertain the current status of safety,
health and environment at workplace and building a national Occupational Safety and
Health profile.

National Policy and the action programme shall be reviewed at least once in five years
or earlier if felt necessary to assess relevance of the national goals and objectives.

CONCLUSION

There is a need to develop close involvement of social partners to meet the challenges
ahead in the assessment and control of workplace risks by mobilizing local resources and
extending protection to such working population and vulnerable groups where social
protection is not adequate.

Government stands committed to review the National Policy on Safety, Health and
Environment at Workplace and legislations through tripartite consultation, improve
enforcement, compilation and analysis of statistics; develop special programmes for
hazardous operations and other focus sectors, set up training mechanisms, create nation-
wide awareness, arrange for the mobilization of available resources and expertise.

The National Policy and programme envisages total commitment and demonstration by
all concerned stake holders such as Government and social partners. Our goals and
objectives will be that through dedicated and concerted efforts consistent with the
requirements of safety, health and environment at work place and thereby improving the
quality of work and working life.
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Guidelines for empanelment of doctors to carry out medical examination

of Dock Workers under Regulations 107

Periodicity of Medical Examination (vide Requlation 107, read with Schedule X1 of Dock

Workers (Safety, Health & Welfare) Requlations, 1990

SI.No. Category of dock workers Periodicity of medical examination

Drivers/  Operators of lifting | i) At the time of initial employment

a) . .
appliances & transport equipment | iy After illness or injury affecting his/her
and signalers fitness
iii) Once in every two years upto the age of
40 years and
iv) Thereafter, once every year during the
service period
b) All other dock workers (not | i) At the time of initial employment

covered under para (a) above), ii) After illness or injury affecting his/her

illness

iii) Once in every three years upto the age of
40 years, and

iv) Thereafter, once in every two years
during the service period

Eligibility Requirements:

(a) Qualifications:

(b)

Individuals applying for consideration must possess a MBBS degree from recognized medical
college and should have completed rotating internship. In addition to the MBBS degree, they
also should possess either Diploma in Industrial Health/Associated Fellow of Industrial
Health Post Graduate qualification recognized by Medical Council of India/DGFASLI,
respectively, or they possess M.D. qualification in Gen. Med./Chest/PSM. However, they
shall be considered only for places where there are no doctors with Diploma in Industrial
Health/Associated Fellow of Industrial Health qualifications.

Facilities for conducting Medical Examination:

The individuals and the Institutions/Hospitals applying for empanelment shall have
necessary facilities for undertaking the following:-

i) Recording the details of history (present, past, personal, family, socio-economic and any
other, if relevant).

(ii) Occupational History (past and present with likely hazard to which may be
exposed).
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(iif) General, medical physical examination.

(iv) Systemic medical examination.

(v) Specific target organ/system examination.

(vi) Tests : Routine urine examination, CBC blood examination, blood sugar (both fasting

and PP), and ECG, lung function tests, Audiometry, tests for visual performance (job
oriented vision testing), X-ray, PA Chest (full size)

(vii) Specific tests, if needed, to ascertain the fitness of individual for specific job and also to

monitor his occupational health status in future (to be determined keeping in view the
occupational hazard to which the individual is exposed).

(c) Eresh cases for Empanelment of Doctors:

i)

i)

ii)

The application for empanelment is to be submitted to the headquarters, in prescribed
format.

The application is scrutinsed by the Dock Safety Division (HQ), DGFASLI and a
Committee is constituted with the approval of competent authority to inspect the facilities
available with him. Based on the satisfactory report from the committee, the applicant is
called for the interview at DGFASLI, Mumbai.

Based on the recommendation of the interview committee, the empanelment is granted
for a period of one year.

(d) Renewal of Empanelment of Doctors:

(i)

The application for renewal of empanelment is to be submitted to the Headquarters, in
prescribed format.

(i) The application is scrutinsed by the Dock Safety Division (HQ), DGFASLI and a

Committee is constituted with the approval of competent authority to inspect the facilities
available as on date of renewal application and compliance of the provisions given in the
order for previous order of empanelment issued by the competent authority. Based on the
satisfactory report from the committee, the applicant is called for the interview at
DGFASLI, Mumbai.

(i) Based on the recommendation of the interview committee, the empanelment is

granted for a period of two years.

(e) Records to be maintained:

The doctors are required to maintain the details of Medical Examination of Dock
Workers in prescribed format.

The doctors shall make available the details of Medical Examination of Dock
Workers in prescribed format to the Employers of dock workers.

The doctors shall submit Half Yearly statement to the Inspector of Dock Safety in
prescribed format.

The doctors shall also submit details of dock workers found unfit, in prescribed format.
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GUIDELINES

FOR
THE POST-GRADUATE CERTIFICATE
COURSE IN

INDUSTRIAL HEALTH OF 3 MONTHS
DURATION

ASSOCIATE FELLOW OF INDUSTRIAL HEALTH (AFIH)

DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR
INSTITUTESGOVERNMENT OF INDIA, MINISTRY OF LABOUR &
EMPLOYMENT
CENTRAL LABOUR INSTITUTE
SION, MUMBAI 400 022

2024
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GUIDELINES FOR THE POST-GRADUATE CERTIFICATE COURSE IN
INDUSTRIAL HEALTH OF 3 MONTHS DURATION ASSOCIATE FELLOW
OF INDUSTRIAL HEALTH (AFIH) has been updated in December 2023.

New Guidelines and Course Curriculum is available @

https://dgfasli.gov.in/public/Admin/Cms/AlIPdf/NEW SYLLABUS GUIDELINE DECEMBER 2023 r
evised.pdf
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NAME OF THE INSTITUTES AND LOCATIONS RECOGNIZED/APPROVED
BY DGFASLI TO CONDUCT AFIH TRAINING PROGRAMME FROM THE

YEAR 2024
SR. NO. |NAME OF THE INSTITUTES AND LOCATION
1. Central Labour Institute, Mumbai
2. Regional Labour Institute, Chennai
3. Regional Labour Institute, Faridabad
4, Regional Labour Institute, Kanpur
5. Regional Labour Institute, Kolkata
6. Regional Labour Institute, Shillong
7. ESIC Medical College & Hospital, Faridabad, Haryana
8. ESIC Medical College & Hospital, KK Nagar, Chennai
9. ESIC Medical College & Hospital, Rajajinagar, Bangalore, Karnataka
10. ESIC Medical College & Hospital, Gulbarga, Karnataka
11. ESIC Medical College & Hospital, Sanathnagar, Hyderabad, Telangana
12. ESIC Medical College & Hospital, Alwar, Rajasthan
13. ESIC Medical College & Hospital, Bihta (Patna), Bihar
14. ESIC Medical College & Hospital, Joka, Kolkata, West Bengal
15. ESIC Post Graduate Institute of Medical Science and Research, Basaidarapur, New Delhi
16. All India Institute of Hygiene and Public Health, Kolkata, MOHFW, Govt. of India

1. New E-mail ID of the AFIH Training Cell at Headquarter: afih-training@dgfasli.nic.in
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Revised on 25.02.2020

Revised Guidelines for One Month Certificate Course for supervisors to
be employed in Hazardous Process Industries under section 41-C(b) of
the Factories Act, 1948

1. COURSE TITLE: Certificate Course in Safety and Health for Supervisors to be Employed in
Hazardous Process Industries

2. QUALIFICATION AND EXPERIENCE FOR ADMISSION
@ (i) A degree in chemistry or a diploma (three years full time) in any branch of
engineering or technology or equivalent with not less than 5 years experience;

or

(i1) A master’s degree in chemistry or a degree in any branch of engineering or
technology or equivalent with not less than 2 years experience.

(b)  The experience stipulated above shall be in process operations and maintenance, in any
hazardous process industry.

3. COURSE DURATION
The duration of the course shall be as follows:

Full time (minimum 6 contact hours per day) — 4 weeks (Two weeks classroom teaching followed
by one-week project work and on completion of which a further one week classroom teaching —
85 class room sessions)

4. COURSE CONTENT

The content of the syllabus of the training course for supervisors shall be as per Annexure-I.

5. ATTENDANCE
Minimum 80% of attendance shall be required for appearing in the examination. This minimum

requirement is mandatory even if a candidate is declared sick on medical grounds. Those candidates
not attaining the minimum percentage of attendance shall not be allowed to appear for the viva,
laboratory work, project work and written examination and shall be required to repeat the course.
6. SCHEME OF EXAMINATION

(a) Project work -20 Marks
(b) Laboratory work (Safety, Hygiene and Industrial Medicine) -20 Marks
(c) Oral examination based on project/laboratory work -10 Marks
(d) Written examination -150 Marks

The project work may be carried out in the sponsoring organization or any organization of the
participant’s choice.

The examinations will be conducted by DGFASLI and the expenses towards TA/DA for the officials
of DGFASLI for the conduct of the examination shall be borne by the Institute/organization as per
their entitlement.
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The written examination shall be of objective type consisting of 150 questions (multiple choice
questions) and of two hours duration. The answers to the questions shall be marked
in an OMR sheet. Further, for every wrong answer, 25% mark (Negative Marking) shall be
deducted. All arrangements for conducting written, project, laboratory and oral examinations shall be
made by the institute concerned by adhering to the specified norms.

The examination works including setting the question paper and evaluation of answer books,
project reports, laboratory work and oral examination of the candidates shall be done by the
empanelled examiners of DGFASLI only.

7. STANDARD OF PASSING

A candidate shall be declared to have passed the course if he/she secures minimum 50% marks in
each of the items of the examinations [item 6(a), (b), (¢) & (d)] and an aggregate of 60% or
more.

8. AWARD OF CLASS /GRADE

The candidates passing in the examination as per the scheme given at item no. 6 & 7 above shall
be awarded the Grade as below:

A+ -- 80% and above

A -- 70% and above but below 80%
B+ -- 65% and above but below 70%
B -- 60% and above but below 65%

9. RE-EXAMINATION

If a candidate for some genuine reasons could not appear for the examination after securing 80 %
of the attendance, he shall be permitted to appear when the next examination is conducted within
a reasonable period of time. Further, if a candidate could not pass in any one or more components
of the examination, he shall be allowed to re-appear for those components once only. However, if a
candidate having passed in all the components fails to secure minimum 60% marks in aggregate he
shall be allowed to re-appear once in the written examination and/ or oral examination as per the
candidate’s choice.

10. AWARD OF CERTIFICATE

The certificate to the successful candidates shall be awarded by DGFASLI only. The format of
the certificate is appended herewith as Annexure — I1. The certificate will carry a photograph of
the successful candidate, duly attested by DGFASLI and Head of the Institution or any other
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authority so declared competent for this purpose with the seal of the institution and DGFASLI
affixed on the certificate.
11. COURSE FEE

The course fee to be charged from the participants of this course shall not exceed the following:
(@) In case of CLI & RLIs : % 3,000/- (Rupees Three Thousand only)
(b) For others: Not exceeding X 20,000/- (Rupees Twenty Thousand only)

12. QUALIFICATION AND EXPERIENCE FOR FACULTY

The minimum qualifications and experience of the faculty members to be engaged for the course
shall be as under:

For industrial safety discipline:

(a) Three years diploma in chemical / mechanical / electrical / environmental / instrumentation /
civil engineering and one year diploma in industrial safety conducted by DGFASLI or any
institution recognized by the State Technical Boards or equivalent with 15 years of relevant
work experience including teaching experience in an polytechnic / educational institutions for
a minimum of three years.

OR

(b) Bachelors degree in engineering / technology in chemical (including petro-chemical) /
mechanical / electrical / environmental / instrumentation / civil engineering and one year
diploma in industrial safety conducted by DGFASLI or any institution recognized by the State
Technical Boards or equivalent with 10 years of relevant work experience including teaching
experience in an polytechnic / educational institutions for a minimum of two years.

For industrial hygiene discipline:

(a) Master of Science in Chemistry (any branch) and one year diploma in industrial safety
conducted by DGFASLI or any institution recognized by the State Technical Boards or
equivalent with 10 years of relevant work experience including teaching experience in an
polytechnic / educational institutions for a minimum of two years.

For industrial health discipline:

() MBBS with Associate Fellow of Industrial Health (AFIH) course conducted by DGFASLI or
any institution recognized by DGFASLI in this behalf with 10 years of relevant work
experience including teaching experience in any educational institutions for a minimum of two
years.

Note: The term ‘relevant work experience’ means working in any industry / Major Accident Hazard
installation. The term ‘teaching experience’ means experience in a teaching capacity in an
educational institution imparting diploma / degree in engineering / technology/ Medicine.



PROCEDURE FOR APPROVAL OF THE TRAINING PROGRAMME

CONDUCTED BY THE INSTITUTE /ORGANISATION

The Revised Guidelines for One Month Certificate Course for supervisors to be employed in

Hazardous Process Industries under section 41-C(b) of the Factories Act, 1948 is available in the
DGFASLI website under the tab Statutory courses.

Draft-Revised quidelines for certificate course-draft (dgfasli.gov.in)
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GUIDELINES FOR ADVANCED DIPLOMA IN INDUSTRIAL SAFETY (ADIS) /
DIPLOMA IN INDUSTRIAL SAFETY (DIS) / POST DIPLOMA IN
INDUSTRIAL SAFETY (PDIS) TO BE CONDUCTED AT CENTRAL LABOUR
INSTITUTE, MUMBAI & REGIONAL LABOUR INSTITUTE CHENNAI,
FARIDABAD, KANPUR AND KOLKATA

ABOUT THE COURSE

Rapid Technological developments and large scale Mechanization in Petrochemical,
Chemical, Engineering Industries, Construction activities, etc. have resulted in complex
Safety & Health problems in these Industries. Hence these Industries need the services
of qualified safety professionals exclusively to take care of various Safety and Health
aspects of their personnel/other persons who are likely to be affected by any adverse
effects arising from these Industries. Recognizing this need and also to facilitate the
Factory Management in fulfilling the Statutory requirements regarding appointment of
Safety officers under Section 40-B of The Factories Act, 1948, Central Labour Institute,
Mumbai / Regional Labour Institutes Chennai, Faridabad, Kanpur and Kolkata have
been conducting the one year Diploma Course in Industrial Safety.

The ADIS / DIS / PDIS offered by the Central Labour Institute, Mumbai and Regional
Labour Institutes Chennai, Faridabad, Kanpur and Kolkata is a recognized statutory
qualification for appointment as Safety Officers as per The Factories Act, 1948. These
Diplomas are awarded by the Directorate of Technical Education of the respective State
Governments.

DURATION
This is a FULL TIME Course and the duration of the Course is One year.
METHODOLOGY

a) The Course will be conducted through class room sessions, lectures, discussions,
case studies, Laboratory exercises, Factory visits, etc. The students are required to carry
out one project work & term work and two laboratory works during the course of the
programme, as a requirement under the syllabus.

b) Term work and project work which are the part of the course will have to be carried
out only in the sponsoring organization by the sponsored candidates. Under no
circumstance, the sponsored students will be permitted to carry out the term work and
project work other than in the sponsoring organization.



¢) The non-sponsored candidates will have to make their own arrangement for carrying
out the project and term work and the Institute will nowhere be responsible identifying
organization in this regard. No letter will be issued by the Institutes for carrying out
Project work & term work in this regard.

EXAMINATION

The students will have to appear for Final Examination which will be conducted by the
Board of Examinations, Directorate of Technical Education of the concerned State
Governments. The Examination consists of theory papers, project work, term work and
practical. The Diploma will be awarded to the successful candidates in the Examination
by the respective Technical Education Boards. Note: (a). The Students studying at RLI,
Kolkata will have to undergo examinations in two semesters of 6 month each as
conducted by the West Bengal State Council of Technical Education.

QUALIFICATION & EXPERIENCE
A. Educational Qualifications:

Recognized Degree or Diploma in any branch of Technology / Engineering or
Recognized Degree in Physics or Chemistry as the Major Subject.

Note : (a) Science graduates (B.Sc.) with Physics, Chemistry &
Mathematics as main subjects will be considered at RLI, Kolkata.

(b) B.Sc/M.Sc degree from College/University approved by UGC, will only be
considered.

(c) Diplomaand B.E/B.Tech degree from institutes approved by AICTE or from
University Approved by UGC, will only be considered.

(d) Candidates already having the qualification like Diploma in Industrial Safety
will not be considered for admission. (e) Candidates with higher qualifications in
Industrial Safety shall be considered only if vacancy exists.

B. Experience:

Practical experience in a Supervisory Capacity for 2 years in the case of Degree in
Engineering/Technology and 5 years in the case of Diploma in Engineering/Technology
or Degree in Physics or Chemistry in the following fields: Manufacturing, Maintenance
or Safety Department in a Factory as defined under The Factories Act, 1948. Or
Research, Training or Education in the field of Industrial Safety. Or Government
Department in the Administration of any Safety Legislation. Or Building and other
Construction w o r k s as defined under The Building and Other Construction Workers’
(Regulation of Employment and Conditions of Service) Act, 1996. The establishment
should have registration under the BOCW Act with respective state governments. Or
Port or Dock work as defined under The Dock Workers (Safety, Health and Welfare)
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Act,1986. The establishment/ agency should have registration with the respective Port
Authority or State Government.

FEES AND OTHER CHARGES

a) Course Fee : Rs.25,000/ (Subjected to Revision by the Competent Authority) to be
paid by Crossed Demand Draft (separate DD) drawn in favour of respective Institutes
i.e. Central Labour Institute, Mumbai and Regional Labour Institutes at Chennai,
Faridabad, Kanpur and Kolkata at the time of admission. The fee once paid will not be
refunded.

b) Caution Money Deposit: Rs. 2500/- (Subjected to Revision by the Competent
Authority) to be paid by Crossed Demand Draft (Separate DD) drawn in favour of the
respective Institutes i.e. Central Labour Institute, Mumbai and Regional Labour
Institutes at Chennai, Faridabad, Kanpur and Kolkata at the time of admission, as
Caution Money Deposit. This amount is refundable subject to recoveries, if any, at the
end of the course.

c) Examination Fee : Examination and other related fees as prescribed by the Board of
Examinations, Directorate of Technical Education of the concerned State Governments
are payable by the students.

Other Expenses:

The expenditure incurred towards purchase of books, course materials, stationeries,
preparation of Project / Term Work reports, TA/DA charges in connection with the local
/ outstation factory visits, Seminar fee, Examination fees, etc. are to be borne by the
sponsoring organizations / students.

SUBMISSION OF APPLICATION

a) The prescribed application Form complete in all respects, together with self attested
copies of certificates, in duplicate shall be prepared and two copies of the application
shall be sent only to “The Chairman, Central Scrutiny Committee for ADIS / DIS /
PDIS Course, Central Labour Institute Building, Sion, Mumbai — 400 022" only.

b) No application will be received by any of the Regional Labour Institutes / Central
Labour Institute under any circumstances.
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Guidelines for carrying out testing of respiratory and non-respiratory

Personal Protective Equipment

Performance Test Reports of Respiratory Personal Protective Equipment:

The samples received from manufacturers/user industries are tested in the
laboratory as per the guidelines and standards specified by the Bureau of Indian
Standards, as per the details given below

Type of PPE BIS Standard and related Tests

CANISTER TYPE (Gas Mask) 1S:8523 — 1977(Reaffirmed in February, 1991)
(1) Front or Back Mounted Performance Tests :

(2) Chin Type (1) Breathing Resistance :

(3) Escape Type (i) Inhalation Resistance and

(i) Exhalation Resistance

(2) Life and efficiency of sorbents against the
specific gas/vapour :
()  With Equilibration and
(i)  Without Equilibration

(3) Valve leakage test and
(4) Face Piece fitness test

CARTRIDGE TYPE IS : 8522-1977(Reaffirmed in February, 1991)

Similar tests as mentioned above

DUST RESPIRATOR IS : 9473 — 1980 (Reaffirmed in February, 1991)
(1) Breathing Resistance

() Inhalation Resistance and
(i) Exhalation Resistance

(2) Efficiency of the filter against silica dust
(3) Valve leakage test

(4) Pressure tightness test and

(5) Coal dust tightness test

(face piece fitness test
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Performance Test Reports of Non-Respiratory Personal Protective

Equipment

The samples received from manufacturers/user industries are tested in the
laboratory as per the guidelines and standards specified by the Bureau of Indian
Standards, as per the details given below :

Various Tests for Personal Protective Equipment conducted as per National Standards at

Central Labour Institute, Mumbai.

Sl no Name of PPE

National Standards Test as per National Standards

1.

Safety Helmet

IS: 2925-1984 Shock absorption resistance
Penetration resistance

Flammability Resistance

Heat Resistance
Electrical resistance
Sterilization

Eye Protectors/
Safety Goggles /

Safety Spectacle

1
2
3.
4. Water Absorption
5
6
7
1

IS: 5983-1980 Non-Optical tests

I. Stability at elevated temperature
1S: 7524(Part-1)-1979 ii. Test for Robustness

iii. Resistance to corrosion of metal parts
IS: 7524(Part-11)-1979 iv. Proof against chemical splashes

2. Optical Tests
i. Spherical, cylindrical powers
ii. Determination of
transmittance (UV/VIS/IR)

Welding Apparatus

Filter Cover for
welding filter

IS: 5983-1980 /
IS: 1179 -1967

. Determination of Transmittance

. Corrosion Resistance of metal parts
. Disinfection

. Flammability

A OWN P

Stability at elevated temperature
Optical test

Robustness

. Transmittance

1S:5983-1980/
1S:1179-1967

Face Shield with
Plastic Visor

Visual and Dimensional Examination
Impact Resistance

Penetration Resistance

Visible Transmittance

Flammability

Disinfection

1S:8521(Part-1)-1977

o~ wbdDER_ONME
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Safety Gloves
(Natural Rubber for
Electrical

purpose)

1S:4770-1991

w N e

Test Potential and Leakage current
Breakdown voltage

. Thickness

Leather Gloves

1S:2573-1986 /
IS: 6994-1973

W NP

4.

o

Size and Dimension

Thickness

Chromium Content

Material, chromate extractable
pH of Aqueous extract

Safety footwear

1S:11226-1993/

IS 14544 — 1998/

1S:13469-1992

1 Impact test for toe caps

2. Rubber Sole and heels
i. Relative DensitylS:3400-
1978 (Part-1X)/12240(Part-3)

ii. HardnessIS3400(Part-11)/ 12240

(Part-6)-1988

iii. Electrical resistivity (Antistatic)

1S:3400(Part-XV)-1971

iv. Oil ResistancelS:11226/13469-

1992

v. Chemical Resistance 1S:13469-

1992

3. Upper leather

i. pH of Agqueous extract

Safety footwear

IS 15298- 2016
(Part — LIL1ILIV)

8

Noos~wdhpE

Impact test
Compression test
Internal diameter of toe cap
Size/design
Nail penetration
Energy Absorption
Sole and heels
i. Oil resistance

ii. Electrical Resistivity (Antistatic)

jii. Thickness
. Upper
i. pH of Agueous extract
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9. Rubber / PVC 1S:12254-1993 1. Impact test

Gum Boots 2. Rubber/PVC Sole and heels
I. Thickness

il. Hardness

ii.  Oil resistance

3. Upper
I.  Thickness
ii. Relative density
iii.  Hardness
Iv. Aging tests-heat
treatment 1S-3400(Part-
V)
v. Oil Resistance test

10. Safety belt IS 3521:1999 1. Performance test
2. Dynamic test
3. Static test
4. Flammability test
11. Dust Respirator IS 9473:2002 I. Breathing resistance
ii. Filter penetration test
12. Breathing air IS 9623-2008 i. Carbon Monoxide
Quality of air ii. Carbon Dioxide
cylinder jii. Oil mist
iv. Odour

INSTITUTIONAL FEE

The charges (inclusive GST) for the services rendered by the laboratory for testing of different types of

Non-Personal Protective Equipment are given below:

TESTING CHARGES FOR PERSONAL PROTECTIVE EQUIPMENT

PPE No of sample Testing Charges
required for testing (Per Sample)
Safety Goggles, Face Shield, 3 nos each Rs. 2000/-
Safety Hand-gloves, 2 nos of pairs Rs. 2000/-
Safety Chemical Apron / Suit 1 no each Rs. 2000/-
Safety Helmet 5 nos each Rs. 2000/-
Safety shoe 2 nos of pair Rs. 4000/-




Safety Belt & Full Body Harness 2 nos. each Rs. 4000/-
Dust respirators 5 nos. each Rs. 2000/-
Chemical respirators 3 nos. each Rs. 2000/-
Breathing air cylinder 1 no. each Rs. 2000/-

* The samples along with institute fee should be submitted along-with forwarding letter. Payment may be

made through www.bharatkosh.gov.in.

** Step by Step procedure for payment of testing charges of PPEs is given below.
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Step by Step procedure for payment of testing charges of PPEs

Step-1

Visit https://www.bharatkosh.gov.in
Click on Non Register User
Window opens

Step-2

>

>

>

>
>

\4

Payment purpose will open in window

Depositors Category -
Corporate/Commercial undertaking :
Select as applicable

Select in Purpose

Ministry- Labour & Employment

Purpose — Press 'Search’

elect -other receipts under Service and

Service Fees
Pay and Account Office (PAO) :

slect - 030263 — PAO (DGFASLI)

Drawing & Disbursing Office(DDO):
Select -230265 — Administrative

Officer, Central Labour Institute,
CTI Building

Fee - @ INR. 2000/- (for e.g.)

Write in Remarks : Testing charges of
(As applicable)

Click on Add button
Go to next page — Depositors Details

Step-3

V V .V V ¥V V V V ¥V V V V|V V

Depositors Details

Fill all details of depositors

Name & Address

TAN (If any)

Pan (If any)

Aadhar No:

Mobile No-

Email:

Select Mode of Payment

Online or NEFT through Challan

Confirm your Information on Next window
A New window open for Payment Gateway
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> Pay and Download receipt and submit it.
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Guidelines for award of NSA and VRP

VISHWAKARMA RASHTRIYA PURASKAR(VRP)

INTRODUCTION

“Suggestion Schemes” are being operated in many progressive industrial
undertakings in the country for the last several years. These “ Schemes” operate on
plant wide basis. Good suggestions leading to outstanding achievement or good
performance on the part of workers in increasing productivity, quality, safety, working
conditions, import substitution etc. are suitably rewarded by the Management at the
enterprise level with financial & non-financial incentives including prizes & citation.
The quantum of the prize money is generally related to the anticipated annual savings
in the cost of production, resulting from the implementation of the suggestion at the
plant level.

With the growing tempo of industrialization, it was considered desirable to
provide for public recognition of outstanding achievement on the part of the workers,
at the national level, so that, the workers could feel that they were accorded a place
similar to that of other recipient of Rashtriya Puraskars for outstanding achievements
in the other walks of life. The Government of India, Ministry of Labour &
Employment has, therefore, instituted Vishwakarma Rashtriya Puraskar Scheme
(previously known as Shram Vir National Awards) in the year 1965 for rewarding &
recognizing the efforts of workers from the industrial undertakings at the national
level. Since then this scheme has been in operation. This scheme is applicable for
workers employed in the factories & docks.

BASIS OF AWARDS

The scheme is open to such Industrial Undertakings where Suggestion
Schemes in the form of Quality Circles, General Suggestion Scheme, Safety
Suggestion Scheme, Kaizen Schemes & Small Group Activities etc. are in operation.
Suggestions accepted by the management and adopted during the previous calendar
year in respect of any of the following qualify for the consideration of Vishwakarma
Rashtriya Puraskar (VRP).

1. Inventions and improvements that bring about saving in materials including
fuel & power reduction in production time and improvement in the
utilization of plant and equipment;

2. Improving ways and means for using indigenous materials in the
place of imported ones (Import substitution);

3. Better utilization of machinery & equipment, waste or scrap material for
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raising productivity;

4. Lightening physical efforts/ergonomic interventions in certain operations and
thereby leading to reduced fatigue & increased productivity;

5. Improvement of working conditions including safety, health and welfare,
safety standards, safety devices and environmental conditions and
improvement in methods for prevention of occupational diseases;

6. Increased efficiency of the organization and management;
7. Improvement in quality of products or their designs & packing methods;
8. Making general working environment safe.

NUMBER OF AWARDS

There are Total Twenty eight (28) Awards under the following three classes:

> CLASS “A” OR PRATHAM SHRENI -  (5) FIVE CASH AWARDS
OF Rs. 75,000/-* EACH

> CLASS “B” OR DWITIYA SHRENI - (8) EIGHT CASH AWARDS OF Rs.
50,000/-* EACH

> CLASS “C”OR  TRITIYA  SHRENI - (15) FIFTEEN CASH
AWARDS OF Rs.25,000/-* EACH

* REVISED PRIZE MONEY

PROCEDURE FOR THE GRANT OF AWARDS

Each year applications are invited in the prescribed format for the grant of
awards through advertisement in important national & local newspapers. Respective
managements of the organization where these suggestion schemes are in operation are
required to send the applications on behalf of the workers. The accepted applications
are evaluated by both Internal and External Evaluation Committees consisting of
Three Experts in each with specialization in Mech. Engg./Production Engg./
Indust.Engg./ Elect.Engg./Chemical Engg./Ergonomics/Envir. Engg/General Mgmt.
The applications so evaluated by both the Committees are adjudged by a Tripartite
Awards Committee appointed by the Ministry of Labour & Employment, Government
of India, solely on the basis of their technical ability and expertise. The Tripartite
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Awards Committee consists of representatives from Government, Employers &
Employees.

AWARDS DISTRIBUTION FUNCTION

The Vishwakarma Rashtriya Puraskar (VRP) for each Performance Year will
be granted to the awardees by the Hon’ble Union Labour & Employment Minister,
Govt. of India at a special function to be held in New Delhi. Usually, the function is
held each year on 17" September to coincide with the Vishwakarma Day.

NATIONAL SAFETY AWARDS

INTRODUCTION

To give recognition to good safety performance on the part of Industrial
Establishments and to stimulate and maintain the interest of both the managements
and the workers in accident prevention and safety promotion programmes, the
Government of India instituted National Safety Awards(NSA) in the year 1965.
Initially the NSA was instituted for factories registered under the Factories Act, 1948
which work One million man-hours or more during the contest year. From the year
1971, separate schemes were introduced for factories working less than One million
man hours and also for Ports. From the year 1978 two more schemes were introduced
for factories working more than one lakh and less than two and half lacs man hours
during each year of the contest period. Further, the schemes which existed prior to
1978 were modified in 1978 as per the decision of the Awards Committee specially
constituted for this purpose by the Ministry of Labour and Employment, Govt. of
India. At present there are twelve schemes whose details are furnished as below. These
schemes are operated by the Directorate General Factory Advice Service and Labour
Institutes (DGFASLI), Mumbai, under the Ministry of Labour and Employment,
Government of India.

The Schemes | to X are applicable to the Factories registered under the
Factories Act, 1948, Construction Sites under the Building & Construction Workers
(Regulation of Employment and Conditions of Service) Act, 1996 and Installations
under Atomic Energy Regulatory Board (AERB). The Schemes XI to XII are
applicable to establishments under Ports.

BASIS OF AWARDS

FOR FACTORIES/CONSTRUCTION SITES/INSTALLATIONS UNDER AERB,

WORKING ONE MILLION MANHOURS AND MORE

Scheme I: Based on Lowest Average Frequency Rate
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There is one Winner and one Runner-up in each of the 15 Groups of industries
as given in the Schedule which achieve the lowest average weighted accident

frequency rate over a period of three preceding consecutive years ending with the
performance year. Each awardees will be presented with a shield and a certificate of
merit. The weighted frequency rate is the sum of —

() The number of non-fatal accidents per million manhours worked

(i) The number of total fatal accidents per million manhours worked
multiplied by ten and

(iii) No. of total permanent disabled cases per million manhours
worked multiplied by ten.

Scheme Il : Based on Accident Free Year

There is one winner and one runner-up in each of the 15 groups of industries
as given in the Schedule which has worked the largest number of manhours, without
any fatal/non-fatal accident/total permanent disability during the performance year.
Each awardee will be presented with a shield and a certificate of merit.

FOR FACTORIES/CONSTRUCTION SITES/INSTALLATIONS UNDER
AERB, WORKING LESS THAN ONE MILLION MANHOURS SUBJECT TO
A MINIMUM OF HALF A MILLION MANHOURS

Scheme 111 : Based on Lowest Average Frequency Rate

There is one Winner and one Runner-up in each of the 11 Groups of industries
as given in the Schedule which achieve the lowest average weighted accident
frequency rate over a period of three preceding consecutive years ending with the
performance year. Each awardee will be presented with a shield and a certificate of
merit.

Scheme 1V : Based on Accident Free Year

There is one winner and one runner-up in each of the 11 groups of industries
as given in the Schedule which has worked the largest number of manhours, without
any fatal/non-fatal accident/total permanent disability during the performance year.
Each awardee will be presented with a shield and a certificate of merit.

FOR FACTORIES/CONSTRUCTION SITES/INSTALLATIONS UNDER
AERB, WORKING LESS THAN HALF MILLION MANHOURS SUBJECT
TO A MINIMUM OF ONE QUARTER MILLION MANHOURS

Scheme V : Based on Lowest Average Frequency Rate
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There is one Winner and one Runner-up in each of the 11 Groups of industries as given
in the Schedule which achieve the lowest average weighted accident frequency rate
over a period of three preceding consecutive years ending with the performance year.
Each awardee will be presented with a shield and a certificate of merit.

Scheme VI : Based on Accident Free Year

There is one winner and one runner-up in each of the 11 groups of industries
as given in the Schedule which has worked the largest number of manhours, without
any fatal/non-fatal accident/total permanent disability during the performance year.
Each awardee will be presented with a shield and a certificate of merit.

FOR FACTORIES/CONSTRUCTION SITES/INSTALLATIONS UNDER
AERB, WORKING LESS THAN ONE QUARTER MILLION MANHOURS
SUBJECT TO MINIMUM OF ONE LAKH MANHOURS

Scheme VII : Based on Lowest Average Frequency Rate

There is one Winner and one Runner-up in each of the 11 Groups of industries
as given in the Schedule which achieve the lowest average weighted accident
frequency rate over a period of three preceding consecutive years ending with the
performance year. Each awardee will be presented with a shield and a certificate of

merit.

Scheme VIII : Based on Accident free Year

There is one winner and one runner-up in each of the 11 groups of industries
as given in the Schedule which has worked the largest number of manhours, without
any fatal/non-fatal accident/total permanent disability during the performance year.

Each awardee will be presented with a shield and a certificate of merit.

FOR FACTORIES/CONSTRUCTION SITES/INSTALLATIONS UNDER
AERB, WORKING LESS THAN ONE LAKH MANHOURS SUBJECT TO

MINIMUM OF FIFTY THOUSAND MANHOURS.
(NEWLY INTRODUCED)

Scheme IX : Based on Lowest Average Frequency Rate

There is one Winner and one Runner-up in each of the 11 Groups of industries
as given in the Schedule which achieve the lowest average weighted accident
frequency rate over a period of three preceding consecutive years ending with the
performance year. Each awardee will be presented with a shield and a certificate of

merit.
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Scheme X : Based on Accident free Year

There is one winner and one runner-up in each of the 11 groups of industries
as given in the Schedule which has worked the largest number of man hours, without
any fatal/non-fatal accident/total permanent disability during the performance year.
Each awardee will be presented with a shield and a certificate of merit.

FOR PORTS

Scheme XI: For work on ships (Based on Lowest Average Frequency Rate) —
Previously designated as Scheme IX

Provides for the grant of three awards to employer handling any cargo, except
bulk oil on board the ship who achieves the lowest average weighted frequency rate
of accidents over a period of three consecutive years ending in the performance year.
One award is for employers who work a minimum of 1,00,000 man-hours(Group A)
during each of the three consecutive years ending in the performance year. The second
award is for employers who work a minimum of 50,000 manhours but less than
1,00,000 manhours(Group B) and the third award is for employers who work a
minimum of 25,000 manhours but less than 50,000(Group C) manhours during each
of the three consecutive years. Under each group a shield is given to the winner and
the runner- up. A certificate of merit is also given to the awards winners.

Scheme XI1 : For work on shore (Based on Lowest Average Frequency Rate) -
Previously designated as Scheme X

Provides for the grant of three awards for shore employers, including port
authorities, who achieve the lowest average weighted frequency rate over a period of
three consecutive years ending in the performance year. One award is for employers
who work a minimum of 2,50,000 manhours(Group A) during each of the three
consecutive years ending in the performance year. The second award is for employers
who work a minimum of 1,00,000 manhours but less than 2,50,000 manhours (Group
B) and the third award is for employers who work less than 1,00,000 manhours but
subject to minimum of 25,000 manhours (Group C) during each of the three
consecutive years. Under each group a shield is given to the winner and runner-up. A
certificate of merit is also given to the awards winners.
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PROCEDURE FOR THE GRANT OF AWARDS

Every year applications are invited in the prescribed form for the grant of the
awards through DGFASLI website. Organisations are required to apply for awards
under each scheme as applicable to them. The applications are adjudged by Tripartite
Awards Committee constituted for three years by the Ministry of Labour and
consisting of not less than five members selected solely on the basis of their
experience and technical ability. The decision of the Awards Committee is final with
regard to the final result.

AWARDS DISTRIBUTION FUNCTION

The National Safety Awards (NSA) for each Performance Year will be granted
to the winners and Runners up by the Hon’ble Labour & Employment Minister, Govt.
of India, in a special function to be held in New Delhi. Usually the function is held
each year on 17" September to coincide with the Vishwakarma Day.

SCHEDULES FOR SCHEMES | AND I

1. Manufacture of Textiles

Manufacture of Paper & Paper Products, Publishing, Printing and

Reproduction of Recorded Media.

Manufacture of Chemicals & Chemical Products

Manufacture of Coke & Refined Petroleum Products

Manufacture of Rubber & Plastic Products

Manufacture of Machinery & Equipment other than Electrical

Machinery & apparatus.

Manufacture of Electrical Machinery and apparatus.

8. Manufacture of Electrical & Electronic machinery &
equipment/apparatus & Medical Precision and optical instruments and
watches and clocks.

9. Manufacture of Transport Equipment

10.  Manufacture of Motor Vehicles, Trailers and Semi Trailers.

11.  Manufacture of Basic Metals & Fabricated Metal Products Except
Machinery & Equipment.

12.  Manufacture of Non-Metallic Mineral Products.

13.  Manufacture of Food Products and Beverages.

14.  Construction

15.  Miscellaneous (not included elsewhere)

N

ook w

™~

SCHEDULES FOR SCHEMES 111, 1V, V, VILVII, VI, IX AND X

1. Manufacture of Textiles
2. Manufacture of Chemicals and Chemical Products

93



w

No gk

10.
11.

Tanning and Dressing of Leather : Manufacture of Luggage,

Handbags, Saddlery, Harness and Footwear.

Manufacture of Rubber and Plastic Products

Manufacture of Non-Metallic Mineral Products.

Manufacture of Food Products & Beverages.

Manufacture of Electrical and Electronic machinery & apparatus,
Medical Precision and optical Instruments, Watches and Clocks.
Manufacture of Machinery and Equipment except Electrical machinery.
Manufacture of Fabricated Metal Products Except Machinery and Equipment
Construction

Miscellaneous (not included elsewhere)
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Record management/Record Retention Schedule followed by DGFASLI

APPENDIX 28

RETENTION SCHEDULE FOR RECORDS PRESCRIBED
IN THE MANUAL OF OFFICE PROCEDURE
[ Vide Para. 111 (1) (¢) ]

Reference to

:; Description of record relevant para. Retention period (years)
of the Manual
(1) 2) 3) (4)
1. Dak register 9 (6) 1
Invoice 10 (1) 1
2. Section diary 12 (1) 3
Movement slip of receipts 15(3) To be destmEed after the
received in the avcsc»:cti::tr]l
concemed.
3. Assistant’s diary 18 (2) 1
4. Standing guard files 30 (1) (o) Permanent. The earlier version
of these records will normally
Standing note L syl L cites oo Ae He
available.
Distribution chart 75 (1) 1
Typist’s diary 75 (2) 1
5. Issue diary 76 (1) 1 )
Despatch Register 80 (2) 5
6. Section Despatch Register 85(1) (@) 5
Postal registration books 80 (4) 5
7. Receipts of telegrams = 80 (7) 1
A Register of daily abstract of
stamps used - 80 (8) 5
8. Messenger book 81 (1) 1
Stamps account register 84 (1) 5

9. Weekly statement of cases
disposed of without refer-
ence to Minister 85(2) (b) ()

—

10.
1.
11 (a)
12
13.
14.
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RETENTION SCHEDULE FOR RECORDS 189
18 SWAMY'S—MANUAL ON QFFICE PROCEDURE .
ot & Description of record relevant . Retention period (years)
:“;_ Description of record . Retention period (years) No. b
(1) 2 (3) (4)
) @ ) ® S
15 .
16 n
. 33, Consolidated numerical abstract of
18.  File Register 9l Permanent ::"pa&gdwhm:"lu
. in the vanious sections
Fiemm!m S U] ! department 8@ @ 3
B R g s g;)lmm-“ Callbook w3
A Indexslips w O Tl mof g e
available, whichever i fater. 3. Reminder diary 121 1
Consolidated departmental index I:I} Permanent Register for keeping a waich on
e .
Precedent book 1 Permanent M.Ps. 12 1
21, Listof files transferred to— 35 DabaretThieiey
(a) Departmental record room 123(1) !
. 106(3) I Check-lists for periodical reports 124 |
(b) National Archives 106(5) ~ Permanent 3. Inspection reports 133 1 year affer the date of next
Record review register 108(4) 1 9 v
2. Listof files received for %
teview 5) |
23, Register of spare copies of »
ol
Record requisition slip |
mg@m«km(mm
% Recordrequisioncad .. | To be destroyed afte all the | mplemenied, the curent enries willfirt oe the new register and the old register
space for entries has been used wmmﬁ:
and the last file requisitioned |-
has been retumed to the
, sectional departmental records.
25, Weekly amear statement. H@e) 1
Case sheets of cases pending
disposal over a month. 182)(@) 1
26.  Numerical abstract of cases
pending disposal for overamonth  118J) (@) |
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Records Common to Regional Ofﬁce/Re\‘cords Centres

S. No. | Subject/Records Groups Retention | Remarks
Period
1 Monthly Progress Report C-3
2 Annual Report C-3
3 Performance Budget Report C-5
4 Action Plan work programme C-5
5 Report on development of Archives C-3
6 Hindi Quarterly Progress Report C-3
7 Purchase of Library books correspondence C-5
reg. :
8 Implementation of Rajbhasha Policy B
e ———————— ——

9 Hindi Pakhwara(Fortnight) . C-5
10 Budget estimate/Revised Estimate C-3
11 Security C-5
12 Public Relations C-3

13 Reports and matters relating to public C-5 Important

records Act, 1993 notes
containing
policy
decision
may be

, marked-B
14 Workshops/Seminars C-3
15 Matters relating to I.H.R.C. C-3

Note: In case, any particular contract/case/file is under Arbitration, Litigation, Enquiry
or Audit by any Authority, all documents and records shall be required to be retained till
the final clearance from Arbitration, Litigation, Enquiry or Audit as the case may be or till
the prescribed retention period, whichever is later. This is applicable on all the
Divisions/Sections of National Archives of India Headquarters, New Delhi and Regional
Office, Bhopal, Records Centres, Jaipur, Bhubaneswar and Pudducherry.
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2; Recommendations of Award Committee. 5 yoear.n
3. Expenses on Award Functions . B pear.s.
4, Tulke/ Vieites on Bufety. “{.yerr. .
5. Exhikito on Safety. SR RN enral
" 6: Aspistmoe to Industry in -~ - ;
in oonncotion vuhsufoty. ‘e 2 yeur.®
va Into‘mati,onal Ssainars, Ve Na i e JEBRGE:
- 2. Dock Safoty Bninnrs. _ e ek | e 'f‘-vé‘yow- '
3. Bomina.r in safety oentro. S TR B Joers,
1. Tral.ni.ng urder Intevns:ional Agonoios. .. .5.years,
2. Training within Indde. | Caba R Bogeares
5+ Treining within Industry. . - ‘L i 3 years, .
4. Tredning of Dogk s afety Inspeotorates; 3 years.
5.  General traning courses, .. 1 yemr.»
X, 'ﬂiui‘:ollanoouqtl : TC -k
1. Appointment of compet-ent persen. 10 year.s
~2. Appointment of Inepector under Mot/Hules Permsnent. -
3. Tradec Test. . 5 yesars.
4. Haszardo us Cargo ‘ 'V 2 yegrxa,

5. FInforcment of Hesvy Peck sgedot. : 5 years.



6, Instructiona on tachni cal matters,

7. Matters perteining to procqrsaamt/
trm sfer of equipnet. . -

8, Approval for flme-proaf oquipmgnt_
§. Approval for a w-li,ndor

10 Perfermen Go. roport.
11.£Toat roport/leauo of oortifioatc :
* {2 licpnoes

‘1%; Importent cases o igh Court/
- Superem o urt Juignemt.
{4, Plm & Plan project., .

{5, Correspondence w. ith Menufa cturers/

2 year, L
5 years.
Permansnt,

. permansnt,

.3 Yyears,

p,ormanen,t./

% year.s

Pommcnt.-/

5 years asfter
oomplotton of proJ.

2 }oars.

16, Purchese/ aoquisi tion of lmd.
17. Oonstruotions.

mﬂbmm{dz-
1, Treining sbroasd
2. Foreign Yxre ning R'e@.s,tu'
3, Tredning cou es Regide =
4, Guest spesker ¢ Regist er,
5. Chequa Reglster. : :
6. TWI Card Hegistem .
7. Regleter of Accldenis and
Cer bandled in Major ports,
8, Diploma Holder Register.
9, Orme Regleter.
10. Bquipnent Reglster. .
11, Issue Regist e of Nquipmen t8.

, Pormanont.
l’omnnmt.

 Permanent,
Peormenent,
10 yearf.
10 year.s
10 ysurt.
'3 yeurs,

5 year.s

Pemancnt. :
5 years.
Permuanent,

40 or 3 yoars
after audit
gonourrenoo,
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Directory of DGFASLI officers

DIRECTORATE GENERAL FACTORY ADVICE

SERVICE

& LABOUR

INSTITUTES (DGFASLI Head Quarters)

Central Labour Institute’s Building,
N.S. Mankikar Marg, Sion, Mumbai-
400 022. PBX No. (022) 24060500
FAX : 022-24071986

E-mail: fasli@dgfasli.nic.in

DESIGNATION NAME E-Mail Id Contact No.

L | Director General SKTr'nZ:abhat pkumar@dgms.gov.in 022-2406-0609
2. Director (Safety) &

Chief Inspector of Shri Sumit Roy sr@dgfasli.nic.in

Dock Safety
3. Director (Safety) Shri B J Ravi ravibj@dgfasli.nic.in 022-5406-0509
4. Director (Safety) A . : . oL

&HOO Shri Vipul Mishra | vipul.mishra@dgfasli.nic.in
5. Deputy Director Shri Bhupendra . .o ] ]

(Safety) Chakradhari b.chakradhari@dgfasli.nic.in 022-2406-051
6. Principal Private Smt. Purnima . .

Secretary Chugh fasli@dgfasli.nic.in 022-2406-0609
7. Shri Rajesh i . .

Deputy Secretary Budguijar rajesh.budgujjar@nic.in
8. Shri Subrata . .

Under Secretary Chatterjee subrata.chatterjee68@nic.in
9. Assistant Shri Naresh S

Director(Safety) Reshamwar nb.reshamwar@dgfasli.nic.in
10. Section Officer Ii?;:)ﬁjmay sanjay.prabhu@dgfasli.nic.in 022-2406-0531
11. . . Shri Sanjay : .

Section Officer Bhutapalle sanjay.bhuttapalle@gov.in
12. Private Secretary Smt S Rajeshwari | fasli@dgfasli.nic.in
13. Additional Assistant ShriK P kps@dgfasli.nic.in

Director(S) Sreekumar psErdgtasti.nic.
14. Additional Assistant . . S

Director(S) Shri Anurag Johar | anurag.johar@dgfasli.nic.in
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CENTRAL LABOUR INSTITUTE

Central Labour Institute’s Building,
N.S. Mankikar Marg, Sion, Mumbai- 400
022. PBX No. (022) 24060500

FAX : 022-24071986

E-mail:cli@dgfasli.nic.in

DESIGNATION NAM E E-Mail Id Contact No.
L Dr. Sudhanshu Saini| Director (IM) ss@dgfasli.nic.in 022-2406-0549
2 E/lrié ﬁfakEtB'ha” ag%:tor (H) & m@dgfasti.nic.in 022-2406-0606
3 SKT&]C; > Viley gﬁ;t)or gpv.krishna@dgfasli.nic.in 022-2406-0516
4 Sg;\',vifm%h Singh Director (Safety)  |[ramesh.rawat28@dgfasli.nic.in
> g;rr'kif"%h N ?SeTp/‘;,t)y Directon o »@dgfasli.nic.in 022-2406-0511
6| shri Upendra Singh ?SeTp/‘;};’ Directon) ,s @dgfasli.nic.in 022-2406-0635
! E(r).lg(z\r/endra (Dlﬁ/?)u ty Director devendra.kolekar@dgfasli.nic.in | 022-2406-0518
8 agrr;i:;yg?%ﬁ (DS%IPllIJD?/ Director satyendra25.singh@dgfasli.nic.in | 022-2406-0511
% | shri K N Milli (Assjf':tt;;“ Director yn milli@dgfasli.nic.in
10. | ShriPraveen G. Assistant Director Lo

Satpute (IH) p.satpute@dgfasli.nic.in
11. Shri S. Shiva Kumar és)swtant Director shiva.kumar@dgfasli.nic.in 022-2406-0604
12. Shri Narayanan R '[A)\isrs(;fzftgr;EST/P) narayanan.10@dgfasli.nic.in
13. | Dr Samir Kumar Assistant . -

Paine Director(IH) sk.paine@dgfasli.nic.in
14. E?Sr\',\;;“har K. ALIO tkb@dgfasli.nic.in 022-2406-0545
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REGIONAL LABOUR INSTITUTE

Lake Town, Kolkata — 700 089

Phone : 033 — 5342732, 5342735, 25218761, 25210303
FAX : 033 —5348182

Email: rli.kolkata@dgfasli.nic.in

Contact No.

E-Mail I1d

DESIGNATION

1. Dr. Ravindra P Bhave |Director (IH)

2. . . [Deputy Director
Shri H.M. Bhandari (Safety) & HOO

Assistant Director (S)

drrpb@dgfasli.nic.in

hmb@dgfasli.nic.in 033-25342735

3. Shri K. Durai

4, . . Assistant Director
Shri G. Sibananda (Safety)

Assistant Director (S)

kd@dgfasli.nic.in

gs@dgfasli.nic.in

. Shri Milind Barhate mb@dgfasli.nic.in

REGIONAL LABOUR INSTITUTE

Vyavsayik Suraksha aur Swasthya Bhawan

Sarvodaya Nagar , Kanpur 208005

Phone . No. 0512- 2218691, 2218692, 2218745

E-Mail : rli-kanpur@dgfasli.nic.in, hoocli.kanpur@dgfasli.nic.in

Contact No.

S.No. DESIGNATION NAME E-Mail 1d

gg)r(ief]);v Kumar Director (S) & HOO | dks@dgfasli.nic.in 2(23521502
i?]gusdr?a a;'ga Dept(g);flé)tl;gector sdc@dgfasli.nic.in

Dr. Arkaprabhu Sau Deplg\)/llé)[i)r)e ctor arkasau@dgfasli.nic.in

Shri N. Varadharajan Depl(g);flé)ti)rgctor n.varadhrajan@dgfasli.nic.in

Sh_ri Karunesh Assistant Director kas@dgfasli.nic.in

Srivastava (Safety)

irg;ér[;ﬂz?shree H Assista(r}tl_l[))irector d.acharekar@dgfasli.nic.in

Shri. Aditya Lama Assis(tgg:ce[t);)rector aditya.lama@dgfasli.nic.in

Shri Manoj B. Kasulla Addgiﬁgstloéissi)s tant mbk@dgfasli.nic.in
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REGIONAL LABOUR INSTITUTE, CHENNALI.
Sardar Patel Road,
Adyar, TTTI PO,

Chennai-600113

Phone :2350737,2351569
E-Mail: rlichennai@dagfasli.nic.in

E-Mail Id Contact No.

044-2235-0737

S.No. DESIGNATION

1 .
Shri Tanoj Chandan Director(Safety) &

tc@dgfasli.nic.in

HOO
2 Dr. S.M. Chaugule Director (IH)  [smc@dgfasli.nic.in
3 Dr. Anjani Kumar | Deputy Director (IM)janjanikumar@dgfasli.nic.in
4. Deputy

Shri Dadi Sunil dadi.sunil@dgfasli.nic.in

Director(Safety)

4 Shri Nag Mani
Mishra

Assistant Director

(Safety) nmm@dgfasli.nic.in

5 Shri Arup K. Das | Assistant Director (S)[akd@dgfasli.nic.in

REGIONAL LABOUR INSTITUTE, FARIDABAD
Sector 47, Haryana 121010

Phone : 0129-2468033, 2468020

Email: rlifaridabad@dgfasli.nic.in

DESIGNATI
ON

E-Mail Id Contact

Dr. Sushant Kumar

Deputy Director (IM)

drsushant.kumar@dgfasli.nic.in

" |Shri Saket Kumar

Deputy Director

saketk.pandey@dgfasli.nic.in

" [Shri Kunal Sharma

Director (S)

Pandey (Safety)
. . Assistant . S
Dr. Nitin Gedam Director (IH) nitin.gedam@dgfasli.nic.in
Assistant

sharma.kunal@dgfasli.nic.in

" |Shri Amit Gola

Assistant Director (S)

amit.gola@dgfasli.nic.in

Shri Sanjeev Kumar

Additional Assistant
Director (S)

sanjeev.kumar@dgfasli.nic.in
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Dr. Nitin Gedam

Assistant
Director (IH)

nitin.gedam@dgfasli.nic.in

REGIONAL LABOUR INSTITUTE, SHILLONG

Near Women ITI, Behind Rynjah Police Station,
Rynjah, Shillong, Dist- East Khasi Hills,

Meghalaya- 793006.
Phone-0364-2914829

Email: rli-shillong@dagfasli.nic.in

DESIGNATI

ON

NAME

Contact

Director(Safety)

Director (Safety) & Shri. Samir Pandey sp@dgfasli.nic.in 8655775051
In-charge
Asstt. Shri Ashish Jambhe, avj@dgfasli.nic.in 9324243140
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INSPECTORATE DOCK SAFETY OFFICES

Inspectorate Dock Safety,
Mumbai MbPT OSC
Bldg., 3" Floor, Opp GPO,
P. D’Mello Road,

Mumbai-400 038
Email: idsmumbai@dgfasli.nic.in;

Sr.No. Name & Designation /E- mail address

1. Shri B.Chenchal Rao 22692180/
Addl. Asstt. Director (Safety) 56565511/
56565558

Inspectorate Dock Safety, Kandla
Near Bunder Gate, Kandla Port, New Kandla,
Post Box No.18,Dist Kutch, Pin — 370210,

Guijarat.
Email: idskandla@dgfasli.nic.in ; priyabrata@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address
Shri Priyabrata Shaw,
1 Addl. Assistant Director(Safety), 02836-270249

Email:priyabrata@dgfasli.nic.in

Inspectorate Dock Safety, Mormugao
Civil Maintenance Office Building
Mormugao Port Trust, Headland Sada,
Mormugao, Goa- 403804.

Email: idsmormugao@dafasli.nic.in

Name & Designation /E- mail address
1 Shri N B Reshamwar 08322520752
Asstt.Director(S)
Email : idsmormugao@dgfasli.nic.in
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Inspectorate Dock Safety, Kolkata
Nizam Palace, 1% floor, 2"
M.S.0.Bldg. 234/4 A.J.C. Bose
Road, Kolkata-700020.

Email : idskolkatta@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address
1. |Shri G.G. Rao, Deputy Director(Safety)
Email :

Shri Navneet Verma Astt. Director 033-22830718 /
1 (Safety) Email: 22830719

Inspectorate Dock Safety, Paradip
Badapadia, Post Box NO.126 Paradip —

754142, Orissa.
Email: idsparadip@dgfasli,nic.in; s.bajaramath@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address
1 Shri Somashekhar B. Bajaramath Addl.Asstt.Director(S) 06722-222413

Email: s.bajaramath@dgfasli.nic.in

Inspectorate Dock Safety, Visakhapatnam

Ex. D.L.B. Bldg., 5" Floor,
Visakhapatnam Port Area, Visakhapatnam-530

035. Email : idsvizag@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address
1 Shri Mahesh Jarpula Asstt.Director(Safety) 0891-2563857
Email:mahesh.jarpula@dgfasli.nic.in Additional charge
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Inspectorate Dock Safety, Chennai
3" Floor, Anchor Gate Bldg., Rajaji Salai,

Chennai — 600 001.
Email : idschennai@dgfasli.nic.in; mahesh.jarpula@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address
1 Shri Mahesh Jarpula Asstt.Director(Safety) 044-25220888,
25246419

Email:mahesh.jarpula@dgfasli.nic.in

2 Shri D.Nagasamy
Addl. Assistant Director(Safety)

Email:d.nagasamy@dgfasli.nic.in

Inspectorate Dock Safety,
Tuticorin Tuticorin Port Trust,
Admn. Office Bldg. Harbour Estate,

Tuticorin — 628004.
Email: idstuticorin@dgfasli.nic.in , b.kumar@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address

Shri Brijendra Kumar
Addl. Asstt. Director (Safety) Email : 0461-2352372

1. b.kumar@dgfasli.nic.in

Inspectorate Dock Safety, Kochi

C.D.L.B. Dispensary Bldg., G.V.Ayyar Road,

Willington Island, Kochi — 682 003.

Email : ids.cochin@dgfasli.nic.in; d.nagasamy@dgfasli.nic.in

Name & Designation /E- mail address
1 Shri Gyanasundarm

Additional. Assistant Director(Safety)
Email:d.nagasamy@dgfasli.nic.in

Sr.No.
0484-2666532
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Inspectorate Dock Safety, New Mangalore

Labour Deployment Office Building,

U.S. Mallya Gate, New Mangalore Port Trust,

Panambur, Mangalore — 575010, Karnataka

E-Mail: idsmangalore@dgfasli.nic.in, b.gopi@dgfasli.nic.in

Sr.No. Name & Designation /E- mail address

Shri Gopinath. B
Addl. Assistant Director (Safety) E-mail :
b.gopi@dgfasli.nic.in

Inspectorate Dock Safety, Navi Mumbai
Jawaharlal Nehru Port,

P.O.C. Canteen Bldg., Ground Floor,
Sheva, Navi Mumbai — 400 707.

Email : idsjnpt@dgfasli.nic.in,

Sr.No. Name & Designation /E- mail address
1 Shri K.P.Shreekumar , Additional 022-27245099
Assistant Director (Safety) 022-67815099
E-mail : kps@dgfasli.nic.in
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Monthly remuneration of Officers and Employees, including system of

compensation

Monthly remuneration of officers and staff of DGFASLI:

Sl Name of post Pay level in pay
matrix (under 7" pay
commission)
1. Director General 14
2. Deputy Director General 13
3. Director (Stats) 13
4. Director (Safety) 12
5. Director (Staff Training/Productivity) 12
6. Director (Medical) 12
7. Director (Industrial Hygiene) 12
8. Deputy Director (Safety) 11
9. Deputy Director (Stats) 11
10. Deputy Director (Staff Training/Productivity) 11
11. Deputy Director (Medical) 11
12. Deputy Director (Industrial Hygiene) 11
13. Under Secretary 11
14, Assistant Director (Safety) 10
15. Assistant Director (OL) 10
16. Assistant Director (Staff 10
Training/Productivity)
17. Assistant Director (Industrial Hygiene) 10
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18. Section Officer (CSS)

19. PS (CSSS)

20. Administrative Officer

21. Assistant Library Information Officer
22. Additional Assistant Director (Safety)
23. Assistant Section Officer (CSS)

24, PA (CSSS)

25. Senior Scientific Assistant

26. Library Information Assistant

27. Head Clerk (Programme)

28. Head Clerk

29. Junior Hindi Translator

30. Stenographer grade — |1

31 Junior Scientific Assistant

32. Stenographer grade — 111

33. Steno (CSSS)

34. UDC (CSCS)

35. ubC

36. Audio Visual Assistant

37. Library Assistant Grade-|

38. LDC

39. LDC (CSCS)

40. Staff car driver

41. Senior library attendant

42. Multi tasking staff (Peon, hostel attendant,
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farash, mali, chowkidar, safaiwala
&laboratory)

DGFASLI CANTEEN STAFF:

Sl Name of post Pay level in pay
matrix (under 7" pay
commission)
1. Manager 6
2. Clerk 6
3. Halwai 5
4. Bearer 3
5. Tea/coffee maker 3
6. Safaiwala 3
7. Wash boy 2
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Particulars of budget allocation to Labour Institutes and Inspectorate of

Dock Safety, including details of the plans, proposed expenditure and

reports on disbursements made

The budget allocated to DGFASLI during the financial year 2024-25 under the “Vote of Account for 2024-
25” (demand no. 64) has been divided into 2 sections, namely:

(i)
(ii)

2.

3.

DGFASLI has been allocated total fund of Rs. 166120 thousand under various heads.

Revenue section.
Capital section.

The head-wise breakup of funds under the head 2251- Secretariat-Social Services, 00.091-Attached
Office, 01- Other items, 03-Directorate General of Factory Advice Services and Inspectorate of Dock Safety

is as follows:

Sl. | Section | Head Object head Amount (Rs. in

thousand)
1. | Revenue | 2251.00.091.01.03. | O1-salaries 52208
2. 05-rewards 1042
3. 06-Medical treatment (MT) 1667
4. 07-Allowances 43333
5. 08-Leave Travel Concession (LTC) 1250
6. 09-Training Expenses (TE) 42
7. 11-Domestic travel expenses (DTE) 4792
8. 12-Foreign travel expenses (FTE) 42
9. 13-Office expenses (OE) 12500
10. 14-Rents, rates and taxes for land and 1250

buildings (RRT)

11. 16-printing & publication (PP) 42
12. 18-rent for other (RFO) 42
13. 19-Digital Equipment (DE) 333
14, 21-materials & supplies (M&S) 83
15. 24-Fuels and Lubricants (F&L) 83
16. 26-advertising and publicity (A&P) 42
17. 27-Minor Civil and Electric works (MCEW) 12500
18. 28-Professional services (PS) 667
19. 29-Repair and maintenance (R&M) 417
20. 40-awards & prizes (A&P) 42
21. 49-Other Revenue Expenditure (ORE) 42
Total for Revenue section 132419
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4. The head-wise breakup of funds under the head 4250- Capital outlay on other social services, 00.201-
Labour, 18- Other items, 08- Directorate General of Factory Advice Services and Inspectorate of Dock Safety

is as follows:

Sl. | Section | Head Object head Amount (Rs. in

thousand)
1. | Capital | 4250.00.201.18.08 | 51-Motor Vehicles (MV) 42
2. 52-Machinery and equipment (M&E) 1042
3. 60-Other capital expenditure (OCE) 42
4. 71-Information, Computer, Telecommunications 2083

(ICT) equipment (ICTE)

5 72-Buildings & Structures (B&S) 27083
6. 73-Infrastructural Assets (1A) 42
7. 74-Furniture & Fixtures (F&F) 1042
8. 77-Other Fixed Assets (OFA) 125
Total for Capital section 31501

5. The head-wise breakup of funds under the head 7610.00.201.01.00.55-House Building Advance

(HBA) is as follows:

Sl. | Head Object head Amount (Rs. in
thousand)
1. |7610.00.201.01.00. | 55-House Building Advance (HBA) 2200
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6. Information regarding office wise and object head wise distribution of funds provided in Vote of Account for the Financial Year 2024-25 in respect of
DGFASLI organization:

Head of Account- 2251.00.091.01.03.
Revenue: Directorate General of Factory Advice Service (DGFASLI)
(Rs. in thousand)

Office 1 5 6 7 8| 9| 11| 12 13| 14| 16| 18| 19 21| 24| 26 27 | 28 29| 40| 49| Total

Sala| Rewar  MT |Allw | LT| T| DT| FT| OE| RR| P& | RF| D M& | F& | A& | MW |PS| R& | AP | OR

ry ds C| E E E T P O| E S L P M Z E

DGFAS | 9079 150 | 252 | 7000 | 150 | O | 900 | 42| 1000 0 0| 42| 33 0 0| 12 0| 13| 100 0| 39| 1892
LI (HQ) 0 9
CLI, 1920 265 | 250 | 1510 | 200 | 42 | 750 0|2680| 180 | 24 0| 40 38| 45| 10|3000| 70| 100 0 0| 4199
Mumbai 0 0 4
RLI, 3700 150 | 250 | 3600 | 200 | O | 732 0| 1800 | 100 0 0| 40 0| 38 0| 3500 | 20 10| 42 0| 1418
Faridaba 2
d
RLI, 5100 60 | 400 | 3846 100 | O | 500 0| 1500 | 150 0 0| 40 20 0 53500 | 50 30 0 3| 1530
Kanpur 4
RLI, 4500 120 | 75|4500| 100 | O | 850 02250 | 200 | 18 0| 40 20 0| 101000 | 40 37 0 0| 1376
Kolkata 0
RLI, 4100 50| 751(4050| 100| O | 300 0 | 1950 0 0 0| 40 0 0 51500 | 50 75 0 0| 1229
Chennai 5
IDS, 445 7| 10| 302| 50| 0| 50 0| 120| 10 0 0| 10 0 0 0 0| 15 5 0 0| 1024
Kandla
IDS, 2282 85| 50|1654| 50| 0| 50 0| 330 | 150 0 0| 10 5 0 0 0| 60 10 0 0| 4736
Mumbai
IDS, 300 12| 10| 220 30| 0| 50 0| 150 100 0 0| 10 0 0 0 0| 15 5 0 0| 1037
Mormug 0
ao
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IDS, 280 7| 10| 225| 50| O| 50 0| 150 0 0 0| 10 0 0 0 0 O 5 0 0 787

New

Mangalo

re

IDS, 490 7| 10| 380| 50| O| 50 0| 150| 50 0 0| 10 0 0 0 0| O 5 0 0| 1202

Kochi

IDS, 540 15|200| 460| 30| 0| 50 0 50| 10 0 0| 10 0 0 0 0] 5 5 0 0| 1375

Tuticori

n

IDS, 800 50| 25| 680| 30| O] 200 0| 180 | 200 0 0| 10 0 0 0 0] 37 5 0 0| 2217

Chennai

IDS, 100 7| 10| 100| 50| O 160 0 20 0 0 0| 10 0 0 0 0| O 5 0 0 462

Vizag

IDS, 322 7| 10| 186 | 30| 0| 50 0| 120 100 0 0| 10 0 0 0 0| O 5 0 0 840

Paradip

IDS, 970 50| 30|1030| 30| 0| 50 0 50 0 0 0| 10 0 0 0 0| 40 15 0 0| 2275

Kolkata

Total 5220 1042 | 166 | 4333 | 125 | 42 | 479 | 421250 | 125 | 42| 42| 33 83| 83| 42|1250| 66| 417 | 42| 42| 1324
8 7 3 0 2 0 0 3 0| 7 19
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Capital: Directorate General of Factory Advice Service (DGFASLI)

Head of Account- 4250.00.201.18.08.

(Rs. in thousand)

Office 51 52 60 71 72| 73 74 77 | Total
MV | M&E | OCE | ICT | B&S | IA | F&F | OFA

DGFASLI (HQ) 42 157 42 | 2083 0| 42| 273 0| 2639
CLI, Mumbai 0| 485 0 0]20683 | 0| 477 | 12521770
RLI, Faridabad 0 0 0 0 0| O 0 0 0
RLI, Kanpur 0 100 0 0 0| 0] 142 0 242
RLI, Kolkata 0 60 0 0 700 O 0 0 760
RLI, Chennai 0| 200 0 0| 5700 0| 150 0| 6050
IDS, Kandla 0 0 0 0 0| O 0 0 0
IDS, Mumbai 0 0 0 0 0| O 0 0 0
IDS, Mormugao 0 0 0 0 0| O 0 0 0
IDS, New 0 0 0 0 0| O 0 0 0
Mangalore

IDS, Kochi 0 0 0 0 0| O 0 0 0
IDS, Tuticorin 0 0 0 0 0| O 0 0 0
IDS, Chennai 0 0 0 0 0| O 0 0 0
IDS, Vizag 0 0 0 0 0| O 0 0 0
IDS, Paradip 0 0 0 0 0| O 0 0 0
IDS, Kolkata 0 40 0 0 0| O 0 0 40
Total 42 | 1042 4212083 | 27083 | 42 | 1042 | 125 | 31501
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Head of Account- 7610.00.201.01.00.

(Rs. in thousand)

Office

55

HBA

DGFASLI (HQ)

0

CLI, Mumbai

2200

RLI, Faridabad

RLI, Kanpur

RLI, Kolkata

RLI, Chennai

IDS, Kandla

IDS, Mumbai

IDS, Mormugao

IDS, New Mangalore

IDS, Kochi

IDS, Tuticorin

IDS, Chennai

IDS, Vizag

IDS, Paradip

IDS, Kolkata

O OO0 0O|O0|0|O0|0o|Oo|Oo|Oo|O

Total

2200
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Particulars of concessions, permits and authorization granted by

List of institutes granted approval for conduct of one month supervisory

training programme for competent supervision under Section 41C(b) of

DGFASLI

the Factories Act, 1948

Management(I11SM), Bengaluru

S.No Name of the Institute From To
1 Shanthi Consulting Engineers 26-April 2022 25-April-25
Vadodara

) Prosafe Process Engineernig Pvt Ltd Surat 26-April 2022

25-April-25
3 Vidhya Bharti, Ahmedabad 05-Jul-19

04-Jul-24
4 JN Tata Vocational Training Institute (JNTVTI),|  26-April 2022 25-April-24
Jamshedpur

5 International Institute of Industrial Safety 17-Aug-22 16-Aug-24
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Approvals/empanelment given by the Dock Safety Division, DGFASLI

S.No.

Name of Item

Web link

List of approved
competent persons
approved by
DGFASLI

@ https://dgfasli.gov.in/dock-safety-view

List of Doctors
Empanelled by
DGFASLI to carryout
Medical Examination
of the Dock Workers
Employed in the
Major Ports is
available in the

pubic domain

@ https://dgfasli.gov.in/dock-safety-view

List of Major Accident
Hazards notified under
MSIHC Rules, 1986

@ https://dgfasli.gov.in/dock-safety-view
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APPLICATION PROCEDURE, ELIGIBILITY, ETC. FOR GRANT OF
APPROVAL AS “EMPANELLED DOCTOR” UNDER THE DOCK WORKERS
(SAFETY, HEALTH AND WELFARE) REGULATIONS, 1990.

1. APPLICATION PROCEDURE:

All applications are to be sent, in duplicate, in the prescribed format along

with all enclosures to:

The Director General

Factory Advice Service and Labour
Institutes Ministry of Labour and
Employment Government of India

N.S. Mankikar Marg Sion,
Mumbai — 400 022

2. CHECKLIST OF ENCLOSURES: Self Certified Copies of the following documents

are to be submitted along with the application:

(@)  Age proof certificate and two passport size photographs

(b)  Certificates of qualifications claimed

(c) Experience Certificates, for each of the periods of experience mentioned in the
application

(d)  *WValid Calibration Certificates of clinical equipment

(f) Empanelment granted/issued under the statutes mentioned at item (9)

of the Application Form

* the validity of the calibration certificate is one year from the date of calibration

3. ELIGIBILITY:

The eligibility for application shall be as under:-

Age: Less than 65 years on the date of application.
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Qualifications:

Individuals applying for consideration must possess a MBBS degree from recognized medical
college recognized by Medical Council of India and should have completed rotating
internship. In addition to the MBBS degree, they also should possess either DIH/AFIH Post
Graduate qualification, recognized by Medical Council of India/DG FASLLI, respectively,

Experience:

Minimum five years of experience in the field of occupational health.

4. EACILITIES:

Laboratory / facilities / technicians, etc. to carry out blood tests like CBC,

Blood, Sugar & other bio-chemical tests of serum, urine R/ E

Equipment and facilities for audiometry
Equipment and facilities for vision testing from Occupational health point of view

* Equipment and facilities for Lung Function tests

Equipment and facilities for taking Chest X-ray (full size)

Equipment and facilities for E.C.G.

5. Individuals applying for consideration should have facilities of their own

for conducting such medical examinations and tests.

6. Institutions/Hospitals can also apply for conducting medical examinations if

they have the qualified Doctor as mentioned in 2 above.

7. MEDICAL EXAMINATION SHALL CONSIST OF:

e Recording the details of history (present, past, personal, family, socio-
economic and any other, if relevant).

e  Occupational History (past and present with likely hazard to which may
be exposed).

° General medical / physical examination.

° Systemic medical examination.

° Specific target organ/system examination.
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Tests: - Routine urine examination, CBC blood examination, blood sugar (both fasting
and PP), and ECG, lung function tests, Audiometry, tests for visual performance (job
oriented vision testing), X-ray PA View of Chest (full size).

Specific tests, if needed, to ascertain the fitness of individual for specific job and also to
monitor his occupational health statutes in future (to be determined keeping in view the
occupational hazard to which the individual is exposed.

8. MISCELLANEOQOUS :

Fresh applications for empanelment will be accepted until further notice.

Application procedure, Eligibility, etc. are subject to change at the discretion of the Chief
Inspector of Dock Safety, DGFASLI, Ministry of Labour and Employment, Government
of India, Mumbai — 400 022.

Incomplete applications, or applications not meeting the eligibility criteria, shall be
rejected.

Distance between clinic and workplace should be feasible.
All clinical equipment required for medical examination should be calibrated annually.

The validity of the empanelment granted shall be for a period of one year only.

The application along with all necessary documents for renewal of empanelment should
be made strictly 60 days before the expiry of validity) or in case of modification / change
in the existing facilities, to the Chief Inspector of Dock Safety, DGFASLI, Ministry of
Labour and Employment, Government of India, Mumbai — 400 022.

In case of any one time addition or deletion of testing facilities intended for carrying out
specific testing requirements, the empanelled doctor shall approach the Chief Inspector
of Dock Safety, DGFASLI, Ministry of Labour and Employment, Government of India,
Mumbai — 400 022, for obtaining necessary approval.
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The details of the medical examination shall be suitably recorded and shall be made
available to the Inspector on demand.

() The empanelled doctor attends on a dock workers suffering from any disease
specified in Schedule IV, a notice in Form X1V shall be sent to the Director General,
Directorate General Factory Advice Service and Labour Institutes, DGFASLI, Ministry
of Labour and Employment, Government of India, Mumbai — 400 022.

(k) The empanelled doctor is of the opinion that the dock workers so examined is
required to be taken away from the dock work for health protection he may inform the
Port Authorities or Dock Labour Board or the other Employer of dock workers and Chief
Inspector of Dock Safety, DGFASLI, Ministry of Labour and Employment, Government
of India, Mumbai — 400 022, accordingly.

9. WITHDRAWAL.:

Empanelment can be withdrawn anytime by the Chief Inspector of Dock Safety
without assigning any reason.
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GOVERNMENT OF INDIA

MINISTRY OF LABOUR & EMPLOYMENT
DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR
INSTITUTES
N.S. MANKIKAR MARG, SION, MUMBAI - 400 022, INDIA

APPLICATION FORM FOR EMPANELMENT OF
DOCTORS FOR MEDICAL EXAMINATION OF
DOCK WORKERS

Sr. Details Passport Size
No. Photograph

1. | Name in full

2. | Date of Birth

3. | Address

(a) Residence

(b) Clinic/ OHC/ Hospital

4. | Telephone No. (Res.)

Hospital / Clinic

Course Institution Year of Passing Grade

MBBS

DIH / AFIH

M.D.

Others, if any

2. Experience (a)Employment :

SI. No. Name & Address Period Nature of Job
of Employer From To

125




(b) Private Practice

) From To
Hospital

SI. No. [Name & Address of Clinic / Period Nature of Practice

(c) Experience in area of occupational health and medical

Sl. Name & Address Nature of work done other details, No. of industries / ports if
any where work carried out
3. Are you / your hospital, is having the facilities of your own (Put tick
mark V at appropriate answer)
Laboratory / facilities / technicians, etc. to carry out blood tests Yes / No
* | likeCBC, Blood, Sugar & other bio-chemical tests of serum, urine R
™| Equipment and facilities for Audiometry Yes/No
Equipment and facilities for vision testing from Occupational
health point of view Yes/ No
Equipment and facilities for Lung Function tests Yes/No
* | Equipment and facilities for taking Chest X-ray (full size) Yes/No
* | Equipment and facilities for E.C.G. Yes/ No
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4. In case you do not have all the facilities as mentioned in item No.7
then indicate how do you propose to get them done & give the

details of the facilities available there.

---------- Use separate sheet to provide the detailed information

***Whether the applicant has been empanelled under any other statutes (tick mark)

. The Factories act, 1948 -

ii. The Mines act, 1952 -

iii. The Dock Workers (Safety, Health & Welfare) Act, 1986

(If so, give the details there of along with the copy of the empanelment order)

8. Any other information which you wish to provide :-

| certify that the information given above is true to the best of my knowledge. |
further certify that 1 shall comply with all the conditions laid down by the
DGFASLLI in this regard from time to time.

Signature of the Applicant
Place:

Date:

*Please enclose attested copies of the certificates supporting the
information provided under item Nos.5 & 6.

**Please attach separate sheet if the space provided is insufficient.

***Please enclose attested copies of the certificates supporting the information
provided under item No.9.

Note : List of Annexure to be submitted by the empanelled doctor
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Format for Application for Renewal of empanelment for carrying out

medical examination of dock workers.

1. Name in full :

2. Date of Birth :

3. Address :

4. Whether acquired DIH/AFIH : YES / NO

5. Number of Supervisors/ :
Workers medically examined
during the previous period of
empanelment

6. Details of additional
facilities acquired during the
previous period of empanelment

7. Arrangements proposed,
if lung function test,
eudiometry test, etc.
available or not with the doctor
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- ANNMEXE-A

PROFORMA FOR IR
MEDICAL DXAMINATION RECORD OF DOCK WORKERS

(A) Personal Data :

S.No. Date of Examination :

Name : Age  Sex Height Weight

Father's name :

Address :

Mark of
identification :

(B) History of present
illness, if any :

(C) History of past
iliness :

(D) Personal history :

(E) General Examination :

General condition ) Build Skin ‘Dyspnoea
Anaermia Oedema Venous engergement Deformity
Pulse Temperature '~ Respiration Blood Pressure

Any other special observations / findings.
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(F) Systemic examination -

1.

2.

10.
11.

Respiratory system :

Cardio vascular system :

Gastro-intestinal system :

Central nervous system :

Musculo-skeletal system :

Genito-urinary system :

Ear, Nose and Throat -

Nose
Throat
Skin

Any other :

(G) Occupation related special examination :

1. Job description :

2. Special Medical Examination for the dock work -

i) Sight:
1,

Distant vision, either eye should not be less than Snellen 6/12
corrected or uncorrected and not less than 6/36 uncorrected in
the worse eye.

Near vision; not less than Ns°corrected or uncorrected (in either
eye)

Binocular vision.
No diplopia.

No limitation of visual fields.

Stercopsis must be column 4,5, or 6 in key-stone vision screening
test.

Testing of colour vision (especiaily the ability to distinguish
between red and green) by a suitable test.
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=@
ii) Hearing :
Persons with normal hearing must be able to hear a forced whisper at 24
feet. Person using hearing aids must be able to hear a wamning shout under
noisy working conditions.
i) Upper limbs : Adequate arm function and grip (both arms)
iv) Lower limbs : Adequate leg and foot function.
v) Spine : Adequate flexible for the job concemned.
vi) General : Mental alertness and stabiiity with good eye, hand and foot
co-ordination.
3. Tests:
i) Blood-CBC
ii) Blood sugar- F & PP
i) Urine examination - routine
iv) Vision testing (on vision tester)
V) Audiometry-
vi) EC.G
vii) Lung function test
viii) X-Ray chest (full size PA view)

ix) Any other

Jverali assessment of the person examineéd :
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(I}  Conclusion :

Fit / Unfit (give reasons) / Temporarily unfit (give reasons)

Signature or Left thumb impression
of the person examined

Date : Place : Signature of Medical Officer

Special Recommendation of the Medical Officer, if ahy ]

Signature of the Medical Officer
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AMMEXE - B

PROFORAMA FOR MAKING AVAILABLE INFORMATION REGARDING MEDICAL EXAMINATION

T0 THE EMPLOVER OF DOCK WORKERS

1. Si. No.
2. Date and time of medical examination
3. Whether pre-employment or periodic medical examination

(strike out whichever is not applicable)

4.

8;

6.

7

8.

9. (Strike
i)
i)
iii)
iv)

Date

Date of last medical examination

Signature of L.T.l. of the dock worker examined
Name of the dock worker examined
Employment / Registration No. if any

Address of the employer

out whichever is not applicable)

The findings of the medical examination suggest that the
person examined is fit and has no symptoms and signs indicating adverse
effects on health and can continue working.

The findings of the medical examination suggest that the
person examined has signs and symptoms suggestive of health affliction
due to occupational risks and should be kept away from such exposure
and needs medical attention.

The findings of the medical examination suggest that the person is unfit
temporarily due to health affliction due to occupational risks. He is
SUFfENING  fIOM  L.iiineiiuissiaibtiiniauiansonsanssasaensneninens which could ba
occupational heaith disorder.

The findings of the medical examination suggest that the person
examined is afflicted with the occupational disease ............ooooioeenne
and is permanently incapacitated to continue in the job. The case may be
reported to the Chief Inspector Dock Safety in the prescribed proforma.

Place Signature of Medical Officer
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Annexure-C

MONTHLY STATEMENT OF MEDICAL EXAMINATIONS CARRIED OUT

Month & Year:

Category of Dock \Workers

Name of the mp oyer Monthir | Oaerators of wirch, cranzs and Transport
, . o Others
Sl which equipmest and signallers
“ Mo. ' (NemeofStevedores Por; | Examiraton [ .. Pefocica Exemination i Periodicz| Evam nation
! Trust, transperzer, cleang & | conducted el e Below 40
‘ skl 5 ! Exar. | Belowd0ws.  AbovedCyrs. | Bxam. - koove 40 vis,
forwarding agents erc | , yIS,
\ |
|
Forwardto; (1) The Chief Insgector o Docs Safety,
Directoarte Generel Faczcry Advice Szrvice & Labour Institices,
Gov: of India, Ministry of Labour,
Sion, Mumbai - 400 022,
(2] Thelnspecto of Dock Safezy
(of the concernec port]
Name & &cdress of <he Doctor
[Sigrature of the Coctar)
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STATEMENT OF DOCK WORKCRS FOUND UNFIT

(MONTHLY REPORT) |
Month & Year:
3 Name of the Employer Namels) of the workcrs fourc Reasons for unfit
No. urfil with age

I

Annexure-D

(Signature of the Doctor|
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PROFORMA FOR MEDICAL EXAMINATION AND CERTIFICATE OF
FITNESS FOR THE COMPETENT PERSON UNDER “THE DOCK
WORKERS SAFETY, HEALTH AND WELFARE ACT’ 1986.

Date of Examination: Date of last Examination:

|. Personal data:-

1. Name......ccoooovves cnini

2. Age............ 3. Sex........ M/F

5. Designation............ . 5. Plant.......... 6. Employee Code No.........
6. Section..................... 8. Qualification.................

9. ldentification Marks: (1)
)

Il. Occupational history:-
1. Present oCCUPAtiON......vvvveiereeiieeieenieennnennnn,
2. Type of work being done..................ooeeiiiinni.

(a) In the present occupation .............ccevvveennennnn.
(b) In the previous occupation ..............c.evevennn...

3. Years Of ServiCe: ......ccoviviiiiiiiiiieeieeeea
[1l. Personal history:-
1. Smoking: Y / N Duration...... No. of Pack per day............

2. Alcohol:
Occasional/Regular.................ooiiiii,

3. Others: (Tobacco, Pan, Bhangetc.).............c.oooiiiiiiiii
5.Family details: Married/Unmarried... 5. No. of children.........

IV. Job specific personal protective equipment used
(Mandatory/ Other than Mandatory)................
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VI.

V. History of past illness:
RS

1. Height...... Cms; 2. Weight...... Kg;
Nutritional Status:Normal/UnderNourished/Malnourished/Obese............
4. Personal Hygiene................ 5. CyanosiS.........eevvennnnnn
6. Pulse...... / Minutes.............. T.Laver...o.ooi
8. Blood pressure............ mm Hg. 9. Spleen.........................
10. Pallor.........cccvvvnvennn.. I1.SKin........oooviiiiiin,
12. Clubbing...................... 13.Others........ccoevvvinnnn..n.
14. Oedema...................... 15. Blood group................

VIII. Systemic Exam
T O

IX. INVESTIGATIONS:
1. Titmus Vision Test:
2. ECG:
3. Audiometry
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4. PFR
5. Others

Place :
Date : (Signature of Medical Officer)
Name & Seal of the
empanelled Medical Doctor
approved by DGFASLLI.

DGFASLI Order No &
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FITNESS CERTIFICATE OF THE COMPETENT PEROSN UNDER
DOCK WORKERS (SAFETY, HEALTH & WELFARE) ACT, 1986
AND REGULATIONS, 1990.

(Before issuing the Certificate, Reference is invited to the Standard
Physical Fitness for the work in Ports and Docks in the page 5).

| hereby certify that I have personally
examined (Name).................oovvevenn. son/daughter/wife of

................................ residing at

..................................... who is desirous of being employed

Mo, in the capacity of ..................c.ooiel. and that his/her age as
nearly as can be ascertained from my examination is................... years and that
he/she is free from any disease or disability likely to endanger him and others on
employment in ...................... in the capacity of............. and hence I declare him

physically and mentally fit for employment.
Reason for—

I.  Refusal of fitness certifiCate. ... ...uueeieere e,
ii. Certificate being revoked............cccooviiiiiiiiiii i

Signature/Left thumb Impression (Signature of Medical Officer)
of Competent Person Name & Seal of the empanelled
Medical Doctor approved by
DGFASLI.
DGFASLI Order No & Date................
............. Medical Registration
No.& Date.........
Place:
Date:
Note:

1. Certificate to be supported by the results of medical examination

and investigation results in the prescribed Proforma.
2. Exact details of the cause of physical disability should be clearly stated.
3. Functional/Productive abilities should be stated if disability is stated.
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(i)
(ii)

(i)

(iv)

(v)
(vi)
(vii)

(viii)

(ix)

STANDARD OF PHYSICAL FITNESS FOR THE WORK IN PORTS

AND DOCKS
General Physique:

Vision: Total visual performance using Standard Orthorator likeTitmus Vision
Tester should be estimated and suitability for placement in accordance with the
prescribed job standards.

Hearing: Persons with normal hearing must be able to hear a forced whisper at
twenty four feet. Person using hearing aids must be able to hear a warning shout
under noisy working conditions.

Breathing: peak flow rate using standard Peak Flow Meter and the average peak
flow rate determined out of these readings of the test performed. The results
recorded at pre-placement medical examination could be used as a standard for
the same individual at the same altitude for reference during subsequent
medical examination.

Upper Limbs: Adequate arm function and grip (both hands).

Lower Limbs: Adequate Leg and Foot function.

Spine: adequately flexible for the job concerned.

General: mental alertness and stability with good eye, hand and foot co-
ordination

Any other tests which the examining doctor considers on the
requirements of specific nature of works
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The procedure of approval of site notification under MSIHC Rules, 1989 is

given below:

1. The applicant should submit the report to Chief Inspector of Dock Safety along
with the following enclosures and a copy of the same to local Inspectorate of
Dock Safety.

2. The reporting proforma is given in schedule 7 of MSIHC Rules. Schedule 7 of
MSIHC Rules is available on website and should be downloaded.

3. Document in support of name and address of employer is required to be
attached. Document in support of the postal address of the site is to be attached.
4. Site plan along with the neighboring installations, if any is to be attached.

5. Any other documents in support information furnished in the report may be
attached.
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Particulars of Central Public Information Officers (CPIOs), Alternate
Public Information Officers (ACPIOs) and Apellate Authorities (AAs) of

DGFASLI

R.T.l. RELATED INFORMATION

Public Authority

First Appellate Authority

CPIO

Fee for seeking Information
Application fee

Other fees

Mode of payment

Access to RTI Manual

DIRECTORATE GENERAL FACTORY ADVICE
SERVICE & LABOUR INSTITUTES

Shri Sumit Roy
Director(Safety)
Phone No. 022 24060555

Shri Bhupendra Chakradhari
Dy.Director (Safety)
Phone No. 022 24060542

Rs. 10/- per application

Towards cost of providing information as
per RTI Rules, 2012.

By D.D. or Banker Cheque or Indian Postal Order
payable to the Accounts Officer, DGFASLLI, Or
by way of cash to the Public Authority or to the
CPIO of the public authority against a proper
receipt.

1. With CPIO during working hours
2. www.dgfasli.gov.in at the link “RTI”
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Central Public information Officers (CPIOs) & Alternate Central Public

information Officers (ACPIOS)

AT R, 99 i AR doreg

FETT TG T TF = Heor werfrdemay

GOVERNMENT OF INDIA, MINISTRY OF LABOUR & EMPLOYMENT
DIRECTORATE GENERAL FACTORY ADVICE SERVICE & LABOUR INSTITUTE
U, TH. AT ARl AT, {ag-22, N.S. Mankikar Marg, SION, MUMBI-22

Phone 022-24092203 Email-fasli@dgfasli.nic.in

No: 39/2/2022-Estt.
OFFICE ORDER

Dated 7-2,03.2022

In exercise of the power conferred under section 5(1) read with section 2(c) of the Right to

information Act 2005 (No. 22 of 2005) and in supersession of Office

Order N0.39/2/2022-Estt. dated

43,012.2022, Director General, Directorate General Factory Advice Service &Labour Institutes (DGFASLI),

Ministry of Labour & Employment designate the following officers as CPIO a
of the said Act.

Name of Institutes & Address Name of CPIO

nd CAPIO for the purpose of 19(1)

Name of CAPIO

DGFASLI (HQ)
Director ((Safety)
Mobile ; 9329218121

Central Labour Institute, Mumbai ShriS. Dutta Choudhary,
Dy. Director(Safety )
Mobile -9339959755
sdc@dgfasli.nic.in

Shri Saket Kumar Pandey
Deputy Director(Safety)
Mobile :9303837526
Saketk.pandey@dgfasli.niclin

Re}ic?al I;a?o-uf Institute, Faridabad

Regional Labour Institute, Kanpur Dr. Arkaprabha Sau,
Deputy Director(Medical)
Mobile : 89815 68707
arkasau@dgfasli.nic.in

Dr. Anjani Kumar,

Deputy Director (Medical)
Mobile: 7080203497
anjanikumar@dgfasli.nic.in
Dr.Sushant Kumar

Deputy Director(Medical)
Mobile : 75040 08770
drsushant.kumar@dgfasli.nic.i
Shri Dadi Sunil ,

Dy. Director (Safety)

Mobile: 9966954795
dadi.sunil@dgfasli.nic.in

R AL
Regional Labour Institute, Chennai

Regional Labour Institute, Kolkata

All Inspectorate of Dock Safety) IDS
offices (Mumbai, J.N. Port, Chennai,
Kolkata, Kandla, Murmagaon,
Turticoring, Cochin, Paradip, New
Mangalore and Visakhapatanam

This is issued with the approval of the Director General.

To
All officers as mentioned above

b.chakradhari@dgfasli.nic.in

Shri Bhupenra ChakradharlJDeputy Shri N.B.Reshamwa[,Assistant

Director (Safety )

Mobile -8240845416
nb.reshamwar@dgfasli.nic.in
Shri R. Natayanan,
Assistant Director (ST/P)
Mobile : 7989882181
narayanan.10@dgfasli.nic.in
Shri Karunesh Srivasta\g
Assistant Director (Safety)
Mobile : 94151 90078
kas[at]dgfasli[dot]nic[dot]in

Shri G. Sibananda,
Asstt. Director(Safety)
Mobile 89538 97880
gs[at]dgfasli[dot]nIc[dot]in
Shri Nag Mani Mishra)
Assistant Director (Safety )
Mobile : 94445 09556
nmm[at]dgfasli[dot]nic[dot]in
Shri Milind Barhate,
Assistant Director (Safety)
Mobile : 98692 77266
mb[at]dgfasli[dot]nic[dot]in
Shri K. Durai,

Assistant Director (Safety)
Mobile : 99749 38764
kd[at]dgfasli[dot]nic[dot]in

n

450\‘ « Nith ST
(B.N4ha)
Deputy Director General & HOO (HQ)
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Designation of Assistant Public Information Officer of Inspectorate of
Dock Safety (updated on 30.06.2024)

No.

Designation of
Assistant Public
Information Officer

Office Address

Head of Office

Inspectorate Dock Safety, Mumbai

Operation Service Centre Bldg., 3" Floor,

Opp GPO, P. D’Mello Road,

Mumbai - 400 038 , Maharashtra

Email :
idsmumbai@dagfasli.nic.in,b.chakradhari@dgfasli.nic.in

Office Tel.  :022-22613391/66565558
Fax : 022-22613391

Head of Office

Inspectorate Dock Safety, Kandla

Near Bunder Gate, Kandla Port, New Kandla, Post
Box No.18,Dist Kutch, Pin — 370210, Gujarat.
Email : idskandla@daqfasli.nic.in; b.chakradhari@dagfasli.nic.in

Office Tel : 02836-270249
Fax : 02336-270249

Head of Office

Inspectorate Dock Safety, Mormugao Civil
Maintenance Office Building Mormugao
Port Trust, Headland Sada, Mormugao,
Goa- 403804.

Email: idsmormugao@dgfasli.nic.in, b.chakradhari@dgfasli.nic.in

Office Tel : 0832 — 2520752

Head of Office

Inspectorate Dock Safety, Kolkata Nizam

Palace, 1% floor, 2" M.S.0.Bldg. 234/4 A.J.C.

Bose Road, Kolkata-700020.

Email . idskolkata@dgfasli.nic.in,ggr@dgfasli.nic.in

Office Tel  :033-22830718 /22830719
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Head of Office

Inspectorate Dock Safety, Paradip

Badapadia,

Post Box No0.126,

Paradip — 754142,

Orissa.

Email : idsparadip@dgfasli.nic.in, ggr@dgfasli.nic.in
Office Tel : 06722- 222413

Head of Office

Inspectorate Dock Safety, Visakhapatnam

Ex. D.L.B. Bldg., 5" Floor,

Visakhapatnam Port Area, Visakhapatnam-530 035.
Andhra Pradesh

Email: idsvizag@dgfasli.nic.in, ggr@dgfasli.nic.in
Office Tel : 0891 — 2563857

Fax : 0891 — 2563857

Head of Office

Inspectorate Dock Safety, Chennai

3" Floor, Anchor Gate Bldg., Rajaji Salai,

Chennai - 600 001, Tamil Nadu Email
.idschennai@dgfasli.nic.in; dadi.sunil@dgfasli.nic.in

Office Tel : 044-25220888, 044-25246419
Fax : 044-25220888

Head of Office

Inspectorate Dock Safety, Tuticorin

Tuticorin Port Trust, Admn. Office Bldg.

Harbour Estate, Tuticorin — 628004, Tamil

Nadu

Email: idstuticorin@dgfasli.nic.in, dadi.sunil@dgfasli.nic.in
Office Tel : 0461- 2352372

Fax : 0461- 2352372

Head of Office

Inspectorate Dock Safety, Kochi

C.D.L.B. Dispensary Bldg., G.V.Ayyar Road, Willington
Island, Cochin — 682 003, Kerala Email
ids.cochin@dagfasli.nic.in, dadi.sunil@dgfasli.nic.in
Office Tel : 0484-2666532

Fax : 0484-2666532

10

Head of Office

Inspectorate Dock Safety, New Mangalore

Inspectorate Dock Safety, Labour Deployment Office Building,
U.S. Mallya Gate, New Mangalore Port Trust, Panambur,
Mangalore — 575010, Karnataka

Email : idsmangalore@dgfasli.nic.in , dadi.sunil@dgfasli.nic.in

Office Tel : 0824- 2407781 Fax : 0824- 2407781
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Head of Office

Inspectorate Dock Safety, Navi Mumbai
Jawaharlal Nehru Port,

P.O.C. Canteen Bldg., Ground Floor, Sheva, Navi
Mumbai — 400 707.

Email
idsjnpt@dagfasli.nic.in,b.chakradhari@dgfasli.nic.in

Office Tel 1 022-27245099
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Che Gazette of India

A58 0. 31.-30092020-222120
CG-DL-E-30092020-222120

AT
EXTRAORDINARY

AT 11—avE 3—39-99= (i)
PART II—Section 3—Sub-section (i)

qrfE & yHrfaa
PUBLISHED BY AUTHORITY

/. 479) < faeett, Trware, R 28, 2020/ 3feas 6, 1942
No. 479] NEW DELHI, MONDAY, SEPTEMBER 28, 24020/ ASVINA 6, 1942

T AT AT /AT

srfer=ET
7% fB=1, 10 a7, 2020

ar.F1.[. 588(x).—rgafa, AfFa™ F aq=2z 309 F FT WE AfRAT FT TIT FA FU ST
FITATAT AATE TAT UF A7 T4 AT (THEF AT 99 T %) 941 Ha9r==1,1989 71, F&T 9%
THFT FEe FRerw(gea), 37 MR (eeT), aEEs Fraw (qeen) @7 afata qees fRew(aeem) F
TR F AT 39 J1E1 F A gt 7w gv, e v aftnewe F 9F e maw £ 9 w21 5 e G
AT E, T 99 7 T WA F AT FATET AATE HAT U AW AT R AT #§ o),
I FAZH(ATAT), TETIF FRers (qan) T At qeEE Fraw(aean) F 93 97 9+ i wtmar 7

AR 1 ¥ oo A=t faw 3= £, auia -

1. wiem a3 wrow- (1) = =T F7 AT A0 FIETET A90E A9 U A7 AEATH R a0 T

(T T T g - qear Far Fom 1) o+ feen, 2020 7
(2) T 71T H I T i AT 7 99T 20

2. 9= §EqT, T ;T F97 Afeww § =7 - 7= i1 #@egy, 39 wiiwor #7 Fag atm ¥ = 9

ZT, ST 2 st & s et ¥ w1 (2) 7 = (4) § AREE £

4562 G1'2020 (1)
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2 THE GAZETTE OF INDIA : EXTRAORDINARY [PART I1—SEC. 3(i)]

3. wdff it vz, arg @ur 7 o sfard afy - oA w27, arg Fro, wdA de s A
= AT 3 S S T T A e (5) 7 (13) & AR

4. fAcdar =7z =

() B i =1 & v off o Bl vt a8 P e & o

(=) Forer sroer ofF 2 st o=t ¥ Sfifam w2 gv et =afer & e e 2,

=9 77 o7 g 1 o @ 2

TR % FRT AR T A AHA 21 4T 2 vy A 3w =i 6w fEE F 9w vamw fi 9y

Hr R Fafmsra i dr e Ffmsm s i T G A T w m F e T
Tz % T

5. forfoer e it aifvF- =t F=ig A 1 77 v £ T T A areas 9 e 2, 975 98
form A7 Fer E, I FEaE F9%, 4T 69 A% 447 AART F 9w 79, o Faat F 5 srEy g
ety =t ar st ¥ =ferat A aram, s gy forfare #= afn

6. =iy : =7 At it #rf am, W awaw, ag For §F g7 e aer farat o vam T8 =,
T =it ave 3T T A ¥ awa-awa 9w Sy Bhr Tw araet F a9 et s,
AT SAeTAAT, 9 O 2w, qEd & A s o w=t F =ttt F oo sweE v
srfar #1

Fget
qEATH et it g= ERiEau Faaafem d | smwar | i adff o e aer
T FHa | =T & forg arg-
g | v
1. 2. 3. 4, 6. 6.
g (e 11*(2019) AT FE T AT Al A | T4 50 7 ¥ FfirF 7EF
FEATTF AT | AT A F 712 feroqur 1:
w7 qfved B s | T, (78,800 — 5T wOET 2T 9T
TFAT 21 EREGIREIR] 2,09,200 frr T Rt A
=) FATZT T ATATE AT
T * fov 5 79t 7%
forfamr fr ST AT 21
feoqur 2:
arg A Fuifa w7
F foro Aot arfa
g ZAl S AT A
AT ATTRT ZT 74T
IEEuEEREZ I Al
et weff 3 fory arfa drerfors o =y srdamd FAT TEITT FHATIAT o forg a1y S srgar it a8t o
T BT ST Hefy et F oo
7. 8.
faart: (i) &= aerar s FaEmEmEeaT 7 g Arar -T2
H5ffwa a1 fa=@ a1 e ar 789 a1 e 4 Srerfor ardar =1
FANHA AT Tegha=aT AT HfEa SfwaeT ar
ATEAFAT AT ZH212A TATIT AT ZAGE1EA St 41
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[T —=72 3(i)]

AT T TISIA L FATETIOT

FopeT fasm A seamfaw vT Ferfaee § e A
EL P

(ii) FreTAT AfHTE 1948(1948 F1 63) a7 =T FHFT
(et FEey @7 Fearm)AfafaTs 1986(1986 #1 54)
T AT @7 q=7 gEmr FHEE (Fare 797 F47 a9
Afrae) afaffaa 1996 (1996 #1 27) F 9a49 @
TAFTITAT AT THATHN TEIT9 AT 89 F ZFe2129 &
fomi =9 o St qear F fAtae F#Et § 10 a7
T ATIT

e : (i) Bt wrear s Freafames ar deae &
I gffad drgar @ dEfas Shfafar g
wrerEr § Ay F

(i) BT wrera wrea Frvafammes a1 g2 7 denfrs
TqTAT § 977 w47 w24

(iii) T T s At a7 sene T s
TTAT H 977 T AT

(iv) =TT Tze, =1 e s fowtor qear & wEfae
e, forgor s wfderr B #emat F fae,
AT AT T § ATAT

feoqor 1 — AT, seray qaEa st £ 2o F 59
Freoit % forn it Srag fro s d v FAT arin
FaaTaT forfaer i 5wt 21

oo 2 — e "t wEar (srEanT) 59 FEo o o
AT FEag U ST A A A g F A
Zorm a4 forfaer st adt € 57 71w F Beft o
T A 74T A A A7 T E F o o et
fiferrt @1 o & o aufim aqes = 3 Sq
AHEPIT & AeniAar F 7AW W ¥ SUeed 2 A
TEATAAT Tal 21

e wafy, AR =g @

sreft it waf: dieft wlf a7 =l

arwfRFAERE ar smew aur At
Tt grer st st et Referat =
gfcreraar

srafy ar sl a1 e
T et iz # 7 AT S
wafy o wRfFglRe ar s
B sSmem

9

10

11

Hreft et & for 2 7 57 e g
fRaifra 2 weare F arfas gforor
FT T F & AHA E

1. 50% TT=IfF 297 7 T9F 7
7 A wr afafate
(G #@ia  d=TFTaT
gt 2) T

2. 50% wfataats (G
FANT AeTEAF Afa=T dF
2) T T THE T 2 qAEA
a7 {1t AT ZTT

et

37 fARes (7) F99 Afew & @
11(67,700 - 2,08,700 =77) 7 5 7%
# Frafam @& 77 =% 21 @7 S
FATARTIF AT 7 7 F 47 |
2 FAATE FT A 77 AT 2
feoqur - st v FfAm =T OF
T |, St @At 9% ar arEEr
Far oft #7 f g, w=f F oo
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THE GAZETTE OF INDIA : EXTRAORDINARY [PART TI—SEC. 3G)]

st & wag ¥ ot fFEw B
ST Wi A% 79 99 F 39F FT
1 wE Uy wEE AT qrEEr ",
JUTEAT FEF AT ITAAT AT F AT T
afS & 41 31 ad |, TH T o A
9EF AT THAAT AT T2 A O w7
ot 2, wer sgaw Aoft § v F
o gt gt fr gty
AFAATIAF T F7 AT 210
sfafagfRe (P st seaarfors
CIEE )

FET AYFT AT IS ATEET AT AT
TS AT AT FATIT AT FIAAT TEAT
AT qfeh THET ITEAT AT AT
gy FafE=meg ar gwEar amw
(F)(i) 7= Fast a7 fawr # e
AT 9T AR 97 4T R g
ar

(if) o1 #awt a1 Framr & g afw
W ¥=7 11 (67,700-2,08,700 =77)
UL e T o e B O S s
qo=Ta 39 49T # 5 30 v Fafuw
(=) wa 7 ¥ 3feafa fdft 9t %
ATAF TEAT 2

froqur 1: OO vt F o Fanir
i, ST At v # 9t §
g, vfafaafs (B @
FerFTiorE daaT 4 2) T HatEE
o e o s & e A 2
=y wfatAatr (e s
geqFtaT Afaar 4t 2) =1 gy
g s & o fer fo e
T TE ZT

fooqur 2: wfafaafs (Baw g
gt At off 2) fr wmfy,
S #asid FATT T F IHT AT
IR o i e e o e i o
FaftF 7 5% 72w ot ff o
FIT 1] 92 T7 wfafAgfT F aafy
£ AMTIEAT 4 A% F Afaw TE
zrfh ofa fafr (e g9
geqFTt AfEET o %) 7T FatE
o aferaa arg s araa ur
F4 f1 afqw arf= #7156 I 7
afirs =241 2
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[T 72 3(i))

AT T TIST94 | FATETET 5

7% ey srafy wfafa 8, 9 swdt s== Wt # # O ofafRar & a9 % &r s ¥
qrRet 3T ST eI §
12 13
1. 79z F Fanfr wEet afaty e Areft el =i wfafaatr (B daT sergries afamr
Frefarfr onfier 2 - &t 2) e aftrdt £ e w77 aug @9 5 e
i) ST AT AT, W ATF HAT AATT - AST | AATT F T AT AAAT 2
i) = =t 7T g afEg ar FRees, 9w 9
TTATE HATAT — FET
iii) wETREeTE A1 37 wETfAEerE, FEEET a9
AT A7 AW TR ARSI — AT
2. #qz F faavir ufe afafy G featata
orTfarer 2 —
i) @7 T 77 e A, 99 # T
HATAT — AL
i) v, g 4 T g=4eT - a5y
iii) FETRAZT AT 3T AL, FLEET TE4TE
AT A7 AW TEATT RRH9TAT — 75T
TEATH =T ¥ T Fffaror Famafzm & | SEwar | i wdf e e are
w7 reaw | =fwat ¥ fo s
T3
1. 2. X 4, 5. 6.
27 R (7Em) 11*(2019) AT AR | AT AT EEEl R AR 24T |
FTHAT F AT A7 F =T 11
T T MEEIELS (67700 ~
ufrads fem | @FaAEEEE | 2,08,700%TT )
AT HFAT 21
et welt ¥ fore arifera derfors ol s sdamd FAT YEIT FHATAT F o g i srdar 6 8¢
oret Ay At i et el % foro &
145 8.
AT TAT 21T AT 72T ZraT
LREits Wit i gl didt weff ar wrefa v wiatRgfe ar  sries g wdft i 3o § F afvrr
safy, afx vty v wfafrafe ar swew | e sef ar sffagfe ar s B smoem
FEE o7 A AR e o s
qreit R wfderaar
9 10 11
a7 sfafafw (Frrs s T frzerF (g7 =7 10 (56,100 — 1,77,500 #m) #

FerFTforE Hiaar € 8) Few

5 a4 F oo far 7 1% 21 4 S swamts g @
TS & G H 2 AATE 1 IO 9o 27

froqofy - sz U FfAas araEET ft wZ=a 9 fEE B e
721 & 2R aueT w2 dar o #7 ofF 2, ey Ry # s
7w F e 97 o B= fEr s qed i s st
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[9T7 II—a72 3(i)] AT T TIS9A AT

7fy A st afafa &, 9 sadf @ et w1 § b offRar & 49 @ & s F
et R s |
12 13
T & it iy afafd e At ofte | oGEatEGEs s i st @fm i 3 o«
g :— aftwrdy £ Faf #7a a7 99 @ 9T g T
1. |, 99 A T Ty - Femey | TR AT AT 2 |
2. o At a7 @ afET a7 Faes,
T AT ITAMT HATAT - TET
3. WETH=Y AT 3T AETHE9TF, FEEET
TATE 4T AT AT HEAT —HEFET
T gt fit g | Fftmor o+ aferm & T Ar | e wft g s AT
T F=gq | =t & fore s
97 |
1. 2. 3. 4. 5. 6.
aErT Rem(EeaT) | 274(2019) | mmamw EAT | Fa afraw 91 | 365 A1 i gfds 45
FEATF | AT F =710 froqur 1
AT | T, (56,100~ ¥ AT T AW
T FAgEtAT | 1,77,500 Fm) T 97 S o
BT =T qIAT AT WEAT F
AT 2 AT AT AAF F
foro 5 aut 7 forfaer fir
AT AFATE |
feoqur 2:
A T Faia # F
oo o arfie w9
T AT ATART ZT HT
T |
et wff e S arer =it F forg sfam dafore s o ey wreff fov st 3 =afReat & oo Al
Fgarg g A s srgatd sraa safReat £ zar
# g Rt T )
7 8.
gfvard : (i) Ffr arerar s fvafEenes av swam a d5 {1 | grg for - T35
e a1 THE AT FEA AT IO AT AT AT AT AT | g e —

ST AT FopE BT a7 T e s e A
FTFY

i)y FraET afafiaw 1948(1948 #1 63) AT F  FHFT
(AT, =T A7 FATm) At AT 1986(1986 F1 54) AT wAT AT
e afEmtor s (R 341 #49r o Bffaes) afaffas 1996
(1996 FT 27) F Ta9F 7 HATera FT F7FrT FamT, @t e
AT ATHATT TARATAT T AFATAT TEATT AT HM5A H 212 &
qifaE & TEEtEE e ar FEEEn, =09, 9w, Feir ege o
et qear & ffas w1t § 3 a9 1 aqaa

e fEE M whe sttty
AAFAY  FAEEEA THEA | EAEEEd
srenfft #§ Ry = A
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8 THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3()]

Figet @ (i) FEft grrar g BeafEeme o dem T s
AT AT 7 FE A SifFatar ar st & sy G960
(ii) Pt e e Frvaferemer A dem & s@renfE qear §

=T a7 qreee 2

(iii) Preft Arera are Feafammer ar dwar & senfie e 5 o

1A FeT

(iv) TR qEaT, T qAT 7 R qear F GEtad A,
foregror @i wfdreror B Femdt & feTse, arree o SeEe J

EECES

feoqur 1 — sgaT, AT qEEa aEtaat £ a7 7 39 FE F
o ST g B S T S AT 9 F Gaweee forfae £

ST AFAT 21

feroqur 2 — spaE FEHT FEAT (FEATT) I FEON F o0 AT g
Lol b 1 M 2 L T e G s i o ) o
JA=T St & At £ zom § 79 e i 57 a9l F
S T F AT A 97 AT A A4 g &7 92 79 2 & s
o arefem ReeT &1 a9 & @ aofem aqes w=q 3 31
TETAT F AATAAT F TATH F2aT § ITA=4 219 $1 TFa1aT 721 21

Tftdter gafy, sR AL et $t vaf: Fieft wff ar wr=fy ar | =fa ar U e
wfafagfe o smem Tar At BT AT Y 7w F F AT e
fafeat gy vy s areft Rt | efa o wfefafs o smew
T wiereraar o s

9 10 1

@y et F e 2 ag @@ d= 1. 25% Tar=ita 57 e 7 | defy

T it 2 @ A (B siitd FeTH | 7(44,900- 1,42,400 F7m) & 3 @

afareror F1 977 F4 F a7 2 wfaar € 2) g ¥ Frafia far 77 =% 21 e S

2. 75% Hidr wefT g FATIATIF qTAT AT AT F a7
H 2 ety 1 aforeor wre 21

froqur : stEr TH wfAy =t F
Ty #, gt aoeT @2+ a1 arear
T o & +ft 2, umfa F o
=t F #aw § A A G
ST 99 47 79 94 fF 39F g
£ 7 T wEF AT ITEAAT "4,
quferd &% AT TIHAAT T4T F A T
FferF 7 97 37 a9 §, TA% 7 A7 AT
g2 AT TTAAT FAT 92 A T A
#t 2, wrer Iga aoft F g=mfy F
o gt ufder A smfe
AFAATTAF T F7 AT 2

153



THE GAZETTE OF INDIA : EXTRAORDINARY [PART Ti—SEC. 3()]

aEa far Fit aafyy vt ada dar £ a7t F o a3 aqt S
T 9 T 2T, T T 21 A7 Iraid AT FA5 ATAFAT e
Tz & T aE A o A7 A 2, F A o Ssaar 4T A
qETTT F form st afvErar st aeearE T w7 AT AT
wfafgRe (P siaia seaatos afder ot 8)
FATT TIHT AT ST ATHET AT HT IS AAT AT H=AT AT
FIAT FZAT AT UEAE T ITRAT AT OATEAT AH
Frafazmagt a1 saean dear F 0F aftwrd s
(@F)(i) 7=t #aw v fFanwr § g s 97 |amger 92 g
frrgu g ar
(i) 5o #aw ar fFaw § 399 wfew § =7 10 (56,100 -
1,77,500 =9) AT THF FHAT 7% T A F qomTa 39 Aofr
H 5 ad Y Frafae far #7121 o
(=) S et deafors w@ar 7 a9 =7 20
gffad (i) & g e FeafEETem ar e T
iR a1 Fre a1 e 27 999 a1 Searea 4T dranftE 4T
A AT fAfae At a1 avasar a1 FeEa
TAT AT ZHA2TEA TR 47 Foges @ a7 ot ne
FOIAFIA | FTaF A1 370 |
(i) FreamT wfafaw 1948(1948 #1 63) a1 =fw  FHFT
(AT, TR AT Fearon)afafaay 1986(1986 FT 54) AT qaT
#T gy AEw FHEw (FEm 741 F@3r a9 @)
gfafiry 1996 (1996 F1 27) F wada @ wafaq fFfr @y
fFramn, sfenfis S AT AAEETE ST AT AT
HEATH AT T34 § ZHeered & qifas @7 Tarafas wfeor ar
F@ETET, =, 94, i = 9w et e F R
FATH 5 T FT ATAT |
g : (i) it AT s FeafEemerr ar w7 v
FFAT ATFAT 7 FAET SSAAeT AT ST § AT
=t
(ii) Freft wreraT e Feafaemer ar s 1 e qrer
# w2
(i) T wreraT v EeafErETe ar @ears 7@ s qeer
# AT ErmT
(iv) drenfis qrean, =tF qear @ At qear 7 w4t
aeeraTE, foraor s aforr frrsarat F FasE, sy 6@
GEIEEE L CE
feoqur 1: o w=Rt F v i sfeerdy, s ot £ fefr
e # %, wREataes @@ sermes @ @ g w
e & o e o s F o 8 & o wme
g fAfer & o fse e s 3 e =231 2
feoqur 2: afafFafwrs swia aermtom wifamr ff 2) &
afer, SrrE da3a Fearg TvFT & AT A1 T a9 e A
Framr & =7 Fafer @ % vz anfea Gft s Few agy o
w7 SR F Fafa § wrawoaar 4 a0 7 AteE T2 2nn
wﬁﬁqﬁr(mmmﬁmnﬁmwﬁﬁ)mﬁgﬁﬂa
foro st arg T A o Fe A St e #7156
a9 7 afiw T2 Zr

154



[9T97 II—a72 3(i)] AT T TISTIA AT

9

gfafafRe (P siaia serafos
faEr A d)

FATT qATT AT TI9T TIETT AT T
IO 47T AT FATA AT FIAT 721
a7 9tz qF2T ITRAT AT ATRAAT
g fFafFemer o arerEr aw
AT HEATT % UH ATUFE AT

(F) ()T = 77 Frar § FafE
ATATT T7 T3 TF 470y TR 2o
T

(i) 7T A A7 BT & Fa9 afea
H ¥7 9/8 T THF AW TZ T
Faf™r F o= 39 4off &% 2 = A7
Frfaa &= = =21

(@) =a 7 % steata #fidfr 9t 5
o Fraifea drafore srdar A
AT TEAT 2

feroqur 1: aroF w F U i
aferrdy, s urafy i fiefr oftr 7
gz, ufafafs  (Ges @
geraTtas dfaer ff ) o fafs
F fom fEw o s F a9
grm = gwre afafeafs (Ger
FTT FeqFTtas dia=r off 3) =1
grafa g faftE & B = B
ElEER ek riginl

fAaft w7 e A Faw ¥ o
e & S w2 arfva T o
FT37 ATE] 77 77 wfafaafs F gafa
T AWYTOEAT 4 a9 q ATAF 75T
et ufy Fafs (Ger daiT
FerFTfo wiaar o 2) g At
F oo gty g i e
9TH F79 AT dfaw A F7 56 9
T FTF T2 20071

7% Frarftr srafa afafy &, 9 st s

wdft F # e afeafaay # @ o dar
I & qerwet T S

12

13

1.

Tz F fEravte smafE afafE G G=tetae 2 - TIF gFAT U7 HT A qET 4n f
(i) o= AT FEET, W AR TAT AATT — ATE TR FAT AAYTF

(i) =re afsa ar dF afaa 71 Faes, 99 & T
HATAT — HZ#T

(iii) FETH=TF T IT RS9, FTETT G472 J9T A7
AN HHATT — q27
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[PARTTI—SEC. 3()]

2. gz 7 franier a2 Aty G e 2 -

(i) FaF Gf=T a7 29, 97 7 T wAT -

(ii) =7 7=, 99 d7 AT G - a5

(iii) FETfZer AT 3T TR, FETET q9TE 34T 97 99

qAETEA

HETT - 72T
I wat it gear | afiwor FaT oAt | it aft ¥ forg s fimr
A d | T e
@
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MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 10th September, 2020

G.S.R. 588(E).—In exercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Directorate General, Factory Advice Service and Labour Institutes
(Group ‘A’ and Group ‘B’ Posts) Recruitment Rules, 1989, in so far as they relate to the posts of Director
(Safety), Deputy Director (Safety), Assistant Director (Safety) and Additional Assistant Director (Safety)
except as respects things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to the posts of Director (Safety), Deputy Director
(Safety) . Assistant Director (Safety) and Additional Assistant Director (Safety) in the Directorate
General, Factory Advice Service and Labour Institutes under the Ministry of Labour and Employment,
namely:-

1. Short title and commencement.- (1) These rules may be called the Directorate General, Factory
Advice Service and Labour Institutes (Group ‘A’ and Group °‘B’-Safety Discipline Posts)
Recruitment Rules, 2020,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and level in pay matrix.-The number of the said posts, their
classification and the level in pay matrix attached thereto shall be as specified in columns (2) to (4)
of the said Schedule.

3. Method of recruitment, age-limit, other qualifications, etc..- The method of recruitment, age-
limit, qualifications and other matters relating to the said posts, shall be as specified in column (5)
to (13) of the said Schedule.

4. Disqualification.- No person,-
(i) who has entered into or contracted a marriage with a person having a spouse living: or
(11) who, having a spouse, has entered into or contracted a marriage with any person, shall be
eligible for appointment to the said posts;
Provided that the Central Government may, if satisfied that such marriage is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

5. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient
to do so, it may, by order, and for reasons to be recorded in writing, in consultation with Union
Public Service Commission, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.-Nothing in these rules shall affect reservation, relaxation of age-limit and other
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes, Other
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Backward Classes, Ex-servicemen and other special categories of persons in accordance with the

orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of | Number of | Classification Level in pay | Whether Age limit for direct
the Post posts matrix Selection post | recruits
or non-
selection post
1 2 3 4 5 6
Director | 11*(2019). General Central Level =12 in Selection Not exceeding 50 years.
(Safety) | #.Subject to Services, Group 'A' | the pay matrix Note:- 1 Relaxable for
variation Gazcetted, Non- (Rs. 78,800- Government servants up 10
dependent on Ministerial. 2,09,200) five years’ in accordance
workload. with the instructions or
orders issued by the
Central Government
Note:- 2 The crucial date
for determining the age-
limit shall be as advertised
by Union Public Service
Commission.
Educational and other qualifications required for direct recruits Whether age and educational

qualifications prescribed for direct
recruits will apply in the case of
promotees

Essential:

(i) Bachelor's Degree in Mechanical or Electrical or Chemical or Marine or
Production or Industrial or Instrumentation or Civil Engineering or
Architecture or Textile Chemistry or Textile Technology or computer
science or Electronics & communication of a recognized University or
Institute.

(ii) Ten years™ experience in handling various aspects of industrial safety in a
factory, dock, ship, construction site or physical and chemical testing of
textiles in an industrial concern or research laboratory or a technical
institution/ organisation or in a government department dealing with the
administration of Factories Act 1948 (63 of 1948) or the Dock Workers
(Safety, Health & Welfare) Act 1986 (54 of 1986) or the Building and other
construction workers (regulation of employment conditions of services) Act
1996 (27 of 1996).

Desirable:

(i) Master Degree in Engineering or Technology relevant to essential
qualification mentioned above from a recognized University/
Institute

(ii) Master’s Degree or Post Graduate in Industrial Safety from a
recognized University or Institute.

(iii) Post Graduate Diploma in Industrial Safety from a recognized
University or Institute.

(iv) Experience in planning, organising and coordinating of research,
education and training activities pertaining to industrial safety, dock
safety and construction safety.

Note 1: Qualifications are rclaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2:- The Qualification regarding experience is relaxable at the discretion
of the Union Public Service Commission, for reasons to be recording in

Age: No.
Educational Qualification: Yes.
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writing,

in the case of candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any stage of selection, the Union Public Service
Commission is of the opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely to be available

to fill up the posts reserved for them.

Period of
probation, if
any

Method of recruitment whether
by direct recruitment or by
promotion or by deputation/
absorption and percentage of
the vacancies to be filled by
various methods

In case of recruitment by promotion/ deputation/
absorption grades from which promotion/ deputation/
absorption to be made

9

10

11

Two years for

direct recruits;
subject 10
completion  of
wo weeks
induction

training as
prescribed by
Department.

(1) 50 % by promotion
failing which by Deputation
(including short term contract.),

(ii) 50 % by deputation
(including short term contract)
failing  which by  Direct
Recruitment.

Promotion: - Deputy Director (Safety) in Level-11
(Rs.67,700 — 2,08,700) in the Pay Matrix with five years
regular service in the grade and having completed two weeks
of training in Occupational Safety and Health.

Note : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or cligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such
qualifying/eligibility service.

Deputation (including short term contract):

Officers of the Central Government or State Governments or
Union Territories or autonomous or statutory organizations or
Public Sector Undertakings or Recognised Universily or
Recognised Research Institutions:

(a) (i) holding analogous posts on regular basis in the parent
cadre or Department; or

(1)) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in level 11
(Rs.67.700 — 2,08,700) in the pay matrix or equivalent in the
parent cadre or department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1: The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly, the
deputationists shall not be eligible for consideration for
appointment by promotion

Note 2: The period of deputation (including short term
contract) including period of deputation (including short term
contract) in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation/department of the Central Government shall
ordinarily not to exceed four years. The maximum age limit
for appointment by deputation (including short term contract)
shall not be exceeding 56 years as on the closing date of
receipt of applications.
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If a Departmental Promotion Committee exists what is its composition

Circumstances in which Union Public
Service Commission to be consulted in
making recruitment

12

13

1. Group 'A' Departmental Promotion Committee consisting of :

Consultation with Union Public Service

(i) Chairman or Member, Union Public Service Commission - Chairman | Commission necessary while making

(i) Additional Secretary or Joint Secretary or Director, Ministry of
Labour and Employment - Member
(iii) Director General or Deputy Director General, Factory Advice Service
& Labour Institutes - Member

2. Group 'A" Departmental Confirmation Committee consisting of:-
(i) Additional Secretary or Joint Secretary, Ministry of Labour and
Employment - Chairman
(ii) Director, Ministry of Labour and Employment - Member
(iii) Director General or Deputy Director General, Factory Advice Service
& Labour Institutes — Member

Direct Recruitment and appointing an
officer on Deputation (including short
term contract).

) (2) (3) “) (5)

(6)

(7

®)

Deputy 11#*(2019). General Level -11 in Selection
Director *-Subject to | Central the pay matrix
(Safety) variation Services, (Rs. 67,700~
dependent on | Group 'A’ 2,08.700)
workload. Gazetted,
Non-

N.A.

N.A

N.A.

Ministerial

9)

(10)

(1

N.A

By  promotion
failing which by
deputation
including short-
term contract.

Promotion:
Assistant Director (Safety) in Level-10 (Rs, 54,100-1,77,500) in the pay matrix
with five years regular service in the grade and having completed two weeks of
training in Occupational Safety and Health.
Note : Where juniors who have completed their qualifying or eligibility service
are being considered for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period for promotion to
the next higher grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation (including short term contract):

Officers of the Central Government or State Governments or Union Territories
or autonomous or statutory organization or Public Sector Undertakings
or recognised Universities or Recognised research Institutions:

(a) (i) holding analogous posts on regular basis in the parent cadre or
Department; or

(ii) with five years' service in the grade rendered after appointment thereto
on a regular basis in posts in level 10 (Rs.56,100-1,77,500) in the pay
matrix or equivalent in the parent cadre or department; and

(b) possessing the following educational qualifications and experience:

Essential:

(i) Bachelor's Degree in Mechanical or Electrical or Chemical or Marine or
Production or Industrial or Instrumentation or Civil Engincering or
Architecture or Textile Chemistry or Textile Technology or computer
science or Electronics & communication of a recognized University or
Institute.

(ii) Five years’ experience in handling various aspects of industrial safety
in a factory, dock. ship, construction site or physical and chemical testing
of textiles in an industrial concern or research laboratory or a technical
institution/ organisation or in a government department dealing with the
administration of Factories Act 1948 (63 of 1948) or the Dock Workers
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(Safety, Health & Welfare) Act 1986 (54 of 1986) or the Building and
other construction workers (regulation of employment conditions of
services) Act 1996 ( 27 of 1996).

Desirable:

(i) Master’s Degree in Engincering or Technology relevant to essential
qualification mentioned above from a recognized University or Institute

(i) Master’s Degree or Post Graduate Degree in Industrial Safety from a
recognized University or Institute.

(iii) Post Graduate Diploma in Industrial Safety from a recognized University
or Institute.

(iv) Experience in planning, organising and coordinating of research, education
and training activities pertaining to industrial safety, dock safety and
construction safety.

Note 1: The departmental officers in the feeder category who are in the direct

line of promotion will not be eligible for consideration for appointment on

deputation. Similarly, the deputationists shall not be eligible for consideration
for appointment by promotion.

Note 2: The period of deputation (including short term contract) including

period of deputation (including short term contract) in another ex-cadre post

held immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily not to
exceed four years. The maximum age limit for appointment by deputation

(including short term contract) shall not be exceeding 56 years as on the

closing date of receipt of applications.

a12)

(3)

Group 'A' Departmental Promotion Committee consisting

of -

(i) Secretary, Ministry of Labour and Employment - Chairman:
(ii) Additional Secretary/ Joint Secretary/ Director, Ministry

of Labour and Employment

(iii) Director General/ Deputy Director General, Factory

Consultation with  Union Public  Service
Commission necessary while appointing an officer
on Deputation (including short term contract).

— Member;

Advice Service & Labour Institutes - Member
(03] (2) (3) 4) (5) (6)
Assistant 27* (2019). General Level -10inthe | Selection | Not Exceeding 35 years
Director (Safety) | *-Subject to Central pay matrix Note:- 1 Relaxable for
variation Services, (Rs. 56,100- Government servants up to
dependent on | Group ‘A’ 1.77.500) five years’ in accordance with
workload. Gazetted, Non- the instructions or orders
Ministerial. issued by the Central
Government
Note:- 2 The crucial date for
determining the age-limit
shall be as advertised by
Union Public Service
Commission,
7 (8)
Essential: Age: No.

(i) Bachelor's Degree in Mechanical or Electrical or Chemical or Marine or
Production or Industrial or Instrumentation or Civil Engineering or
Architecture or Textile Chemistry or Textile Technology or computer science
or Electronics & communication of a recognized University or Institute.
(11) Three years’ experience in handling various aspects of industrial safety in
a factory, dock, ship, construction site or physical and chemical testing of
textiles in an industrial concern or research laboratory or a technical institution
or organisation or in a government department dealing with the administration
of Factories Act 1948 (63 of 1948) or the Dock Workers (Safety, Health &

Educational Qualification: No, But
must posses atleast Diploma in
Mechanical / Chemical / Electrical /
Civil/Marine Engineering/
Architecture/Textile Chemistry /
Textile Technology from a
recognized University/Institute.
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Welfare) Act 1986 (54 of 1986) or the Building and other construction
workers (regulation of employment conditions of services) Act 1996 ( 27 of
1996).

Desirable:

(i) Master Degree in Engineering or Technology relevant to essential
qualification mentioned above from a recognized University or
Institute

(i) Master’s Degree or Post Graduate in Industrial Safety from a
recognized University or Institute.

(iii) Post Graduate Diploma in Industrial Safety from a recognized
University or Institute.

(iv) Experience in planning, organising and coordinating of research,
education and training activities pertaining to industrial safety, dock safety
and construction safety.

Note 1: Qualifications are relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2:- The Qualification regarding experience is relaxable at the discretion
of the Union Public Service Commission, for reasons to be recording in
writing, in case of candidates belonging to Scheduled Castes or Scheduled
Tribes, if at any stage of selection, the Union Public Service Commission is of
the opinion that sufficient number of candidates from these communities
possessing the requisite experience are not likely to be available to fill up the
posts reserved for them.

9) (10) (11)
Two years for direct recruits and | 25 % by promotion failing Promotion:
promotees subject to completion of | which by Deputation (including Additional  Assistant  Director

two weeks induction training as
prescribed by Department.

short term contract.),
75% by Direct Recruitment.

(Safety) in Level-7 (Rs. 44,900-
1,42.400) in the pay matrix with
three years regular service in the
grade and having completed two
weeks of training in Occupational
Safety and Health.

Note : Where juniors who have
completed their qualifying or
cligibility — service are  being
considered for promotion, their
seniors would also be considered
provided they are not short of the
requisite qualifying or eligibility
service by more than hall of such
qualifying or eligibility service or
two years, whichever is less, and
have successfully completed their
probation period for promotion to
the next higher grade along with
their juniors who have already
completed such qualifying or
cligibility service.

Deputation (including short term
contract):

Officers of the Central Government
or State Governments or Union
Territories or autonomous  or
statutory organization or  Public
Sector Undertakings or Recognised
Universities or Recognised Research
Institutions:
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(a) (1) holding analogous posts on
regular basis in the parent cadre or
Department; or

(ii) with two years’ service in the
grade rendered afier appointment to
the post on a regular basis in posts in
Level 9/ Level 8 in the pay matrix or
equivalent in the parent cadre or
department; and

(b) possessing the educational
qualifications ~ and  experience
prescribed for Direct Recruits under
column (7).

Note 1: The departmental officers in
the feeder category who are in the
direct line of promotion will not be
cligible for consideration for
appointment on deputation.
Similarly. the deputationists shall not
be eligible for consideration for
appointment by promotion.

Note 2: The period of deputation
(including short term contract)
including period of deputation
(including short term contract) in
another  ex-cadre  post  held
immediately preceding this
appointment in the same or some
other organisation/department of the
Central Government shall ordinarily
not to exceed three years. The
maximum age limit for appointment
by deputation (including short term
contract) shall not be exceeding 56
years as on the closing date of
receipt of applications.

(12)

(13)

1. Group 'A’ Departmental Promotion Committee consisting of : -
(i) Chairman or Member, Union Public Service Commission — Chairman;

(ii) Additional Secretary or Joint Secretary or Director, Ministry of Labour
and Employment — Member;

(iii) Director General/ Deputy Director General, Factory Advice Service &
Labour Institutes — Member.

2. Group 'A’ Departmental Confirmation Committee consisting of:
(i) Joint Secretary or Director, Ministry of Labour and Employment - Chairman
(ii) Deputy Secretary, Ministry of Labour and Employment - Member

(ii1) Director General/ Deputy Director General, Factory Advice Service &
Labour Institutes — Member

Consultation with UPSC necessary
on each occasion

1 2 3 4 5 6
Additional 17*(2019). | General Central Level -7 in the N.A. Not exceeding 30 years.
Assistant *_Subject to Services, Group pay matrix Note:- 1 Relaxable for
Director (Safety) | yariation 'B' Gazetted, (Rs. 44,900~ Government servants up (o
Non-Ministerial. d five years’ in accordance
ieppudention 1,42,400) with the instructions or
workload.
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orders issued by the Central
Government

Note:- 2 The crucial date
for determining the age-
limit shall be as advertised
by Union Public Service
Commission.

Essential:

(i) Bachelor's Degree in Mechanical or Electrical or Chemical or Marine or Production or
Industrial or Instrumentation or Civil Engineering or Architecture or Textile or Textile
Chemistry or Textile Technology or computer science or Electronics & communication of a
recognized University / Institute.

(ii) One year experience in handling various aspects of industrial safety in a factory, dock,
ship, construction site or physical and chemical testing of textiles in an industrial concern or
rescarch laboratory or a technical institution or organisation or in a government department
dealing with the administration of Faclories Act 1948 (63 of 1948) or the Dock Workers
(Safety, Health & Welfare) Act 1986 (54 of 1986) or the Building and other construction
workers (regulation of employment conditions of services) Act 1996 ( 27 of 1996).
Desirable:

Experience in planning, organising and coordinating of research, education and training
activities pertaining to industrial safety, construction safety and dock safety.

Note 1: Qualifications are relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in case of candidates otherwise well
qualified.

Note 2:- The Qualification regarding experience is relaxable at the discretion of the Union
Public Service Commission, for reasons to be recorded in writing, in case of candidates
belonging to Scheduled Castes or Scheduled Tribes. if at any stage of selection, the
Union Public Service Commission is of the opinion that sufficient number of candidates
from these communities possessing the requisite experience are not likely to be available to
fill up the posts reserved for them.

NA

9 10

Two years; subject to completion of | By Direct Recruitment,

two weeks of induction training | Note: Vacancies caused by the incumbent being
prescribed by Department. away on Deputation or Long illness or Study
Leave or under other circumstances for a duration
of one year or more may be filled on Deputation
basis from officers of the Central Government:

(a) (i) holding analogous posts on regular basis in
the parent cadre/ Department; or

(ii) with five years’ service in the grade rendered
after appointment thereto on a regular basis in
posts in level 6 (Rs. 35.400-1,12.400) in the pay
matrix or equivalent in the parent cadre/
department; and

(b) possessing the qualifications and experience
prescribed for direct recruits under column (7).
Period of deputation including period of
deputation in another ex-cadrc post held
immediately preceding this appointment in the
same or some other organisation/department of
the Central Government shall ordinarily not to
exceed three years. The maximum age limit for
appointment by deputation shall not be exceeding
56 years as on the closing date of receipt of
applications.

Not Applicable
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12

13

Departmental Confirmation Committee consisting of:
(i) Director General/ Deputy Director General, Factory Advice Service & Labour

Institutes - Chairman
(ii) Director (Safety), Directorate General Factory Advice Service & Labour
Institutes - Member

(ii1) Director / Deputy Secretary, Ministry of Labour & Employment — Member

Consultation with Union Public
Service Commission necessary.

[F. No. A-12018/01/2015.1SH.I (PLIIT)]

VIBHA BHALLA, Jt. Secy.
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MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 29th August, 2019

G.S.R. 280.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate General, Factory Advice Service and Labour Institutes (Group ‘A’ and Group *B’ Posts)
Recruitment Rules, 1989, in so far as they relate to the posts of Director (Staff Training (3) / Director Productivity (3).
Deputy Director (Staff Training) (7) / Deputy Director (Productivity) (4) and Assistant Director (Staff Training) (3) /
Assistant Director (Productivity) (3), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Director (Staff Training /
Productivity), Deputy Director (Staff Training / Productivity) and Assi Di {Staff Training / Productivity) in the
Directorate General, Factory Advice Service and Labour Institutes under the Ministry of Labour and Employment,
namely:-

1. Short title and commencement.— (1) These rules may be called the Directorate General, Factory Advice
Service and Labour Institutes (Group *A’ — Staff Training / Productivity Discipline Posts) Recruitment
Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— These rules shall apply to the posts specified in col (1) of the Schedule annexed to these
rules,

3. Number of posts, classification and level in pay matrix.—The number of the said posts, their classification
and the level in pay matrix attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age-limit, other qualifications, etc..— The method of recruitment, age-limit,
qualifications and other matters relating to the said posts, shall be as specified in column (5) to (13) of the said

Schedule.
5. Disqualification.— No person,-
(i) who has entered into or contracted a marriage with a person having a spouse living; or

(i) who, having a spouse, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said posts;

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, and for reasons (o be recorded in writing, in consultation with Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.— Nothing in these rules shall afTect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to
time in this regard.
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SCHEDULE
Name of post Number of posts Classification Level in pay matrix Selection | Age-limit for
post or direct recruits
non- ;
selection
post
(1) (2) (3) 4) 5 (6)
1. Director (Staff’ 2% (2019). General Central | Level-12 in the pay Selection | Not
Training / *-Subject to Services, Group | matrix applicable
Productivity) variation dependent | 'A'. Gazetted, (Rs.78.800 - 2,09.200)
on workload Non-ministerial,
Educational and other | Whether age and Period of probation, if any | Method of recruitment whether by
qualifications required | educational qualifications : direct recruitment or by promotion
for direct recruits prescribed for direct or by deputation/absorption and
recruits will apply in the percentage of the vacancies to be
case of promotees filled by various methods
(7 (8) ) (10)
Not applicable Not applicable Not applicable Promotion  failing  which by
deputation including  short-term
contract.

In case of recruitment by promotion or deputation/absorption, grades from which promotion or deputation/absorption to
be made

(1

Promotion: Deputy Director (Staff Training /Productivity) with five years regular service in Level 11 in the pay matrix
(Rs.67,700-2,08,700) and having completed two weeks of training in Occupational Safety and Health.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion,
their senior would also be considered provided they are not short of the requisite qualifying or eligibility service by more
than half of qualifying or eligibility service or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have already completed such
qualifying or eligibility service,

Deputation (including short-term contract):

Officers under the Central Government or State Governments or Union temmitory Administration or Autonomous or
Statutory Organisations or Public Sector Undertakings or research institutions:

(A) (i) holding analogous posts on regular basis in parent cadre or department; or

(it) with five years regular service in the grade rendered after appointment thereto on a regular basis in posts in level 11
in the pay matrix (Rs.67,700-2,08,700) or equivalent in parent cadre or department; and

(B) possessing the following educational qualifications and experience.:
Essential:
(i) Bachelor's Degree in Mechanical or Electrical or Chemical or Marine or Production or Industrial or

Instrumentation or Civil Engineering or Architecture or Textile Chemistry or Textile Technology from a
recognised University or Associate Member of Institute of Engineering (AMIE).

(ii) Ten years' experience relevant to educational qualification mentioned as above in an engineering workshop or

industry or training Institute.
Desirable:

(1) Master’s Degree in Engineering or Technology relevant to educational qualification mentioned as above from a
recognized University.

(ii) Experience in planning, organising or conducting training programmes for supervisors and other management
personnel. X

OR

Experience of productivity science in an engineering workshop or industry or training institute.
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Note 1: The period of deputation (including short-term contract) including the period of deputation in another ex-cadre
post held immediately before appointment in the same or some other organisation or department of the Central

Government shall not exceed four years,

Note 2: The maximum age limit for appointment by deputation (including short-term contract) shall be not exceeding 56
years as on the closing date of receipt of applications.

Note 3: The departmental officers in the feeder category who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration for

appointment by promotion.

If a Departmental Promotion Committee exists, what is its composition?

Circumstances under which Union
Public Service Commission is 1o be
consulted in making recruitment.

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for considering promotion) | Consultation with Union Public

consisting of:

Service Commission is necessary
while appointing an officer on

(i)  Chairman or Member, Union Public Service Commission —Chairman; Deputation (Including short-term
(i) Additional Secretary or Joint Secretary, Ministry of Labour contract),
and Employment - Member;
(iii) Director General or Deputy Director General, Factory
Advice Service and Labour Institutes — Member,
(20 (2) (3) (4) (5)
2. Deputy Director 4*(2019) General Central Service; | Level 11 in the pay matrix Selection
(Staff Training/ *Subject to variation | Group ‘A’  Gazetted, | (Rs.67,700 - 2,08,700)
Productivity) dependent on Non-Ministerial
waorkload
(6) (7)
Not exceeding 40 years. Essential:

(Relaxable for Government servants up to five years in accordance

with the instructions or orders issued by the Central Government.)

Note: The crucial date for determining the age-limit shall be the
closing date for receipt of applications from candidates and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir state, Lahaul and Spiti District and
Pangi Sub-Division of Chamba District of Himachal, Andaman and

Nicobar Island and Lakshadweep.

(i) Bachelor's Degree in Mechanical or
Electrical or Chemical or Marine or
Production  or  Industrial  or
Instrumentation or Civil Engincering
or  Architecture or Textile Chemistry
or  Technology of a recognised
University or Associate Member of
Institute of Technology (AMIE).

(ii) Five years' experiecnce in an
engineering workshop or industry or
training institute, relating to the field
of qualifications mentioned as above.

Desirable:

(i) Master's Degree from a recognized
university or institut¢ in Engineering
or Technology relevant the trade
mentioned in educational
qualifications.

(ii) Experience in planning, organising or
conducting training programmes for
supervisors and other management
personnel;

OR
Experience of Productivity Science in an
engineering workshop or industry or training
Institute,
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Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission for reasons to be recorded in
writing, in case of candidates otherwise well
qualified.

Note 2: The qualifications regarding experience
are relaxable at the discretion of the Union
Public Service Commission for reasons to be
recorded in writing in the case of candidates
belonging to the Scheduled Castes and the
Scheduled Tribes, if at any stage of selection,
the Union Public Service Commission is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill

up the vacancies reserved for them.

(8)

)

(10)

Not applicable

One year, subject to completion of two weeks of induction | (i)
training as prescribed by department

25 per cent by composite
method [deputation
(including  short  term
contract) plus promotion.
(i) 75 per cent by direct
recruitment,

(1)

(12) (13)

Comp method [deputation (including
short-term contract) plus promotion]:

Officers under the Central Government or
State Governments or Union territory
administration or Autonomous
organisations or Statutory Organisation or
Public sector undertakings or recognized
university or recognized research
institutions:

(A) (i) holding analogous posts on
regular basis in the parent cadre or
department; or

(ii) with five years regular service in the
grade rendered after appointment thereto
on a regular basis in posts in the level 10
in the pay matrix(Rs.56,100-1,77,500) or
equivalent in parent cadre or department;
and,

(B)  possessing the  educational
qualifications and experience prescribed
for direct recruits under column (7).

Note 1: The departmental Assistant
Director (Staff Training/ Productivity) in
Level 10 in the pay matrix (Rs.56,100 —
1,77,500) with five years of regular
service in the grade and having
completed two weeks of training in
‘Occupational Safety and Health’ shall
also  be considered along  with
deputationists and in the event of his
selection to the post, it shall be treated as
promotion.

Group ‘A’ Departmental Confirmation Committee
(for considering confirmation) consisting of:

(i) Additional Secretary or Joint Secretary,
Ministry of Labour and Employment

(ii) Director General, Factory Advice Service

and Labour Institutes

(iii) Deputy Director General, Factory Advice
Service and Labour Institutes

Consultation

with  Union
Public Service
Commission is

» Cheirnmn; necessary  on
each occasion.
— Member:
— Member,
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Note 2: The period of deputation
including the period of deputation
(including short-term contract) in another
ex-cadre post held immediately preceding
this appointment in the same or some
other organisation or department of the
Central Government shall not exceed four
years.

Note 3: The maximum age-limit for
appointment by deputation shall be not
exceeding 56 years as on the last date of
receipt of applications.

(1 2)

3) 4 (&)

3. Assistant 1* (2019) *Subject
Director (Staff to variation
Training dependent on work
[Productivity). load.

General Central Service Group | Level 10 in the pay | Not applicable
A’ Gazetted, Non-ministenal. matrix (Rs.56,100-
1,77,500)

(6)

()}

Not exceeding 35 Years,

(Relaxable for Government servants upto five
years in accordance with the instructions or
orders issued by the Central Government.)

Note: The crucial date for determining the
age-limit shall be the closing date for receipt
of applications from candidates and not the
closing date prescribed for those in Assam,
Meghalaya, Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State, Lahaul
and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Andaman and
Nicobar Island and Lakshadweep.

Essential :

(i) Bachelor Degree in Mechanical or Electrical or Chemical or
Marine or Production or Industrial or I tation or Civil
Engincering or  Architecture or Textile Chemistry or
Technology of a recognised University or Associate Member

of Institute of Engineering (AMIE).

(i) Three years' experience in an engineering workshop or
industry or training institute relating 1o the field of
qualification mentioned above.

Desirable:

experience in planning, organising or conducting training programmes
for supervisors and other management personnel;

OR

experience of Productivity Science in an engineering workshop or
industry or training institute.

Note 1: Qualifications are relaxable at the discretion of the Union
Public Service Commission for reasons to be recorded in writing in the
case of candidates otherwise well qualified.

Note 2: The qualifications regarding experience are relaxable at the
discretion of the Union Public Service Commission for reasons o be
recorded in writing in the case of candidates belonging to the Scheduled
Castes and the Scheduled Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient number of
candidates from these communities possessing the requisite experience
are not likely to be available to fill up the vacancies reserved for them.

(L]

© (10)

Not applicable

One year, subject to completion of two
weeks  of induction training  as
prescribed by department

By direct recruitment.

Note: Vacancies caused by the incumbent being
away on deputation or long illness or study
leave or under other circumstances for duration
of one year or more may be filled on deputation
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s and

deputation in

basis from officers of Central Government:

(1) holding analogous posts on regular
basis in the parent cadre or department

(ii) possessing educational qualifications
and experience prescribed for direct
recruits under Column (7).

Note 1: Period of deputation including period of

immediately preceding this appointment in the
same or some other organisation or department
of the Central Government shall ordinarily not
to exceed three years.

Note 2: The maximum age-limit for
appointment by deputation (Including short
term contract) shall be not exceeding 56 years
as on the closing date of receipt of application.

another ex-cadre post held

an

(12)

(13)

Not applicable

Group ‘A’ Departmental Confirmation Committee (For
considering confirmation) consisting of:

(1) Joint Secretary or Director, Ministry of

Labour and Employment — Chairman;
(ii) Deputy Secretary, Ministry of Labour and

Employment — Member;
(iii) Deputy Director General or Director, Factory

Advice Service and Labour Institutes —~Member.

Consultation  with  Union
Public Service Commission is

necessary.

[F.No. A-12018/01/2015-1SH-I]
VIBHA BHALLA, Jt. Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
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o 684 7% fawelt, ypwam, T 22, 2019/3WEET 1, 1941
No. 684] NEW DELHI, FRIDAY, NOVEMBER 22, 2019AGRAHAYANA 1, 1941

S A QoI HATHT
FfvrgEeT

7% faeedt 19 72w, 2019

L. 867(H).—rgnfa, #fAE F aq=aE 309 ® WAR T YA a9 A gu v
weTfAReTey FreAvr gArg A7 g SR (g F A aag w ww) aff e, 1989 Fir 39 ardt # fara afivere
g g, fored tr sfirmrr & e P o 2 4w & <y B, aw vd T e F aoftd s qere g4t
A T wEfaReTad § wg % At et v oAl A g w e v F o Safefa e
1. wfmw T AR WRW.—(1) T T AT A AW S 90 T4 A9 9 G gesaed (T T
Faft famg wasft we) ot faem, 2019 21

(2) 7 7T | TF THEAA FT AT F AT E
2. AT Q.7 fern, T g St F wwa(1) i fafafEe o=t 5 e Etn

3. ve-dwar, Fffacor i Aqw Afww & ww—a vat At Fen, g AwftE dv g At i e 7 i o
frmwit & 3Tag AT F w0 (2) o= (4) 7 Al #

4. wdt 6t vgfa, s, A s sgard R —3w wRT T wedt € vl s, s s g et e
T4 7 Z00T S I AT & F99 (5) 7 (13) 7 faffEE #

5.fdm.—az =it
(%) Forerar Ty =afe & Fomra o o Foredt welt ofifam &, fame G 2, 4
(@) form s wfd am et welt ¥ <fifaa vz 2 Gt =nfer & foamg fr 2,

6062 GI22019 (h
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ERRER AR M R I FARAI b

W AT FAT AT H A AR 21 ar £ 1 e frary v =t e e F ae A #n any e
Fafer o spofrer s & e T avem 3 Foro s snve 2 At 2 Pt e o oo Fres o o & g T il
6.ff= e it ol —1 T wvw fit 2 w7 & 15 v Fe ameas a7 i 2, 791 97 56 o S Few
%37 A FO0,TAT T FF AAT AW T T F0F =9 At F A IwE A Gy 99 www F =t
AT, Ar2e1 FT Fafae 7 A
7. . —=A st 6 8 ara, 79 Ao, argET # g2 @ aeg farat o J@ =, G
FATA ATHIT FIAT T A H ART-A9T W A PR 0 arzeit F aqEeagatad afaat, aqafEa sqafaat, o
frg 2wt qad At e we i ot F =fRrat # foro g wear ofim &

SRS
9T wifraerr | waafieor | e iR A @ | 99w ar i wge | i owdf g
L q  sfar
forg arg-dtar
(1) (2 )] (4) () (6)
1 favm 2(2019) | mTyTT AT | =7 12 (78,800- EREl AT el 2rar
(P [T X\ WO gea)
FAT
i wdf By o o | fiR wdf Ry 9@ T | ofcfter aafly, | W B gafa wdt @it geft ar swfe
afwat & fag sifda | wfvat & g BT a1 | g a8 T A sRfRgRvade g aur
SEAT e | | Rttt sfrn
(7) (8) (9) (10)
@ AT ZTaT AT 2T AT 1D G E A 11 S e 1
wfafaafe (sermfem wfamr afzq) zr

sttt i g adt €1 2 i 3 Afee B sty s fe

1

wref:

A #fza w7 11 (67,700-2,08,700 #.) ¥ i 37 e (Fafean) afirerd o a9 % 5 90 4 Frafim far 7
% 4 fria arnfom e frwarames dafiy v drfies 2eifem av afefian fare sadt dfir ar zraafes
e W 21 qETE 1 Ft9a g G gn

feoqor : szt iy wfag =feeat & wdy §, Bt avelt sds ar v dan ot w2, drafa F o R frar o
721 21, 9zt 3% vy =t F way # ft B B o vig 9z a9 a9 & aww g & of vt oodw an o
4T, TR A AT AT A4 F A & Al v S A &, oA H F 9y oft w9 2, #9927 A 3 4 T s
wrferat afza, freta et s ar o Far v2e & 7 F7 0 2, et sy Avit F sl F S st afeder
f Fafe FFAATEF T H A 2

sfafgfiy (s e afea):

AT TR AT TS GOHET AT A 9T AT AT AT AT FAAT AT A7 9EE T B IwEAT 41w
vy Frafieme ar qasar seamt & o afierd
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(@) (i) 57 g Fre7 A A 7 i avane 97 wger 97 g G g, ar

(ii) Forzta 3w wfzs 7 =211 (67,700-2,08,700 %.) 47 T/% A9qq T2 77 fAafag @vame 77 a5 5
T T= ° 5 7 AT At A A En

(m) =it famfetar deafirs wdar @ sqaa 77 20

it : ardta B ofvez afafizs, 1956 (1956 1 102) 7 wzeit a1 ot aqat a1 §=f g3 & am 2
(AT t® aT wEAT F A F wrerArare e wgar sttt fidfefaaadt F a2 3 anfie dafors sdar
AT IEATEATT i 59 Afataan 5 @2 13(3) # et aat 77 927 Fmr Zem

(i) =rEETRE e T Fe oA s e g S a sEeh asr S B F et
FATEAT HAT Fog AT AT T AT FIETET AT JeAat AT WA A AT AT R AT F 5 a6t § 9ad
|fZ10 aut #1 samaatas g7ad|

qiat: Bt arat gt FafEee & sl sie T sty ar stenfie zrifem ar o G e
gadt simfdr ar s s § gemras (B ar R ar denfis s § aarfEee B (rowsrio))
Froqur 1: o w3 v Franftr st s drafy £ bt o @ 2, sfafate w fafs ¥ fm e feas
e 7 2t = v st sl gl g Rl fo B B s & g adf 2

feoqur 2: afafaafr it safly, Bres daia $=hia avwe 5 oft o Blt se svra a0 B & oo Pl & B s
arfear Feft s are amgy v ae wfAfRa e aafa & anreorar 4 ad & gftes 78 2t ofy fgf g gl s
o sfirmes sy #v siraEe wTH Fe it StEm i 1 56 a1 F sfis a5 Zni

7f2 Ramftr el afafy 2, @ saf s Wil wA F R
gfeafagy § 4w s
Far FEer ¥ qIwd
T st
(12) (13)
g F Rty N s (DR w e w=@ % Po) et Rafafa e “ﬁﬁ’iﬁf (st
1. FETH AT HEET, A A0 qAT AATT — T qﬁ;'ﬁ ﬁgﬁ)ﬁg;
2. 97 A AT e A AT (A A1 A A, A9 A TS WA - wwey | Fd AT A A qar
% = i 3 ¥ AAGT T TIHET AT
3, HETHSYF/3TRETIR ST, FITETAT §12 F4T UF 49 G877 A2AZ9mT B kil iSO

()] (2 3) 4 ®

(@) sufzes | 5% (2019) *Frdwre ¥ | THTW FEA AT | =w 11 (67,700-2,08,700) | L TE ATl
(Farfiree) AT w7 ofvada | MR T T | s fed e
AT s 7T ) FAqataATy

(6) (7

40 it & %forg 4 sfard
3 i) ardty B afvor afifaas, 1956 (1956 F1 102) 7 7=t a1
FATT BRI T ARHA-HAT 97 AT )
gﬂw@ﬁws{r&fﬁkw T AT A AR ATTA F AT 2 (A FEA F

e : we) § wreATIT ke agar avfie # A gt ®
wTRT it % o 5wt o Rt AT 2 & afenfa doafi adar ST AR ave el A T
it 3 T 7) affaae £ arer 13(3) # aaz 9T #71 @1 Fwar 2
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feoqur - st #Har s Fea F O
fRvrTa aréte w7 @1 AT AT ZeT

IEEURGE I Lo

il) SATAATTF FF 757 Fwg 97 FHAET 97 A7 (A AT AT
FHAT 7157 A7 fAw F saraartad s @ ar e an fAuir
TN AT FLATAT AT TedAA1 AT AT H 7470 9497 a9 § 3997 F
Aad af2d 5 7491 F1 2ATFAAF A9
FigA:

forft wrerar s FevafEenea & amaes st T gty ar
strafeE Fretom AT vy e w4t d@afy ar srEatas e ®
T (2t AT R A s e 7 AT S (rEar )

feoquiv1: T F o araes dwaEm aag e dafe agar f s
T £t s

feoqolt 2: srEaTd, werar qafda sreafdat 41 zam § %07 = = aEn w
g e £ o awdt 21

feopoft 3uargaa wasft wgar (wdam) A9 @F dE aEw F fEEee
FAfa ST, AqAAT 5 AAAT A7 777 eEr 27 F arefaay 47 2w
% 7 fafas fr s awedt § s w3m F Bl w7 A9 9 A ard i
7z w7 2 f 3% oo arfem Rt o1 9w % fo aafim agag e
Arer 39 FATA F aem it ¥ naty gear § gresy g i avaraer 5 21

(8)

9)

(10)

@ 7@t

=T WATE F FOTAT AT FEA F A | AT e g

wF 9

feoquft. s=adt F wfafaafes a7 @t fars ar o gh
a7 ft @ afefeafagt & v 2 a7 79 afgs aafar
form ame = F wew gF T w0 owwwe F
frafafam aftmrfat & & sfafafe & aae o 9 a7
REant

(F) (i) 7= Frz7 a1 Fra § Fafia s 0w qge 0
oo o g E A

(i) 7= F7== ar faam # a7 #wfzw § =510 (56,100-
1,77,500 #90) AT THE AHGET TF 9 5 T AT
frafie &ar w7 5% 20

(@) =a 7 % #eft aedft o s 3 =t & o it
Feafirg srdar & aqaa v 20

froqer ; wfafaafss 41 aafy, S dmia w47 a7 *
T A7 ot o s v faa 7 = At A v
v fft g Frew amgy 77 o7 wRAfAafy & aafr &
AraTEAT 4 a4 7 it wdt 2em gfafagfE g At
& foro sfirmaw smeftar sre wim wea A i arfa
a1 56 At & wfis T 2l

181



[ 9 1-@vg 3(i)] HRA 1 TS9A : FEHRY 5

(11) (12) (13)
A AR g w fRwrfir of? afaf (g8 o3 Rer w3 % ) P Mﬁmmwa‘mw
fFrafarfaa g AT &7 Tt e srm
1. Y ACAF T TATF ACATAT TAHE ATTF,
2. fazers o 3w 5t a1 aww s, av
At T wATHT - HEE
3. WETAZ AT IY-HETTAR9F, FILEET 718 T4T

[FT. . 7-12018/01/2015-4r5memr-1]
HAITAT WS, A qEa

MINISTRY OF LABOUR AND EMPLOYMENT
NOTIFICATION
New Delhi, the 19th November, 2019

G.S.R. 867(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate General, Factory Advice Service and Labour Institutes (Group *A” and Group ‘B’ Posts)
Recruitment Rules, 1989, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to various Group ‘A’ posts in Directorate General
Factory Advice Service and Labour Institutes under the Ministry of Labour and Employment, namely:-

1. Short title and commencement.-

(1) These rules may be called the Directorate General Factory Advice Service and Labour Institutes (Group “A’
— Medical Discipline posts) Recruitment Rules, 2019.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.- These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and Level in the Pay Matrix.- The number of the said posts, their
classification and the Pay Level in the Pay Matrix attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

4. Method of recruitment, age limit and other qualifications, etc..- The method of recruitment, age limit,
qualifications and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the said
schedule.

5. Disqualification.- No person,-
(i) who has entered into or contracted a marriage with a person having a spouse living, or

(ii) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible
for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

6. Power to relax.- Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service
Commission, relax any of the provisions of these rules with respect to any class or category of persons.

7. Saving.- Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Caste, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons, in accordance with the orders issued by the Central Government from time
to time in this regard.
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SCHEDULE
Name of the Number of post Classification of | Level in the Pay Selection post or Age limit for
post the post Matrix Non-Selection post | direct recruits
(1 (2) (3) “) (5) (6)
(1) Director 2% (2019). General Central | Level 12 (78,800 — | Selection. Not
(Medical) *Subject to Services; Group | 2,09,200) Plus Applicable,
variation depend 'A'(G d). Non-Practicing
on workload. i 5 Allowance.
Non-ministerial,

Educational and  other | Whether age and Period of Method of recruitment whether by direct
qualifications required for | educational qualifications probation, if | recruitment or by promotion or by
direct recruits prescribed  for  direct any deputation/absorption and percentage of
recruits will apply in the the vacancies to be filled by various

case of promotees methods

] (8) 9 (10)
Not Applicable. Not Applicable. Not Applicable. | Promotion failing which by deputation
(including short term contract).

In case of recruitment by promotion/deputation/absorption, grades from which promotion/ deputation/absorption to be
made

(11

Promotion:

Deputy Director (Medical) in Level 11 (Rs, 67,700-2,08,700) in Pay Matrix with five years regular service in the grade
and having completed two weeks of training in Social and Preventive Medicine or Industrial Hygiene or Physiological
Medicine or Occupational Health,

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
senior would also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years, whichever is less and have successfully completed their
probation period for promotion period for promotion to the next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Deputation (including short term contract):

Officers under the Central Government or State Governments or Union Territory Administration or Autonomous or
Statutory Organisations or Public Sector Undertakings or Recognised University or Research Institutions:

(a) (i) holding analogous posts on regular basis; in the parent cadre or department; or

(ii) with five years regular service in the grade rendered after appointment thereto on a regular basis in posts in
Level 11 (Rs. 67,700-2,08,700) in the pay Matrix or equivalent; and

(b) possessing the following educational qualifications and experience:

Essential:

(i) A recognised medical qualification included in the first or the Second Schedule or part 11 of the Third Schedule
(other than the licentiate qualifications) to the Indian Medical Council Act, 1956 (102 of 1956). Holders of
educational qualifications included in the part IT of the Third Schedule should fulfil theconditions stipulated in
section 13 (3) of the said Act.

(i1) Ten years' professional experience including five years experience in occupational health in Factories or Ports or
Mines or Construction Industry or Occupational Health Service Centre of Employees” State Insurance Corporation
(ESIC) or Employees' State Insurance (ESI)Hospital or Occupational Health Disease Centre.

Desirable:

Post Graduate Degree or Diploma in Social and Preventive Medicine or Industrial Hygiene or Physiological Medicine or
Occupational Health from a recognised university or Associate Fellow of Industrial Health (AFIH).
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Note 1: The Departmental officers in the feeder grade who are in the direct line of promotion will not be eligible for

consideration for appoi
appointment by promotion.

by dep

ion. Similarly, the deputationist shall not be eligible for consideration for

Note 2: The period of deputation including the period of deputation in another ex-cadre post held immediately preceding
appointment in the same or some other organisation or department of the Central Government shall not exceed four
years. The maximum age limit for appointment by deputation or contract shall be not exceeding 56 years as on the last

date of receipt of applications,

1f a Departmental Promotion Committee exists, what is its composition

making recruitment

Circumstances under which Union Public
Service Commission is to be consulted in

(12)

(13)

1. Group 'A' Departmental Promotion Committee (for considering | C |

promotion) consisting of:
(1) Chairman or Member, Union Public Service Commission  — Chairman

(11) Additional Secretary or Joint Secretary or Director or

equivalent rank officer, Ministry of Labour and Employment - Member
(1ii) Director General or Deputy Director General,
Factory Advice Service and Labour Institutes -Member.

term contract).

ion with Union Public Service
Commission is necessary while appointing
an officer on Deputation (including short

(n (2) 3) (4 (5)
(2) Deputy Director | 5% (2019) General Central Service | Level 11 (Rs. 67,700 = | Not applicable.
(Medical). s Y3 Group ‘A’ (Gazetted) 2,08.700) Plus Non-
*“Subject to variation R iy
Non-ministerial. Practicing Allowance.
dependent on
workload.
(6) 0]

Not exceeding 40 years. Essential:

(Relaxable for Government
servants up to five years in
accordance with the
instructions or orders issued
by the Central Government.)

Note: The crucial date for
determining the age limit
shall be as advertised by
UPSC.

(i) A recognized medical qualification included in the First or the Second Schedule
or part II of the Third Schedule (other than the licentiate qualifications) to the
Indian Medical Council Act. 1956 (102 of 1956). Holders of educational
qualifications included in the part 1T of the Third Schedule should fulfill the
conditions stipulated in Section 13 (3) of the said Act.

(ii) Five years' professional experience including three years experience in
occupational health in the Factories or ports or Mines or construction industry or
Occupational Health Service C of Employ State Insurance
Corporation (ESIC) or Employees” State Insurance (ESI) Hospital/Occupational
Health Disease Centre.

Desirable:

Post Graduate Degree or Diploma in Social and Preventive Medicine or Industrial
Hygiene or Physiological Medicine or Occupational Health from a recognized university
or Associate Fellow of Industrial Health (AFIH) from a recognised institution.

Notel: Exact qualification will be indicated at the time of inviting applications for
recruitment.

Note 2: Qualifications are relaxable at the discretion of the Union Public Service
Commission for reasons to be recorded in writing, in case of candidates otherwise well
qualified.

Note 3: The qualifications regarding experience are relaxable at the discretion of the
Union Public Service Commission for reasons to be recorded in writing, in the case of
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candidates belonging to the Scheduled Castes, Scheduled Tribes and other Backward
Classes, if at any stage of selection, the Union Public Service Commission is of the
opinion that sufficient number of candidates from these communities possessing the
requisite experience are not likely to be available, to fill up the vacancies reserved for

them.
(8) 9) (10)
Not applicable One year subject | By Direct recruitment.
7 et 0 Note: Vacancies caused by the incumbent being away on deputation or
two  weeks  of AT ; 3 g & ¢
training long iliness or study leave or under other circumstances for a duration of
> one year or more may be filled on deputation from officers of the Central
Government:
(a)(i) holding analogous posts on regular basis in parent cadre or
department; or,
(ii) with five years' regular service in posts in the Level 10 (Rs.56,100-
1,77,500) in the Pay Matrix or equivalent in parent cadre or department;
and,
(b) pc ing the educational qualifications and experience as prescribed
for direct recruits under column 7.
Note: Period of Deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organization or department of the Central Government shall
ordinarily not to exceed four years. The maximum age limit for
appointment by deputation shall not be exceeding 56 years as on the
closing date of receipt of applications.
(1) (12) (13)
Not applicable Group 'A' Departmental Confirmation Committee (for considering | Union  Public
confirmation) consisting of: Service
(i) Additional Secretary or Joint Secretary or equivalent rank officer, SomaisNe
Ministry of Labour and Employment Chai shal L
inistry o our and Employmen - Chairman. | o hed while
(i1) Director or Deputy Secretary or equivalent rank officer. making  Direct
Ministry of Labour and Employment —Member. | Recruitment.
(iii) Director General or Deputy Director General,
Factory Advice Service and Labour Institutes - Member.

[F.No. A-12018/01/2015-ISH -I]
ANURADHA PRASAD, Addl. Secy.
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Transfer Policy of Group A, B, and C employees of DGFASLI

File No.A-22012/01/2016-ISH.I

No. A-22012/01/2016-1SH-I
Government of India
Ministry of Labour and Employment

Rk

Shram Shakti Bhawan, Rafi marg,
New Delhi, dated 15" June, 2022

To,

The Director General,
DGFASLI,
N. S. Mankikar Marg,
Sion, Mumbai — 400022.

Subject: Transfer Policy of Group ‘A’, ‘B' and ‘'C’ Employees of DGFASLI-reg.

Sir,

| am directed to refer to above mentioned subject and to state that the
competent authority has accorded approval of the online Transfer Policy of Group ‘A’,
‘B’ and ‘C' Employees of DGFASLI. The revised transfer policy shall come into force

with immediate effect and supersedes the earlier transfer/posting guidelines. A copy
of the same is enclosed for information and necessary action.

2. DGFASLI to ensure following points for implementation of the revised transfer
policy:

(i) Henceforth, all transfers/ postings shall be done based on the revised
transfer policy;

(i) Posting of officers/ officials on return from deputation/ long leave/ long term
training etc. shall be done based on the revised transfer policy; and

(i) Initial posting of officers/ officials shall be in accordance with the revised
transfer policy;

3: DGFASLI to complete all necessary activities/ formalities such as filling of
employees’ details on the portal including posting history, security audit of the newly
created portal for transfer etc. by 22.06.2022 and thereafter call for options for

Annual General Transfer-2022. All transfer/ posting orders to be issued by
15.07.2022.

- Yours faithfully,

(K. R. Meena)
Under Secretary to the Govt. of India

Encl: As above

Digitally Signed by Keshram
Meena

Date: 15-06-2022 11:00:57
Reason: Approved
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Copy for information to:-

i. PS to Hon'ble LEM.
ii. PS to Hon'ble MOS L&E.
iii. PPS to Secretary(L&E).

iv.PPS to AS(L&E)/ Sr. PPS to JS (VB)/ PAto Director (ISH).
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GOVERNMENT OF INDIA
MINISTRY OF LABOUR AND EMPLOYMENT

ONLINE ANNUAL GENERAL TRANSFER POLICY OF GROUP ‘A, ‘B’ AND ‘'C’

118 Vision: To ensure equitable distribution of Government employees at different
locations in a fair and transparent manner and to maximize job satisfaction amongst
employees and further to improve performance of the Department.

2. Application: This policy shall be applicable to all the employees i.e. Group ‘A", ‘B’
& 'C’ employees belonging to DGFASLI working on regular basis.

<3 Definitions : In this policy, unless there be anything repugnant in the subject or
context;

(a) ‘Blocked Posts’' means the vacancies of a cadre remain unfilled at any given
point of time due to shortage of employees in the department. Block posts shall be
decided before hand of submission of preferences by the employees.

(b) ‘Employees of Special Category’ means widow/ divorced/ legally separated/
unmarried female or male employee more than 40 years of age/ spouse of serving
military personnel/ Paramilitary personnel working outside the country/ widower
having one or more minor children and/ or unmarried daughter(s).

(c) ‘Prescribed Tenure’ In general:

(i) The minimum tenure for every Officer/ Official in a particular place shall
generally not be less than 02 years, provided there is no serious complaint of
misconduct against the Officer/ Official or it is expedient in public interest to
transfer him/her before the completion of the minimum tenure.

(i) The maximum tenure for every officer/ official in a particular place of posting
in Dock Safety shall not be more than three years.

(iii) The maximum tenure of Group ‘A’ & Gazetted Group ‘B’ Officers posted in
RLI, CLI & DGFASLI shall not be more than 6 years at a time at a particular
location including tenure at Dock Safety.

(iv) The maximum tenure of Non Gazetted Group ‘B' and 'C' Officers/ Officials
posted in RLI, CLI & DGFASLI shall not be more than 6 years at a time at a
particular location including the tenure at Dock Safety.

(v) Under exceptional circumstances, if an officer needs to be retained beyond
the stipulated tenure or needs to be transferred before completion of
prescribed tenure, the same will be examined by the Transfer Committee
and its recommendations will be put up to the Competent Authority for
approval.

(d) ‘Qualifying date’ for the purpose of calculation of vacant post(s) shall be the
315 March of the calendar year of transfer;

(e) ‘Service’ means duty period and all kinds of leave including extraordinary leave
availed by a Govt. employee during the prescribed tenure.

(f) ‘Transfer’ means posting/appointment from one DGFASLI office to another on or

before completion of prescribed tenure in an Office; \\K 2 f
TR
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(g) Vacant Post for transfer’ means

(i) A post not occupied by any employee;
(ii) A post presently occupied by an employee for a prescribed period and
become available for rotational transfer; and
(iii) A post occupied by an employee who has been adjudged eiigible and
allowed by the competent authority to participate in general transfer drive
even if he has not completed the prescribed tenure in the Office where he is
presently posted.
Note1- Where there are Blocked Posts in a cadre the same shall be excluded from the
number of vacant posts for transfer.

Note 2-The post against which an employee has been posted /transferred on compulsion
of administrative reasons or litigation nature shall also not be included in the vacant posts
for transfer.

Note 3- DGFASLI shall prepare the list of vacant posts for transfer and notify them for
information of officers/ officials due for transfer for giving preference by them.

4. General Principles:
(a) Time schedule for online transfers:

(i) General transfers online will be made only once in a year. However,
transfer/posting necessitated by promotion, direct recruitment, post needed
to be filled up in public interest, can be made anytime by the competent
authority.

(ii) The online annual transfer/posting process will be completed upto 31* March
and implemented by 31* April of every year.

(iii) The DDO concerned shall not draw the salary of the employees who have
not complied with the orders.

(b) Liable to be posted anywhere:

(i) The officers/ officials belonging to DGFASLI are liable to be transferred and
posted anywhere in India. Transfer/Posting shall be made keeping in view
the need to expose individual officers to all the different kinds of work
entrusted to the DGFASLI organisation; and

(ii) An officer will not be posted at a particular RLI/ CLI/ IDS on more than three
occasions during entire service period.

(c) Online portal for taking options for transfer: DGFASLI to enter posting records
of all employees on the online portal for the first time. Employees shall be asked to
confirm the same. Thereafter, employees shall update the posting detail, every year
before start of transfer process, which shall be verified by DGFASLI.

(d) Rationalization and Blocking of Posts: To avoid disproportionate concentration
of employees at a particular station, the department may rationalize their sanctioned
posts and also block actual vacant posts to be kept vacant in the transfer drive. In the
long run, however the departments may increase/ decrease the total number of
sanctioned posts as per their assessment/ recruitment in consultation with Ministry.
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Merit Criteria for the allotment of post:
(a) Merit for allotment of vacant post to an employee shall be based on the total
composite score of points earned by the employee out of 100 points as
described in the table given below. The employee eaming highest points shall

be eligible to be transferred against a particular vacancy.

(b)

Age shall be the prime factor for deciding the claim of an employee against a

vacancy since it shall have weightage of 20 points, out of total 100 points.

(c)
(d)
(e)

A special category employee shall get weightage of 15 points.
Other factors shall carry total weightage of 65 points.
The employees who are 100% blind or having 80% or more locomotors

disabilities involving both the legs shall be eligible for their choice of posting.

)

There will be a fixed tenure of posting of 3 years at a stretch in NER for officers

with service of 10 years or less. If more than 10 years of service, the tenure will
be 2 years at a stretch in NER. The officer on completion of fixed tenure of
service mentioned above will be eligible for posting to a station of his/ her
choice, as far as practicable subject to the availability of vacancies.

(A)  Age: The first set of merit points will be the Age of the Government em

loyee concerned as enumerated below:-

March of the year of
consideration minus date
of birth)

maximum points

S.N Major Factor Sub Factor Max Criteria for calculation
0. Points
(i) Age (present date i.e. (31" | Eldest person shall be given | 20 Age in no of days / 365 (maximum four

decimai points only.)

(B)

al Category: The second

set of merit points will come from the Special Category enumerated hereinafter:

(if)

Special Category female/
male employees

(i) Widow/ divorced/ legally
separated/ unmarried female
or male employee more than
40 years of age/ spouse of
serving military personnel/
Paramilitary personnel
working outside the country;
and

more minor children and/ or
unmarried daughter(s).

(ii) Widower having one or

15

All females/ males of this category shall
be given 15 Points only.

(C) Other factors: The third set of

merit points will come from other factors enumerated hereinafter:

in 10"/ 12" Standards

(iii) | Differently abled persons Disability as per Right of | 20 40% to 60% disability = 10 Marks
Persons with Disability Act, Above 60% to 80 % = 15 marks
2016. : Above 80% =20 marks

(iv) | Serious medical conditions | Self/ spouse/ dependent | 15 Valid medical certificate issued during
a. Suffering from | unmarried children/ last one year by AlIMS or Central Gowvt.
cancer or dependent parents. Hospitals or State Government Hospital
b. Having undergone or CGHS empanelled Hospitals.
by-pass heart surgery or
C. Kidney transplant
or
d. Currently
undergoing dialysis.

(v) Differentiy-abled or | Male/Female employee | 10 Male/Female employee having mentally
mentally challenged | having mentally challenged challenged or 100% differently abled
children or 100% differently abled children shall be provided maximum 10

child points.

(vi) | Spouse case Only applicable to spouse. 10 Employees spouses working in any
Department/ Board/ Corporation under
any State Govt. or Govt. of India.

(vii} | Children Education Up to two children studying | 10 Weightage of 10 points will be given to

employees whose children will go to
10" or 12" standard(s) in next
academic year of the annual general
transfer.
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(a)
(b)
(c)
(d)
(e)
(f)
(9)

(h)

-4-
Procedure to be adopted:

All transfer in DGFSLI shall be based on objective criteria as mentioned in para-5
above and shall be through online portal.

DGFASLI shail seek preferences for choice of Offices/Institutes of DGFASLI from
the eligible employees for transfer.

The option once availed and confirmed by the employee shall be final and cannot
be changed.

The post occupied by an employee who is due for superannuation within one year
or less service shall not be considered as vacant post for transfer drive.

The post occupied by differently abled persons shall not be considered as vacant
post for transfer drive, unless the employee desires for transfer.

An employee aggrieved with the transfer process can represent to DGFASLI within
thirty days after joining at the new place of posting.

T.A. on transfer will be admissible as per the Department of Expenditure's
instructions as amended from time to time, provided that T.A. on transfer shall not
be admissible where an officer is posted at station of his choice after making such
request through proper channel.

Time schedule for various procedures/ actions related to the Annual General
Transfer shall be as prescribed in the Table below. An authority shall dispose of the
function indicated under the table within a reasonable time subject to limit
prescribed herein.

Exercise Remarks

1" January Calling of option by DGFALI by 15" January

Reference to a date in this

45-31’January Submission of proposal before the Transfer table shall be taken as the

1-15" February Holding meeting of Transfer Committee

Committee. next working day in case of
the indicated date is a

15-23" February |Obtaining of approval of the competent authority and ['0liday-

Jssuing transfer order,

Bar against canvassing: Officers shall not be allowed to bring outside
influence/political influence to further his/her request for posting of his/her choice
as enumerated in Rule 20 of Central Civil Service (conduct) Rules, 1964.

Appointment by promotion/direct recruitment: List of the employees taken in a

cadre through direct recruitment/ promotion / repatriation shall be placed before
the Transfer Committee.

List of officers eligible for transfer along with their options shall be placed before

the Transfer Committee.
(917
': \2:
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13.

Composition of Transfer Committee in r/o the officers of DGFASLI will be as
follows:-

(a) Group 'A' officers of the level of Assistant Director and above:

Special Secretary/ Additional Secretary, MoLE -Chairperson
Joint Secretary, ISH, MoLE -Member
Director General, DGFASLI -Member

(b) For officers/ officials below the level of Assistant Directors:-

Deputy Director General, DGFASLI (HQ) - Member
Director level Officer of DGFASLI - Member
Director/ Deputy Secretary/Under Secretary (ISH), MoLE - Member
Deputy Secretary/ Under Secretary, DGFASLI - Member

The Competent Authority for approval of the transfer/posting of officers in
DGFASLI will be as follows:-

(a) Hon'ble LEM/ Hon'ble MoS (L&E) in respect of the officers of the level of
Assistant Director and above; and
(b) DG, DGFASLI in r/o officers below the level of Assistant Director.

Clarification & Implementation: In case of any doubt of the provisions of this policy,
the Ministry shall be the competent authority to clarify such doubt or to remove
such difficulty.

Power to relax: Notwithstanding anything contained in the policy, the Competent
Authority of appropriate Level shall be competent to transfer an employee to any
place in relaxation of any or all of the above provisions after recording reasons
justifying such relaxation.

T
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